Parent Involvement in the Transition Process

Discover Interests
· Encourage friends and family members to talk about their work
· Seek opportunities for your teen to meet and talk to business people about their jobs and the education and training necessary
· Check out job shadowing opportunities
· Encourage your teen to visit a career day, college, or trade school
· Find out what your teen loves to do and encourage development of natural strengths
· Emphasize strengths and look at postsecondary choices

[bookmark: _GoBack]Practice Commonly Asked Job Interview Questions
1. Tell me about yourself.
· Answer: Identify some of your main attributes and memorize them. Describe your qualifications, career history and range of skills, emphasizing those skills relevant to the job on offer.

2. What are your strengths?
· Answer: Concentrate on discussing your main strengths. List three or four proficiencies e.g. your ability to learn quickly, determination to succeed, positive attitude, your ability to relate to people and achieve a common goal. You may be asked to give examples of the above so be prepared.

3. What is your greatest weakness?
· Answer: Do not say you have none - this will lead to further problems. You have two options - use a professed weakness such as a lack of experience (not ability). The second option is to describe a personal or professional weakness that could also be considered to be a strength and the steps you have taken to combat it. An example would be, ‘I tend to want those around me to work as hard as I do. Sometimes, I have to remind myself that I am only responsible for how hard I work'. 

4. What is the most difficult situation you have had to face and how did you tackle it?
· Answer: The purpose of this question is to find out what your definition of difficult is and whether you can show a logical approach to problem solving. Explain how you defined the problem, what the options were, why you selected the one you did and what the outcome was. Always end on a positive note.

5. Why have you applied for this particular job?
· Answer: The employer is looking for evidence the job suits you, fits in with your general aptitudes, coincides with your long-term goals and involves doing things you enjoy.  Make sure you have a good understanding of the role and the organization, and describe the attributes of the organization that interest you most.
This Fast Fact Sheet was adapted from information provided by Dr. Amber McConnell.
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