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PROFESSIONAL PREPARATION

The University of Tulsa, Ph.D., 1992 Education, Administration, & Research with an
emphasis on Leadership in Higher Education

Illinois State University, M.S., 1982 Audiology & Speech Language Pathology with
an emphasis on pediatric & geriatric
populations

Northern lllinois University, B.S., 1981 Communication Disorders

PROFESSIONAL APPOINTMENTS
The University of Oklahoma

Associate Professor 2007 - Present
Department of Human Relations, College of Arts and Sciences

Associate Chair 2008 - 2015
Department of Human Relations, College of Arts and Sciences

Assistant Professor 2000 - 2007
Department of Human Relations, College of Arts and Sciences

Visiting Assistant Professor 1999 - 2000
Department of Human Relations, College of Arts and Sciences
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RESEARCH GRANTS

Lloyd-Jones, B. (2017, $500). Principal, Development College of
Arts and Sciences, University of Oklahoma, Tulsa, Oklahoma. Examined leadership styles of
women who lead nonprofit organizations.

Lloyd-Jones, B. (2018, $3150). Faculty Enrichment Grant, Graduate College, University of
Oklahoma, Tulsa, Oklahoma. Investigated characteristics common to women in senior
leadership positions.

AWARDS, RECOGNITION & MEDIA DISTINCTION

Invited Guest Author for Advancing in Developing Human Resource Development (2021)

Community Leadership Award, Leadership Tulsa, OK (2018)

Weekly Guest Expert, News segment titled “Therapy Thursday” on a CBS affiliate, KOTV News on
6. Viewers pose questions for an on-air response (2019-Present)

B. Lloyd-Jones



