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Includes students either working
or pursuing futher education.
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KNOWLEDGE RATE sl WORKING RATE [ CONTUINGEDUCATION - SUGGESS RATE

POSTGRADUATION

KNOWLEDGE RATE is WORKING RATE reflects the CONTINUING EDCATION SUCCESS RATE refers to
defined as the percentage of percentage of students who RATE is the percentage of students who are doing one of
graduating students with have accepted a full-time students who are furthering the following:
credible and verifiable professional position out their education after e Full or part-time
information about their of those who were seeking graduation, out of those who employment.
post-graduation career plans. a full-time position. sought to do so. e Enrolled in a graduate
The First-Destination Survey asks graduating Most institutions strive for a program.

. minimum knowledge rate of e Participating in a program
undergraduate students about their plans after 65%. of voluntary service.
graduation. This information provides data on the ¢ ig?g;g the U.S Armed
outcomes of an OU education. Our survey is based on
the guidelines set forth by the National Association of

Colleges and Employers(NACE)..

UNDERGRADUATE DATA

CONTINUING
EDUCATION RATE

KNOWLEDGE
RATE

0/.9%  18.8% 92 01.0%
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OUTGOMES

WORKING
Percentage of students that have
secured employment.

0.96%\ /1-7%

CONTINUING EDUCATION

Students pursuing an advanced
degree.

ACTIVELY SEEKING (EMPLOYMENT)
Students who are recent graduates and
actively seeking employment.

NO RESPONSE
Percentage of students who have yet to
complete the post-graduation survey.

ACTIVELY SEEKING (EDUCATION)
Recent undergraduates seeking continued education
opportunities.

ARMED FORCES
Recent graduates employed by a branch
of the U.S. Armed Forces.

NOT ACTIVELY SEEKING
Recent graduates who are not looking for further
education or employment opportunities.

Annual Report 5



10p
HIRING
INDUSTRIES

Healthcare

Manufacturing

Financial Services

Oil & Gas

Internet & Software b.16%

K-12 Education

Construction

Higher Education

Defense

Advertising, PR, & Marketing
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STUDENT ENGAGEMENT
BY THENUMBERS

The Career Center strives to provide services and
programs that are responsive to workforce needs and
that prepare students for participation in a global

society. The following are some OU Career Center

highlights from the 2023-2024 academic year.

HANDSHAKE USAGE

11,158

UNIQUE
USERS

CAREER ADVISING

2,946

TOTAL
SESSIONS

FRESHMEN
3.1%

SOPHOMORE
11.5%

ALUMNI

27% T

JUNIOR
18%

STUDENT
LEVEL

GRADUATE
9.9%

SENIOR
31%

1,785

SCHEDULED
APPOINTMENTS

WORKSHOPS & PRESENTATIONS

415

CLASS/ORGANIZATION

PRES

ENTATIONS

TOUCI

67,477

TOTAL HANDSHAKE
LOGINS

1,161

DROP-IN
APPOINTMENTS

17,233

ENGAGE

MENT

POINTS
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Sooner Engineering Fall Design & Health & Aviation Non-Profit &

Showcase Career Fair Construction Biosciences Career Fair Community

FAI Rs Career Fair Career Fair Career Fair Engagement
Career Fair

Spring Career Atmospheric & Journalism & Teacher Spring Design
Fair Geo.graphlc Mass Comm. Job Fair & Construction
Sciences Career Fair Career Fair

Career Fair

CAREER FAIRS BY THE NUMBERS

NATIONA
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HEADSHOTS INTERVIEWS

TAKEN

bd/3

STUDENT
ATTENDEES
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some of the nation
projects, and for thi
worked in Texas and
communities in whic}

At AECOM Hunt, our people
We are made up of a diversé

skilled professionals from buifg
designers, to engineers, all dg,
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IMPLOYER -
ENCAGEMENT 707 THECAREER

FAIR

INI[IWI[WS ON
GAMPUS

1,276

dedicated to helping students and employers

. The following are some employer highlights

from 2023-2024.

COMPANIES HIRING STUDENTS

pO7

HANDSHAKE
e [MPlﬂY[IIS(IN

99’107 DOSTINGS 26 769 JANDSHAKE
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TOPTEN HIRING
EMPLOYERS

@EHEI”G h\l PUBLIC SCHOOLS
76TH SOFTWARE AIR FORCE CIVILIAN AT&T BOEING NORMAN PUBLIC
ENGINEERING GROUP SERVICES SCHOOLS

TINKER

' J paycom:

U.S. AIRFORCE

GOOSEHEAD 0U SCHOOL OF 0U - NORMAN U.3. AIR FORGE PAYGOM
INSURANGE AVIATION CAMPUS
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GORPORAIE
PARTNERS

The OU Career Center has re-envisioned the Corporate Partner
Program, an employer partner program, offering a multitude of
opportunities to enchance each organization’s recruitment
experience. The engagement program is invaluable in delivering
our mission of career development and related career and life
planning skills to University of Oklahoma students and alumni
and to provide access to internship and employment

opportunities.

The Corporate Partner Program provides opportunities for
participating companies to boost their brands while positioning

themselves as premier employers-of-choice for OU students.

e Multiple one-on-one consulting sessions for employer

branding & strategic recruting

Featured brand promotions during peak recruting seasons
Priority access to targeted recruiting events

Preferred booth placement at Career Fairs

Featured promotion of job postings during the first week of

each semester

OKLAHOMA LEVEL

the

Chevron

—

=€ Enterprise Mobility”

[Tl MIDFIRST BANK

wggs 7
Williams. e

>
&— company”

ENTERPRISE MIDFIRST
MOBILITY BANK

WILLIAMS CHEVRON

V
MEWBOURNE
OIL COMPANY

Conocc;lghillips

MEWBOURNE
SOONER LEVEL

CONOCOPHILLIPS

PHILLIPS

& loves

SHELL PRILLIPS 66 LOVE'S
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GAREER GENTER

SIAHE

EXECUTIVE DIRECTOR'S TEAM

T

Robin Huston
Executive Director

Operations Manager

EMPLOYER RELATIONS TEAM

&

Kyle Pedersen
Senior Assistant Director

Y5 t,‘ 4
2977

Justin Morris
Associate Director

Conner Todd
Assistant Director

Recruitment & Developoment Recruitment & Development

Kovida Mothkuri
Data & Assessment
Coordinator

/ / /

Ali Rhoades
Experiential Learning
Coordinator

Julius Bitarabeho
Marketing Coordinator

Kelsey Brown
Event Coordinator

\ 4
1 7 7.
\ b /

Gail Cummings
Employer Relations
Specialist
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STUDENT ENGAGEMENT TEAM
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Rick Dubler Sheniqgia Haynes Lauren Moterroso Ava Hiser Lindsey Mastin Isabella Easton Stephanie Joseph
Associate Director  Senior Assistant Director Shaw Career Advisor Career Advisor Career Advisor Career Advisor
Career Advisor Career Advisor
CAREER COACH TEAM

- S

Rachel Petersen Elisa Murillo
Career Coach Career Coach
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