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Macro-level self-determination, 21–22
Making Choices (Goal A) 

choosing characteristics, 55–58
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summative data, 260

career choices and, 5–6
challenge for, 277
choice making and, 3–4, 23–24
concluding thoughts on, 274, 275
ecological perspective, 6
life stories of
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Self-Directed Employment (SDE) Program 
choice management assessment

Exploring Choices (Goal B), 71–72
determining jobsite match, 85–89
graphic organizer, 72
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Finding a Job (Goal E), 161–162

completing employment plan, 191–200
determining job match, 179–186
determining skill strengths, 187–190
evaluating supervisor feedback, 173–177
graphic organizer, 162
individualizing plan, 163–172
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graphic organizer, 72
preparing for shadowing, 73–84
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13, 259
Unpaid experience, 69 

see also Internship process

Verbal preference statements, 5
Vocational preferences, see Choice management

assessment
Vocational profile, 9–11, 11f
Volunteer experience, 69 

see also Internship process

Wages, internship, 104, 167
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constructing a résumé, 69
getting started, 46
initial job choices, 53–54
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