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ALL UNIVERSITIES November 10-11, 2026 
 
 
AGENDA ITEM A 
 
 
ISSUE: EXECUTIVE SESSION – ALL 
 
 
ACTION PROPOSED: 
 
 Proposed Executive Session: Possible discussion and vote to enter Executive Session 
pursuant to 25 O.S. § 307(B) for the following discussion purposes: 
 

a. Confidential communications between the Board and its attorney(s) concerning 
pending or potential research, information technology, or financial 
investigation(s) and/or pending or potential investigations and/or claims 
regarding negligence, unjust enrichment, real estate operations, property 
claims, information technology claims, personnel, and other legal claims, 
where the Board’s attorney has determined disclosure will seriously impair the 
ability of the Board to conduct the investigation(s) and/or claims in the public 
interest as authorized under 25 O.S. § 307(B)(4). 
 

b. Routine, periodic review and/or consideration and adoption, modification, or 
other action related to employment, including terms and conditions, of 
University President(s) as authorized under 25 O.S. § 307(B)(1). 

 
c. Routine, periodic review and/or consideration and adoption, modification, or 

other action related to employment, including terms and conditions, of 
University personnel as listed in Attachment A as authorized under 25 O.S. § 
307(B)(1). 

 
d. Routine, periodic review and/or consideration and adoption, modification, or 

other action related to employment, including terms and conditions, of 
University personnel as listed in the Academic and Administrative Personnel 
Actions, the Academic Personnel Actions, and the Administrative and 
Professional Personnel Actions agenda items of Rogers State University, 
Cameron University, and The University of Oklahoma public agendas as 
authorized under 25 O.S. § 307(B)(1). 
 

e. Discussion of assessment of potential vulnerability of governmental facilities, 
information technology and security systems, and facilities clearances as 
authorized under 25 O.S. §§ 307(B)(11)(b) and (11)(e)(7) and 51 O.S. § 
24A.28(A)(2). 

 
f. Discussion of confidential trade secret information as authorized under 25 O.S. 

§ 307(B)(7), 12 O.S. § 2508, 78 OS § 86, 51 O.S. § 24A.19, and 63 O.S. § 
3224(D), including the following: 

 
• Review, discuss, and/or consider adoption, modification, and/or rejection of 

strategic plans, financial, athletics, student, and personnel matters for Rogers 
State University, and/or Cameron University, and/or The University of 
Oklahoma, and/or the University of Oklahoma Health Campus, and/or The 
University of Oklahoma-Tulsa. 
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ALL UNIVERSITIES November 10-11, 2026 
 
 

g. Discussion of confidential information pertaining to donors and The University of 
Oklahoma Foundation, Inc. investments, or prospective donors, under 25 O.S. § 
307(B)(7) and 51 O.S. § 24A.16a.  

 
h. Discussion of litigation filed or threatened against Cameron University, 

including the following cases and/or claims where the Board’s attorney has 
determined disclosure will seriously impair the ability of the Board to conduct 
the investigation(s) in the public interest as authorized under 25 O.S. § 
307(B)(4): 
 
1. Davis-Gray v. Cameron University, EEOC Charge No. 564-2026-03460 

before the United States Equal Employment Opportunity Commission. 
 

i. Discussion of litigation filed or threatened against Rogers State University, 
including the following cases and/or claims where the Board’s attorney has 
determined disclosure will seriously impair the ability of the Board to conduct the 
investigation(s) in the public interest as authorized under 25 O.S. § 307(B)(4): 
 
1. Clark v. Rogers State University et al., Case No. 5:26-cv-01117 in the United 

States District Court for the Western District of Oklahoma; and  
 
2. United Turf & Track (Rogers State Soccer Field), anticipated litigation. 
 

j. Discussion of litigation filed or threatened against the University of Oklahoma, 
including the following cases and/or claims, where the Board’s attorney has 
determined disclosure will seriously impair the ability of the Board to process the 
claim or conduct the investigation(s) in the public interest as authorized under 25 
O.S. § 307(B)(4): 
 
1. Affiliated FM Insurance Company a/s/o OU Medicine, Inc. d/b/a OU Health, 

Case No. CJ-2024-7169 in the District Court for Oklahoma County, Oklahoma; 
 

2. Awuor v. The Board of Regents of the University of Oklahoma, Case No. 26-
CV-1747 in the United States District Court for the Western District of 
Oklahoma; 

 
3. Battle v. Nat’l Collegiate Athletics Ass’n, Case No. 1:23-cv-00101 in the United 

States District Court for the Northern District of West Virginia; 
 
4. B.E.R.T., et al. v. University et al., Case No. CIV-21-1022 in the United States 

District Court for the Western District of Oklahoma; 
 
5. B.E.R.T., et al. v. University et al., Case Nos. 24-6139, 24-6140 & 24-6141 in 

the 10th Circuit Court of Appeals; 
 

6. Boyd v. Nat’l Collegiate Athletics Ass’n, Case No. 3:25-cv-00729 in the United 
States District Court for the Middle District of Tennessee 

 
7. Carolina v. University of Oklahoma et al., Case No. 26-cv-0632 in the United 

States District Court for the Western District of Oklahoma; 
 
8. Carter v. Nat’l Collegiate Athletics Ass’n, Case No. 4:23-cv-06325 in the 

United States District Court for the Northern District of California. 
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ALL UNIVERSITIES November 10-11, 2026 
 

 
9. Colon v. Nat’l Collegiate Athletics Ass’n, Case No. 1:23-cv-00425 in the 

United States District Court for the Eastern District of California; 
10. Cullum v. Board of Regents of the University of Oklahoma, et al, Case No. CJ-

2026-3164, in the District Court of Oklahoma County; 
 
11. Davis v. State of Oklahoma, ex rel., The Board of Regents of the University of 

Oklahoma, et al., Case No. 25-cv-0142 in the United States District Court for 
the Western District of Oklahoma; 

 
12. Derks, et al. v. The Board of Regents of the University of Oklahoma, Case No. 

5:26-cv-02421-D in the United States District Court for the Western District of 
Oklahoma; 

   
13. Dixon v. All America Sports Corp., Case No. DC-20-10247 in the District Court 

of Dallas County, Texas; 
 

14. Dooley v. The Board of Regents for the University of Oklahoma, Case No. CJ-
2025-2355 in the District Court for Oklahoma County, Oklahoma; 

 
15. Do No Harm v. the University of Oklahoma, OCR Case No. 07222113 before 

the United States Department of Education Office for Civil Rights; 
 
16. Emerson v. The Board of Regents of the University of Oklahoma, Case No. CV-

2025-2684 in the District Court for Oklahoma County, Oklahoma;  
 
17. Estate of Hughes, Case No. 2025-ADM-608 in the Superior Court for the 

District of Columbia; 
 
18. Estate of Montae IMBT Johnson, Case No. PR-21-00851-1 in Probate Court, 

Dallas County Texas;   
 
19. Fontenot v. Nat’l Collegiate Athletics Ass’n, Case No. 1:23-cv-03076 in the 

United States District Court for the District of Colorado; 
 
20. Foreman v. University of Oklahoma, OCR Case No. 07232159 before the 

United States Department of Education Office for Civil Rights; 
 
21. Gaines v. Nat’l Collegiate Athletic Ass’n, Case No. 1:24-cv-01109, in the 

United States District Court for the Northern District of Georgia; 
 
22. Gilmore v. University of Oklahoma, Case No. 25-cv-1210 in the United States 

District Court for the Western District of Oklahoma; 
 
23. Hartel v. The Board of Regents of the University of Oklahoma, et al., Case No. 

25-cv-00404 in the United States District Court for the Western District of 
Oklahoma; 

 
24. Herrin v. The University of Oklahoma, et al., Case No. 25-cv-00782 in the 

United States District Court for the Western District of Oklahoma; 
 

25. Hockey Club, OCR Case No. 07262077 before the United States Department 
of Education Office for Civil Rights; 
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26. House v. Nat’l Collegiate Athletic Ass’n (In re: Coll. Athlete NIL Litig.), Case 

No. 4:20-cv-03919 in the United States District Court for the Northern District 
of California; 

 
27. Hsieh v. State of Oklahoma ex rel., The Board of Regents for the University of 

Oklahoma, Case No. 5:25-cv-01160 in the United States District Court for the 
Western District of Oklahoma; 

 
28. Hsieh v. State of Oklahoma ex rel., The Board of Regents for the University of 

Oklahoma, Case Nos. 26-6042, 26-6063, 26-6070 in the 10th Circuit Court of 
Appeals; 

 
29. Hubbard v. Nat’l Collegiate Athletics Ass’n, Case No. 4:23-cv-01593 in the 

United States District Court for the Northern District of California; 
 

30. In re: Genentech, Inc. Herceptin (Trastuzumab) Marketing and Sales Practices 
Litigation, 16-MD-2700 in the United States District Court for the Northern 
District of Oklahoma; 

 
31. In the Matter of the Estate of Joe Briley, Case No. PB-2023-232 in the District 

Court for Comanche County, Oklahoma; 
 
32. Jagilinki v. The Board of Regents of the University of Oklahoma, Case No. 

5:26-cv-02582 in the United States District Court for the Western District of 
Oklahoma; 

 
33. Johnson v. University of Oklahoma, EEOC Charge No. 564-2026-02085 before 

the United States Equal Employment Opportunity Commission; 
 
34.  Johnson, et al. v. The University of Oklahoma et al., Case No. CIV-24-495 in 

the United States District Court for the Western District of Oklahoma; 
 
35. Jointer v. University of Oklahoma, OCR Case No. 07222092 before the United 

States Department of Education Office for Civil Rights; 
 

36. Jones v. University of Oklahoma, EEOC Charge No. 564-2026-01407 before 
the United States Equal Employment Opportunity Commission; 

 
37. Keontez Lewis, Threatened litigation (tort claim); 
 
38. Lewis v. Regents of the University of Oklahoma, Case No. CJ-2022-1018, in 

the District Court for Cleveland County, Oklahoma; 
 

39. Linneen and Wilkerson (tort claim); 
 

40. Miller v. Board of Regents of the University of Oklahoma, et al, Case No. CJ-
2026-7976, in the District Court of Oklahoma County; 

 
41. Mosley v. University of Oklahoma, EEOC Charge No. 564-2026-01475 before 

the United States Equal Employment Opportunity Commission; 
 

42. Navarro v. University of Oklahoma, EEOC Charge No. 564-2026-01019 before 
the United Stated Equal Employment Opportunity Commission; 
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ALL UNIVERSITIES November 10-11, 2026 
 

 
43. Olupitan v. State of Oklahoma ex rel., the Board of Regents of the University 

of Oklahoma, Case No. CIV-24-349 in the United States District Court for the 
Western District of Oklahoma; 

 
44. Olupitan v. State of Oklahoma ex rel., the Board of Regents of the University 

of Oklahoma, Case No. 25-6055 in the United States Court of Appeals for the 
Tenth Circuit; 

 
45. Patterson v. Nat’l Collegiate Athletics Ass’n, Case No. 3:25-cv-00994 in the 

United States District Court for the Middle District of Tennessee; 
 
46. Pavia v. Nat’l Collegiate Athletics Ass’n, Case No. 3:24-cv-01336 in the United 

States District Court for the Middle District of Tennessee; 
 
47. Sanger v. Board of Regents, Case No. CJ-2025-1192 in the District Court for 

Cleveland County, Oklahoma; 
 
48. Scherer v. University of Oklahoma (threatened litigation); 
 
49. Smart v. Nat’l Collegiate Athletics Ass’n, Case No. 2:22-cv-02125 in the United 

States District Court for the Eastern District of California; 
 
50. Sparkman v. University of Oklahoma, EEOC Charge No. 564-2026-1984 

before the United States Equal Employment Opportunity Commission; 
 
51. State of Ohio v. Nat’l Collegiate Athletics Ass’n, Case No. 1:23-cv-00100 in 

the United States District Court for the Northern District of West Virginia; 
 
52. State of Oklahoma v. Davis, Case No. CM-2021-1311 in the District Court for 

Cleveland County, Oklahoma; 
 
53. State of Oklahoma ex rel. Board of Regents of the University of Oklahoma v. 

AIG Specialty Insurance Company, et al., (Natural Gas) Case No. CJ-2024-690 
in the District Court for Cleveland County, Oklahoma; 

 
54. State of Oklahoma ex rel. Board of Regents of the University of Oklahoma v. 

Intelligent Fiber Optic Systems Corporation, Case No. CJ-2024-1595 in the 
District Court for Cleveland County, Oklahoma; 

 
55. State of Tennessee v. Nat’l Collegiate Athletics Ass’n, Case No. 3:24-cv-00033 

in the United States District Court for the District of Tennessee; 
 

56. Sturtevant v. the University of Oklahoma, OCR Case No. 07242281 before the 
United States Department of Education Office for Civil Rights; 

 
57. Takebe v. University of Oklahoma (threatened litigation); 
 
58. Torres Valazquez v. State of Oklahoma, ex rel. Board of Regents of the 

University of Oklahoma, Case No. CIV-26-2144-PRW, in the United States 
District Court for the Western District of Oklahoma; and 

 
59. Washington v. University of Oklahoma, EEOC Charge No. 31B-2026-00016 

before the United States Equal Employment Opportunity Commission. 
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ATTACHMENT A 
 

Individuals include: 
 

o Member(s) of the Board of Regents of the University of Oklahoma 
o President, The University of Oklahoma 
o Vice President of the University of Oklahoma and General Counsel to the Board of 

Regents of the University of Oklahoma governing the University of Oklahoma, Cameron 
University and Rogers State University  

o Vice President for Executive Affairs and Chief of Staff-OU 
o Executive Director and Secretary of the University of Oklahoma Board of Regents 
o President, Cameron University 
o President, Rogers State University 
o Chief Audit Executive 
o Senior Vice President and Provost, Norman Campus 
o Senior Vice President and Provost, Health Campus 
o Senior Vice President for Strategy and Finance 
o Vice President, OU-Tulsa 
o Director of the Polytechnic Institute-Tulsa 
o Vice President for Intercollegiate Athletics Programs and Director of Athletics 
o Interim Vice President for Marketing and Communications 
o Vice President for Human Resources and Chief Human Resources Officer 
o Vice President for Campus Operations 
o Vice President for Enrollment Management and Executive Director of the Office of 

Admissions and Recruitment 
o Vice President for Research and Partnerships 
o Vice President for Access and Opportunity 
o Vice President and Chief Advancement Officer 
o Vice President for Student Affairs and Dean of Students 
o Vice President, Government Affairs 
o Senior Vice Provost for OU Health Campus 
o Executive Dean of the College of Medicine and Chief Academic Officer, OU Health 
o Vice Dean of Research, College of Medicine 
o Institutional Equity Officer 
o Chief Strategy Officer 
o Chief Information Officer 
o Risk Officer 
o Director of Compliance and HIPAA Privacy Official 
o Deputy Athletics Director/Business Development and Revenue Generation 
o Deputy Athletics Director/Administration and Stakeholder Relations/Chief of Staff 
o Deputy Athletics Director/Performance Excellence 
o Deputy Athletics Director/Sport Administration 
o Deputy Athletics Director/Operations 
o Deputy General Counsel, Norman Campus 
o Deputy General Counsel, Health Campus 
o Emeritus Athletics Director 
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CAMERON UNIVERSITY  November 10-11, 2026 
 
 
AGENDA ITEM 1 
 
 
ISSUE: FISCAL YEAR 2026 INDEPENDENT AUDITS – CU 
 
 
ACTION PROPOSED: 
 

President Hunt recommends the Board of Regents accept the Fiscal Year 2026 
independent auditor’s reports and audited financial statements for Cameron University. 

 
 

BACKGROUND AND/OR RATIONALE: 
 

At the November 2026 meeting of the Board of Regents’ Administration, Finance, 
Audit and Risk Committee, Crowe LLP presented for the Fiscal Year ended June 30, 2026, the 
“Independent Auditors’ Report,” the “Annual Financial Statements,” and the “Independent 
Auditors’ Reports on Internal Control Over Financial Reporting and on Compliance and Other 
Matters Based on an Audit of Financial Statements Performed in Accordance with Government 
Auditing Standards.”  The audits were conducted in accordance with auditing standards 
generally accepted in the United States of America and the standards applicable to financial 
audits contained in Government Auditing Standards, issued by the Comptroller General of the 
United States. 
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AGENDA ITEM 2 
 
 
ISSUE: NONSUBSTANTIVE PROGRAM CHANGES - CU 
 
 
ACTION PROPOSED: 
 

This item is reported for information only. No action is required. 
 
 
BACKGROUND AND/OR RATIONALE: 
 
 The Oklahoma State Regents for Higher Education confer upon each institution the 
authority to approve modifications that are nonsubstantive but require the changes to be 
communicated to them for information. The modifications listed below have been approved by 
the President, upon recommendations of the Vice President for Academic Affairs, respective 
deans and department chairs, and the Curriculum Committee or Graduate Council as applicable. 
 
1. PROGRAM: Minor in Information Technology 
 
PROPOSED CHANGE: Modification 
 
COMMENTS: The current requirements of “18 semester hours of the Information Technology 
Program (including IT 2064 and IAS 2233). Note that CIS 1013 or IT 1013 may not count 
toward this minor.” will be changed to “18 hours of the Information Technology Program 
(including IT 1063 and IAS 2233).” The proposed changes will make the minor requirements 
more transparent to students. Total hours required for the minor will not change. Additional 
funds are not requested. 
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AGENDA ITEM 3 
 
 
ISSUE: CURRICULUM CHANGES – CU 
 
 
ACTION PROPOSED: 
 
 This item is reported for information only. No action is required. 
 
 
BACKGROUND AND/OR RATIONALE: 
 
 The Oklahoma State Regents for Higher Education confer upon each institution the 
authority to add, modify and delete courses, but require that the changes be communicated to 
them for information. The modifications listed below have been approved by the President, upon 
recommendations of the Vice President for Academic Affairs, respective deans and department 
chairs, and the Curriculum Committee or Graduate Council. 
 

COURSE MODIFICATIONS 

 

Prefix/Number Title Comments 
ART 
 
 

4633 
 
 

History of Art Seminar: 
Origins of Modern Art 
 

Change in prerequisites 
 
 

ART 
 
 

4643 
 
 

History of Art Seminar: 
Modern Art Movements 
 

Change in prerequisites 
 
 

ART 
 
 

4653 
 
 

History of Art Seminar: Art 
Since 1940 
 

Change in prerequisites 
 
 

BIOL 
 

2034 
 

Human Anatomy 
 

Change in prerequisites 
 

BIOL 
 

2034L 
 

Human Anatomy Lab 
 

Change in prerequisites 
 

MGMT 
 

4443 
 

Project Management 
 

Change in CIP Code 
 

SES 
 
 

3013 
 
 

Applied Anatomy and 
Kinesiology 
 

Change in number 
 
 

SES 
 
 

3023 
 
 

Care and Prevention of 
Athletic Injuries 
 

Change in number 
 
 

SES 
 
 

3033 
 
 

Physiology of Exercise 
 
 

Change in prerequisites, number, and 
description 
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AGENDA ITEM 4 
 
 
ISSUE: QUARTERLY REPORT OF PURCHASES – CU 
 
 
ACTION PROPOSED: 

 
This report is for information only.  No action is required. 

 
 
BACKGROUND AND/OR RATIONALE: 
 

The Board of Regents’ policy governing the buying and selling of goods and services 
states that: 
 

I. Purchases and/or acquisition of goods and services over $250,000 must be 
submitted to the Board for prior approval; and 

 
II. Purchase obligations between $50,000 and $250,000 must be reported quarterly to 

the Board as an information item. Sole source procurements in this category must 
also be reported and identified as such. 

 
The required reports for the quarter ended September 30, 2026 are as follows: 
 

PURCHASE OBLIGATIONS FROM $50,000 TO $250,000 
 

Item Description Campus-
Department 

Vendor Award 
Amount 

Explanation/ 
Justification 

1. Information 
services 

Library Amigos Library 
Services 

$112,000.00 Online subscriptions 
for Library 

2. Information 
Services 

Library EBSCO 
Subscription 
Services 

$130,000.00 Online subscriptions 
for Library 

3. Food 
Services 

Campus 
wide 

Sodexo  $72,800.00  Food services for 
campus 

4. Software/ 
hardware 
maintenance 

Campus 
wide 

Illumia LLC $80,717.60 Software and 
hardware maintenance 

5. Merchant 
Fees 

Campus 
wide 

Bank of America 
Merchant 
Services 

$75,000.00 Credit card fees for 
campus 

6. Information 
Services 

Campus 
wide 

Technolutions $50,000.00 Software renewal 

7. Renovation Physical 
Facilities 

Clayco 
Industries Inc 

$55,115.44 Roof replacement for 
McMahon Centennial 
Complex 

8. Computer 
purchase 

ITS Dell Marketing 
LP 

$73,315.50 Purchase of new 
computers 

13



CAMERON UNIVERSITY  November 10-11, 2026 
 

 

Item Description Campus-
Department 

Vendor Award 
Amount 

Explanation/ 
Justification 

9. Renovation Physical 
Facilities 

Ch3 Solutions 
LLC 

$78,849.86 Replacement-Aggie 
Rec Center court 
flooring 

10. Architectural 
fees 

Physical 
Facilities  

Frankfurt Short 
Bruza Assoc 

$199,670.60 Architectural fees for 
Howell Hall 

11. Renovation Physical 
Facilities  

Galaviz Flooring 
Company 

$145,000.00 Painting of McMahon 
Centennial Complex 
interior 

12. Signage Physical 
Facilities 

Fusion Sign & 
Design Inc 

$51,495.00 Installation of signage 
at Cameron Way 

13. Maintenance 
 

Physical 
Facilities 

Lawton Public 
Schools 

$50,000.00 Maintenance of 
lighting system 

14. Information 
Services 

Campus 
wide 

University of 
Oklahoma 

$109,881.12 Renewal of software 

15. Information 
Services 

Campus 
wide 

EAB Global $95,946.00 Renewal of software  

 
SOLE SOURCE PROCUREMENTS FROM $50,000 TO $250,000 

 
Item Description Campus-

Department 
Vendor Award 

Amount 
Explanation/ 
Justification 

1. Licensing KCCU National Public 
Radio Inc. 

$50,000.00 Programming fees  

2. Maintenance Physical 
Facilities  

Carrier 
Enterprise LLC 

$78,227.24 Maintenance of 
Shepler Tower chiller 
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CAMERON UNIVERSITY November 10-11, 2026 

AGENDA ITEM 5 

ISSUE: QUARTERLY FINANCIAL ANALYSIS – CU 

ACTION PROPOSED: 

This item is presented for information only.  No action is required. 

BACKGROUND AND/OR RATIONALE: 

By request of the Board of Regents, the Cameron University Statements of Net 
Position as of September 30, 2026 and 2025, and Statements of Revenues, Expenses and 
Changes in Net Position for the three months then ended are presented.  The statements are 
unaudited and are presented for management use only. 
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Assets 9/30/2026 9/30/2025
Unrestricted cash and cash equivalents 9,729,511$        10,874,761$      
Restricted cash and cash equivalents 16,497,602        16,828,162        
Accounts receivable, net 9,301,487          6,979,106          
Leases receivable 266,634             429,736             
Net other post-employment benefits asset 427,392             351,267             
Deposits and prepaid expenses 2,939,648          2,627,264          
Capital assets, net 60,896,161        54,469,355        

Total Assets 100,058,435      92,559,651        

Deferred Outflows 2,856,876          3,290,904          

Liabilities
Accounts payable and accrued expenses 512,968             518,561             
Post-employment benefits obligation 2,364,826          2,399,266          
Accrued compensated absences 364,132             295,294             
Net pension liability 15,812,600        19,746,118        
Unearned revenue 91,384               126,410             
Leases payable 478,693             505,661             
Capital lease payable 10,843,710        12,267,777        
Deposits held in custody for others 156,614             152,775             

Total Liabilities 30,624,927        36,011,862        

Deferred Inflows 6,276,558          6,880,528          

Net Position
Net Position 66,013,826        52,958,165        

Total Net Position 66,013,826$      52,958,165$      

CAMERON UNIVERSITY
STATEMENTS OF NET POSITION
SEPTEMBER 30, 2026 AND 2025

UNAUDITED-MANAGEMENT USE ONLY
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9/30/2026 9/30/2025
Operating Revenues

Student tuition and fees 11,152,477$       11,313,449$   
Grants and contracts 5,563,934       5,322,190  
Sales and services of educational activities 96,132       25,587  
Sales and services of auxiliary enterprises 2,800,602       2,199,260  
Other operating revenues 14,296       6,831  

Total Operating Revenues 19,627,441  18,867,317  

Operating Expenses
Compensation and benefits 5,913,627  6,000,987  
Contractual services 628,156  509,383  
Supplies and materials 4,069,113  4,180,846  
Depreciation 1,055,878  1,026,364  
Utilities 526,576  477,552  
Communication 36,905  44,338  
Scholarships and fellowships 8,067,868  7,712,132  
Other operating expenses 435,226  474,117  

Total Operating Expenses 20,733,349  20,425,719  

Operating Income (Loss) (1,105,908)  (1,558,402)  

Noncapital Subsidies
State appropriations 5,993,366  5,348,928  

Total Noncapital Subsidies 5,993,366  5,348,928  

Operating Income (Loss) and Noncapital Subsidies 4,887,458  3,790,526  

Other Nonoperating Revenues (Expenses)
Grants and contracts 392,516  83,443  
Private gifts 231,782  245,082  
Endowment and investment income 51,795  49,305  
Private gifts for capital projects -  -  
Capital state appropriations 541,557  10,398,838  

Total Nonoperating Revenues (Expenses) 1,217,650  10,776,668  

Change in Net Position 6,105,108$   14,567,194$   

CAMERON UNIVERSITY
STATEMENTS OF REVENUE, EXPENSES AND CHANGES IN NET POSITION

FOR THE THREE MONTHS ENDED SEPTEMBER 30, 2026 AND 2025
UNAUDITED-MANAGEMENT USE ONLY
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FY 27
Annual Budget

July 2026 -
Sept 2026

Actual
Percent

of Budget
Difference

Budget to Actual
Operating Revenues

Student tuition and fees 20,842,342$      11,152,477$    53.5% 9,689,865$           
Grants and contracts 15,632,032        5,563,934        35.6% 10,068,098          
Sales and services of educational activities 461,799             96,132             20.8% 365,667               
Sales and services of auxiliary enterprises 10,673,593        2,800,602        26.2% 7,872,991            
Other operating revenues 136,042             14,296             10.5% 121,746               

Total Operating Revenues 47,745,808        19,627,441      41.1% 28,118,367          

Operating Expenses
Compensation and benefits 30,763,035        5,913,627        19.2% 24,849,408          
Contractual services 703,196             628,156           89.3% 75,040                 
Supplies and materials 14,662,142        4,069,113        27.8% 10,593,029          
Depreciation -                    1,055,878        0.0% (1,055,878)           
Utilities 2,459,597          526,576           21.4% 1,933,021            
Communication 249,200             36,905             14.8% 212,295               
Scholarships and fellowships 17,320,451        8,067,868        46.6% 9,252,583            
Other operating expenses 1,843,288          435,226           23.6% 1,408,062            

Total Operating Expenses 68,000,909        20,733,349      30.5% 47,267,560          

Operating Income (Loss) (20,255,101)       (1,105,908)       5.5% (19,149,193)         

Noncapital Subsidies
State appropriations 18,900,377        5,993,366        31.7% 12,907,011          

Total Noncapital Subsidies 18,900,377        5,993,366        31.7% 12,907,011          

Operating Income (Loss) and Noncapital Subsidies (1,354,724)         4,887,458        -360.8% (6,242,182)           

Other Nonoperating Revenues (Expenses)
Grants and contracts 1,667,000          392,516           23.5% 1,274,484            
Private gifts 1,197,213          231,782           19.4% 965,431               
Endowment and investment income 604,863             51,795             8.6% 553,068               
Private gifts for capital projects -                    -                  0.0% -                      
State appropriations for capital purposes 1,680,000          541,557           32.2% 1,138,443            

Total Other Nonoperating Revenues (Expenses) 5,149,076          1,217,650        23.6% 3,931,426            

Change in Net Position 3,794,352$        6,105,108$      160.9% (2,310,756)$         

CAMERON UNIVERSITY
STATEMENT OF REVENUE, EXPENSES AND CHANGES IN NET POSITION

BUDGET TO ACTUAL
FOR THE THREE MONTHS ENDED SEPTEMBER 30, 2026

UNAUDITED-MANAGEMENT USE ONLY
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ROGERS STATE UNIVERSITY  November 10-11, 2026 
 
 
AGENDA ITEM 1 
 
 
ISSUE: ACADEMIC SERVICE FEE REQUEST – RSU 
 
 
ACTION PROPOSED: 
 

President Raleigh recommends the Board of Regents approve the request for the 
listed academic service fees for the 2027-2028 academic year and authorize submission of the 
request to the Oklahoma State Regents for Higher Education.  
 
 
BACKGROUND AND/OR RATIONALE: 
 

In accordance with policy established by the Oklahoma State Regents for Higher 
Education, requests for changes in academic service fees will be considered by the State Regents 
once each year. Requests must be received in their office by February 1, 2027, preceding the 
beginning of the fiscal year in which the changes are to be effective, July 1, 2027.  
 

The following recommendations for changes in fees and new fees have been reviewed 
and approved by the appropriate department heads, deans, and vice presidents.  
 

Academic Services Fees are fees assessed to students as a condition of enrollment and 
as a condition of academic recognition for completion of prescribed courses. Such fees are 
required of all students receiving certain courses of instruction or certain academic services as 
designated by the institution and shall not exceed the actual cost of the course of instruction or 
services provided.  

 
Special charges for instruction and academic services are fees, other than tuition and 

mandatory fees, charged as a condition of enrollment and as a condition of academic recognition 
for completion of prescribed courses. These fees are for students receiving courses of instruction 
or academic services as designated by the institution. These fees are charged for enrollment in a 
particular course or program of study or by credit hour for all enrollments in each semester. 

 
Rogers State University requests the following fees: 

 
• ID Management Fee – Rogers State University requests an increase in the annual 

ID Management Fee from $10 to $20 and an expansion of the assessment to all 
students who register through the web registration system. The fee supports 
Honorlock proctoring services, which are available to faculty through Blackboard 
and are used in both online and other courses. The fee is currently assessed only 
to students enrolled in online courses, although use of the service extends beyond 
those students. The proposed changes are projected to generate an additional 
$39,290 annually, bringing total projected annual revenue to $70,540 to support 
the cost of Honorlock proctoring services. 
 

• STEM Fee for Chemical Engineering and Future STEM Courses – Rogers State 
University requests approval to apply the existing STEM fee of $6 per credit hour 
consistently across all STEM courses, including all engineering courses and any 
STEM courses added in the future. Although the fee is already in place, it has not 
been applied to Chemical Engineering courses since the program’s introduction in  
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ROGERS STATE UNIVERSITY  November 10-11, 2026 
 

 
fall 2024. This change would begin assessing the existing fee on those courses 
while retaining the current rate. Based on current Chemical Engineering 
enrollment, the change is expected to generate approximately $1,500 in additional 
annual revenue, with revenue increasing as enrollment grows and new STEM 
courses are added. 
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ROGERS STATE UNIVERSITY  November 10-11, 2026 
 
 
AGENDA ITEM 2 
 
 
ISSUE: ATLAS ACQUISITION AGREEMENTS – RSU 
 
 
ACTION PROPOSED: 
 
 President Raleigh recommends the Board of Regents: 
 

I. Authorize the University Administration, with the assistance of the Office of 
Legal Counsel, to complete the acquisition by the Board of Regents of the 
University of Oklahoma on behalf of Rogers State University of the curriculum, 
equipment, and related assets of Atlas School LLC, enabling RSU to deliver the 
resulting accredited and non-accredited programs and to expand workforce-
focused educational opportunities in downtown Tulsa;  
 

II. Authorize the University Administration, with the assistance of the Office of 
Legal Counsel, to negotiate and execute all agreements necessary to implement 
the acquisition and RSU’s operation of the programs, including related funding 
and support agreements and a license to use the Atlas name; and 

 
III. Authorize the President or his designee, with the assistance of the Office of 

Legal Counsel, to execute a lease agreement for the approximately 27,500-
square-foot downtown Tulsa facility currently occupied by Atlas School, under 
a lease that will replace Atlas School’s existing lease for the facility, at a rental 
rate not to exceed $28.00 per square foot, triple net, per year, together with any 
related agreements necessary to implement the transaction. 

 
 

BACKGROUND AND/OR RATIONALE: 
 

 Atlas School (Atlas) is an Oklahoma-based technology training organization that 
provides workforce-focused education in software development, machine learning, systems 
programming, and other high-demand technology fields. Through this transaction, RSU will 
acquire Atlas’s curriculum, equipment, and related assets and will deliver the resulting programs 
directly with RSU personnel. These programs will include accredited offerings provided as part 
of RSU’s credit-bearing classes and non-accredited workforce training and professional 
development. Atlas School LLC will no longer deliver these classes. 
 
 The transaction advances the University's strategic priorities by expanding access to 
workforce-aligned academic programs, establishing a presence in downtown Tulsa, increasing 
educational opportunities for adult and non-traditional learners, and strengthening regional 
workforce development initiatives. RSU will retain sole authority over all academic credit, 
curriculum, program content, degree programs, faculty and instructional oversight, and Prior 
Learning Assessment processes to ensure continued compliance with Higher Learning 
Commission accreditation standards and Oklahoma State Regents for Higher Education policies. 
 
 As part of the transaction, Rogers State University will lease the existing downtown 
Tulsa facility currently occupied by Atlas, under a new lease that will replace Atlas’s existing 
lease for the facility, providing immediate access to instructional space, technology 
infrastructure, and industry partnerships that support the University's continued growth in the 
Tulsa metropolitan area. 
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 Funding for the lease and agreed upon operational costs will be provided directly to 
RSU by the George Kaiser Family Foundation pursuant to a funding and support agreement. 
 
 The Final Contracts will be reviewed and approved by the Office of Legal Counsel. 
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AGENDA ITEM 3 
 
 
ISSUE: FISCAL YEAR 2026 INDEPENDENT AUDITS – RSU 
 
 
ACTION PROPOSED: 
 

President Raleigh recommends the Board of Regents accept the Fiscal Year 2026 
independent auditor’s reports and audited financial statements for Rogers State University. 
 
 
BACKGROUND AND/OR RATIONALE: 
 

At the November 2026 meeting of the Board of Regents’ Administration, Finance, 
Audit and Risk Committee, Crowe LLP presented for the Fiscal Year ended June 30, 2026, the 
“Independent Auditors’ Report,” the “Annual Financial Statements,” and the “Independent 
Auditors’ Reports on Internal Control Over Financial Reporting and on Compliance and Other 
Matters Based on an Audit of Financial Statements Performed in Accordance with Government 
Auditing Standards.”  These audits were conducted in accordance with auditing standards 
generally accepted in the United States of America and the standards applicable to financial 
audits contained in Government Auditing Standards, issued by the Comptroller General of the 
United States. 
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ROGERS STATE UNIVERSITY  November 10-11, 2026 
 
 
AGENDA ITEM 4 
 
 
ISSUE: ACADEMIC AND ADMINISTRATIVE PERSONNEL ACTION(S) – RSU 
 
 
ACTION PROPOSED: 
 
 President Raleigh recommends approval of the faculty and administrative personnel 
actions listed. An executive session pursuant to Section 307(B)(1) of the Open Meeting Act, 25 
O.S. § 307(B)(1), may be proposed. 
 
NEW APPOINTMENT(S): 
 
Gil, Laura, MSN-Ed, Assistant Professor of Nursing, non-tenure track, ten-month appointment, 
salary of $61,000 effective September 8, 2026. 
 
Leighty, Candy, MS, Instructor of Mathematics, temporary ten-month appointment, salary of 
$35,000 effective August 3, 2026.  
 
Sweptson, Denni Jo, BBA, Grants Coordinator, twelve-month appointment, salary of $75,000 
effective September 30, 2026.  
 
CHANGE(S): 
 
Valencia, Steve, title change from Vice President for Development to Vice President for 
Advancement and Strategy, no salary change, effective November 1, 2026. 
 
Wasson, Aaron, MSN, Instructor of Nursing, assigned the additional title and duties of 
Simulation Coordinator, ten-month appointment, salary adjustment from $61,000 to $67,000, 
effective August 3, 2026. 

24
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AGENDA ITEM 5 

ISSUE: ACADEMIC CALENDAR FOR 2027-2028, REVISED – RSU 

ACTION PROPOSED: 

This item is reported for information only.  No action is required. 

BACKGROUND AND/OR RATIONALE: 

The Oklahoma State Regents for Higher Education authorize the President to approve 
the institution's academic calendar each year. The calendar is then submitted to the State Regents 
by December 31 prior to the summer semester to which the proposed calendar applies. The 
attached updated academic calendar is for information only and will be submitted to the State 
Regents. 
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2027-2028 Academic Calendar 

Institution: Rogers State University 

Link to Academic Calendar: https://www.rsu.edu/event-calendar/academic-events 

Name of Person Completing Form: Dr. Susan Willis 

Email of Person Completing Form: swillis@rsu.edu 

Summer 2027 

First Day of Summer 2027 Classes: 06/07/2027 

Summer Holidays/Breaks: 06/18/2027, 07/05/2027  

Last Day of Summer 2027 Classes: 07/30/2027 

Fall 2027 

First Day of Fall 2027 Classes: 08/16/2027 

Fall Holidays/Breaks: 09/06/2027, 10/14/2027-10/15/2027, 11/24/2027-11/26/2027  

Last Day of Fall 2027 Classes: 12/10/2027 

Fall Commencement: N/A 

Spring 2028 

First Day of Spring 2028 Classes: 01/18/2028 

Spring Holidays/Breaks: 03/13/2028-03/17/2028 

Last Day of Spring 2028 Classes: 05/12/2028 

Spring Commencement: 05/13/2028 

Summer 2028 

First Day of Summer 2028 Classes: 06/05/2028 

Summer Holidays/Breaks: 06/19/2028, 07/04/2028 

Last Day of Summer 2028 Classes: 07/28/2028 
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AGENDA ITEM 6 
 
 
ISSUE: QUARTERLY REPORT OF PURCHASES – RSU 
 
 
ACTION PROPOSED: 
 
 This report is for information only. No action is required.  
 
  
BACKGROUND AND/OR RATIONALE: 
 
 The Board of Regents policy governing the buying and selling of goods and services 
states that: 
 

I. Purchase and/or acquisition of goods and services over $250,000 must be 
submitted to the Board for prior approval; and 

 
II. Purchase obligations between $50,000 and $250,000 must be reported quarterly to 

the Board as an information item. Sole source procurements in this category must 
also be reported and identified as such. 

 
QUARTERLY REPORT OF PURCHASES 

July 1, 2026 through September 30, 2026 
 

PURCHASE OBLIGATIONS FROM $50,000 TO $250,000 
 

Item Description Department Vendor Award 
Amount 

Explanation/Justification 
 

1 Rent of Electronic 
Data Processing 

Equipment 

Claremore 
Campus 

Dell Financial 
Services LLC 

 

$97,875.36  
 

Dell Lease 1 - Computers 
 

2 Rent of Electronic 
Data Processing 

Equipment 

Claremore 
Campus 

Dell Financial 
Services LLC 

 

$61,328.00 Dell Lease 2 - Computers  
 

3 Rent of Data 
Processing 
Software 

Claremore 
Campus 

Element451 
Inc 

 

$51,413.00 Student Affairs - 
Element451 

4 Rent of Data 
Processing 
Software 

All 
Campuses 

Cloud Unity 
LLC 

 

$120,000.00 Microsoft Azure Monthly 
Service 

 
5 Maintenance & 

Repair of Data 
Processing Equip - 

Outside Vendor 

All 
Campuses 

Imagenet 
Consulting 

LLC 
 

$55,000.00 Campus copier/printer 
maintenance FY27 

 

6 Lease Of Motor 
Vehicles 

Claremore 
Campus 

Enterprise 
Fleet 

Management 

$100,000.00 Motor Pool - Vehicle 
Leases 

7 Equipment And 
Furniture 

Claremore 
Campus 

Krueger 
International 

Inc 
 

$121,090.00 Health Science Atrium 
Furniture and Inst 
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Item Description Department Vendor Award 
Amount 

Explanation/Justification 
 

8 Accounting, Tax 
Prep, Bookkeeping, 

And Payroll 
Services 

All 
Campuses 

Crowe LLP $85,000.00 External audit services-
FY26 financials 

 

9 Maintenance & 
Repair of Buildings 

And Grounds - 
Outside Vendor 

Claremore 
Campus 

Ellsworth 
Pavement 

Maintenance 
 

$189,805.00 Special Project-Claremore 
Campus Parking 

 

10 Library Resource & 
Student Textbooks 

Claremore 
Campus 

Ebsco 
Industries, Inc. 

 

$103,627.00 8 Database Pkg. 
 

11 Other Management 
Consulting 

Services 

All 
Campuses 

Encoura LLC 
 

$172,935.00 Consulting services - 
FY27 

 

12 Other Management 
Consulting 

Services 

All 
Campuses 

Ruffalo Noel 
Levitz, LLC 

 

$88,657.00 Consulting services-Fin 
Aid/TCC - FY27 

 

13 Rent of Data 
Processing 
Software 

 

Claremore 
Campus 

Coursedog, 
Inc. 

 

$65,930.00 Coursedog subscriptions 
 

14 Rent of Other 
Building Space 

Claremore 
Campus 

City of 
Claremore 

 

$165,000.00 EXPO Center lease 
 

15 Rent of Data 
Processing 
Software 

All 
Campuses 

University of 
Oklahoma 

 

$63,925.30 OU Microsoft Campus  
License Renewal FY27 

 

16 Rent of Data 
Processing 
Software 

All 
Campuses 

Honorlock, Inc. 
 

$59,328.00 Honorlock AI +  
Live Pop-In - FTE 

 

17 Equipment & 
Furniture 

Claremore 
Campus 

Push Pedal 
Pull, Inc. 

 

$64,018.05 Strength equipment for 
Fitness Center 

 

18 Equipment & 
Furniture 

Claremore 
Campus 

Curtis 
Restaurant 

Supply 
 

$96,832.22 Chapman Dining/DCTC -
2 new dishwashers 

 

 
 

SOLE SOURCE PROCUREMENTS FROM $50,000 TO $250,000 
Competition Not Applicable 

 
None to report. 
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AGENDA ITEM 7 

ISSUE: QUARTERLY FINANCIAL ANALYSIS – RSU 

ACTION PROPOSED: 

This item is reported for information only. No action is required. 

BACKGROUND AND/OR RATIONALE: 

By request of the Board of Regents, the Rogers State University Statements of Net 
Position as of September 30, 2026 and 2025, and Statements of Revenues, Expenses and 
Changes in Net Position for the three months then ended are presented.  The statements are 
unaudited and are presented for management use only. 
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Assets 9/30/26 9/30/25

18,575,385$          24,174,875$          
6,857,404             5,091,539             
9,730,662             7,318,016             

12,000,000           12,000,000           
281,560 388,519 
377,799 310,507 

Unrestricted cash and cash equivalents 
Restricted cash and cash equivalents 
Accounts receivable - net
Accounts receivable ODFA
Leases receivable
Net OPEB asset
Capital assets, net 65,447,137           59,369,860           

Total Assets 113,269,947          108,653,317          

Deferred Outflows of Resources 3,746,136             4,175,915             

Liabilities
Accounts payable and accrued expenses 1,359,744             1,175,557             
Post-employment benefits obligation 227,589 256,275 
Accrued compensated absences 1,149,869             1,067,795             
Net pension liability 14,356,464           17,680,265           
Unearned revenue 8,814,606             8,383,596             
Bonds payable 1,312,136             1,476,293             
Other financial arrangements 37,227,347           40,090,995           
Leases payable 981,292 1,075,471             
Deposits held in custody for others 230,548 230,161 

Total Liabilities 65,659,594           71,436,408           

Deferred Inflows 4,237,373             4,189,985             

Net Position
Net Position 47,119,116           37,202,839           

Total Net Position 47,119,116$          37,202,839$          

ROGERS STATE UNIVERSITY
STATEMENT OF NET POSITION

September  2026  (FY27)

UNAUDITED - MANAGEMENT USE ONLY
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Operating Revenues 9/30/2026 9/30/2025

5,814,839$             5,514,507$             
408,819 415,206 

3,481,473               3,753,636               
335,458 349,751 

3,105,842               2,958,891               

Student tuition and fees
Federal grants and contracts 
Federal grants (Pell)
State and private grants and contracts 
Auxiliary enterprises
Other operating revenues 65,102 32,334 

Total Operating Revenue 13,211,533             13,024,326             

Operating Expenses
Compensation and benefits 6,174,849               5,665,890               
Contractual services 963,142 840,595 
Supplies and materials 3,379,410               3,028,196               
Depreciation 902,893 953,141 
Utilities 360,557 374,058 
Communications 117,354 80,629 
Scholarships and fellowships 9,318,202               9,104,508               
Other operating expenses 292,340 217,679 

Total Operating Expenses 21,508,747             20,264,697             

Operating Loss (8,297,214)              (7,240,371)              

Noncapital subsidies
State appropriations 4,880,210               4,393,719               
Federal grants and contracts 97,477 90,678 
State and private grants and contracts 964,169 640,925 

Total noncapital subsidies 5,941,856               5,125,322               

Operating Income (Loss) and  noncapital subsidies (2,355,357)              (2,115,049)              

Other Nonoperating Revenues (Expenses)
State appropriations restricted for capital purposes 401,902 440,446 
Capital grants, gifts and other (e.g., ARPA for capital projects) 2,299,359               130,569 
On-behalf state appropriation restricted for debt service 214,449 214,424 
Investment income 73,942 82,262 
Interest expense (315,161) (337,196) 
Gain from the sale of capital assets 43,417 

Total other nonoperating revenues and expenses 2,674,491               573,922 

Change in Net Position 319,134$ (1,541,127)$            

ROGERS STATE UNIVERSITY
STATEMENT OF REVENUES, EXPENSES AND CHANGES IN NET POSITION 

September  2026  (FY27)
UNAUDITED - MANAGEMENT USE ONLY
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Operating Revenues

 FY27 Annual 
Budget 

 July-September 
Actual 

 % of 
Budget 

 Difference 
Budget to Actual 

27,197,737$       5,814,839$            21% 21,382,898$         
2,215,138           408,819 18% 1,806,319             
3,481,473           3,481,473              100% 0 

136,641             335,458 246% (198,817)               
13,027,820         3,105,842              24% 9,921,978             

Student tuition and fees
Federal grants and contracts 
Federal grants (Pell)
State and private grants and contracts 
Auxiliary enterprises
Other operating revenues 4,591,902           65,102 1% 4,526,799             

Total Operating Revenue 50,650,710         13,211,533            26% 37,439,177           

Operating Expenses
Compensation and benefits 29,698,532         6,174,849              21% 23,523,683           
Contractual services 5,738,569           963,142 17% 4,775,428             
Supplies and materials 47,643,186         3,379,410              7% 44,263,776           
Depreciation - 902,893 0% (902,893)               
Utilities 2,009,979           360,557 18% 1,649,422             
Communications 406,269             117,354 29% 288,915 
Scholarships and fellowships 11,990,699         9,318,202              78% 2,672,497             

Other operating expenses 2,818,076           292,340 10% 2,525,735             
Total Operating Expenses 100,305,310       21,508,747            21% 78,796,563           

Operating Loss (49,654,599)        (8,297,214)            17% (41,357,386)          

Noncapital subsidies
State appropriations 15,759,292         4,880,210              31% 10,879,082           
OTRS on-behalf contributions - 0% - 
Federal grants and contracts 291,173             97,477 33% 193,695 
State and private grants and contracts 875,149             964,169 110% (89,020) 

Total noncapital subsidies 16,925,614         5,941,856              35% 10,983,757           

Operating Income (Loss) and  noncapital subsidies (32,728,986)        (2,355,357)            7% (30,373,628)          

Other Nonoperating Revenues (Expenses)
State appropriations restricted for capital purposes - 401,902 0% (401,902)               
Capital grants, gifts and other (e.g., ARPA for capital projects) 29,258,772         2,299,359 8% 26,959,413           
On-behalf state appropriation restricted for debt service - 214,449 0% (214,449)               
Capital contributions or donations - - 0% - 
Investment income 75,000 73,942 99% 1,058 
OSRHE endowment income 87,590 - 0% 87,590 
Interest expense (315,161) 0% 315,161 
Gain from the sale of capital assets - 0% - 

Total other nonoperating revenues and expenses 29,421,362         2,674,491              9% 26,746,871           

ROGERS STATE UNIVERSITY
STATEMENT OF REVENUES, EXPENSES, AND CHANGES IN NET POSITION

FOR THE THREE MONTHS ENDED SEPTEMBER 30, 2026
UNAUDITED - MANAGEMENT USE ONLY

BUDGET TO ACTUAL
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THE UNIVERSITY OF OKLAHOMA  November 10-11, 2026 
 
 
AGENDA ITEM 1 
 
 
ISSUE: REQUEST TO NAME THE HEALTH CAMPUS 
 
 
ACTION PROPOSED: 
 
 President Harroz recommends that the Board of Regents approve the naming of the 
academic health campus as the “Harold Hamm Health Campus” at the University of Oklahoma 
in recognition of Harold Hamm’s extraordinary philanthropic leadership, longstanding 
commitment to advancing health care, education, and research, and his transformational support 
of the University of Oklahoma. 
 
 
BACKGROUND AND/OR RATIONALE: 
  
 Harold Hamm is one of the University of Oklahoma’s most distinguished 
philanthropic supporters and the proud recipient of an honorary degree from the University. 
Through his longstanding commitment to advancing research, education, and health care, he has 
elevated the University’s impact across Oklahoma and beyond. His previous investments include 
transformational support for the Harold Hamm Diabetes Center, which has strengthened the 
University’s leadership in diabetes research and treatment. 
 
 The University of Oklahoma Health Campus is home to the state’s only academic 
health system and includes seven health professions colleges: Allied Health, Dentistry, Medicine, 
Nursing, Pharmacy, Public Health, and the Graduate College. The campus serves as Oklahoma’s 
primary center for health professions education, biomedical research, and academic medicine. 
 
 Through his $150 million commitment, Harold Hamm will support strategic 
investments across the academic health campus, including advancing biomedical research, 
strengthening faculty recruitment and retention, enhancing research infrastructure, expanding 
educational opportunities for future health care professionals, and supporting the University’s 
education, research, and patient care missions. The commitment includes support for the Harold 
Hamm Diabetes Center and the continued growth of the University’s academic health enterprise. 
 
 In recognition of Harold Hamm’s historic partnership with the University and the 
transformational impact of his philanthropy, the University proposes naming the academic health 
campus the Harold Hamm Health Campus at the University of Oklahoma.  
 
 The OU Naming Committee met on October 16, 2026, and approved recommending 
this naming to the Board of Regents. The naming will remain in effect in perpetuity. 
 
 

33



THE UNIVERSITY OF OKLAHOMA  November 10-11, 2026 
 
 
AGENDA ITEM 2 
 
 
ISSUE: POSTHUMOUS DEGREE – YVONNE CHAMBERS – HC 
 
 
ACTION PROPOSED: 
 
 President Harroz recommends the Board of Regents approve the award of a 
Posthumous Doctor of Nursing Practice degree to Ms. Yvonne Chambers. 
 
 
BACKGROUND AND/OR RATIONALE: 
 
 Ms. Yvonne Chambers passed away on Monday, August 17, 2026. A two-time 
graduate of the University of Oklahoma Fran and Earl Ziegler College of Nursing, Yvonne was 
currently a student in the Doctor of Nursing Practice program with an anticipated graduation date 
of Spring 2027.  Ms. Chambers had completed 30 of 36 required credit hours with a GPA of 
3.91. Ms. Chambers reached two-thirds of the anticipated academic degree and is eligible to 
receive a posthumous degree under Board of Regents policy. 
 

The College of Nursing Graduate Faculty voted to award this degree to Ms. 
Chambers on Thursday September 24, 2026.  Senior Vice President and Provost Gary E. Raskob 
and Dean Melissa Craft of the College of Nursing concur and support awarding a posthumous 
degree to Ms. Yvonne Chambers. 

 
In accordance with Oklahoma State Regents for Higher Education policy, upon 

approval by the Board of Regents, the approved request to award a posthumous degree to Ms. 
Yvonne Chambers will be provided to the OSRHE, along with a copy of the diploma as required 
Notification of Institutional Action. 
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AGENDA ITEM 3 
 
 
ISSUE: NATIONAL WEATHER CENTER RENOVATION CONSTRUCTION 

MANAGER SELECTION – NC 
 
 
ACTION PROPOSED: 
 
 President Harroz recommends the Board of Regents: 
 

I. Rank in the order presented construction management firms under consideration 
to provide professional services required for the National Weather Center 
Renovation and Restacking Plan project;  

 
II. Authorize the University administration to negotiate the terms of an agreement 

and a fee, starting with the highest-ranked firm; and 
 
III. Authorize the President or his designee to execute the construction management 

contract. 
 
 
BACKGROUND AND/OR RATIONALE: 
 

At the March 2024 meeting, the National Weather Center Renovation and Restacking 
Plan was added to the Campus Master Plan of Capital Improvement Projects, and the Board 
approved the selection of Beck Design as architect for the project. This project is an interior 
renovation, modification, and restacking of multiple departments, programs, and divisions to 
allow for growth and redistribution of various University programs throughout the building. The 
project is enabled by the relocation of the Oklahoma Climatological Survey and the Oklahoma 
Mesonet from the National Weather Center to the new Weather and Advanced Technology 
Center currently under construction. The estimated total cost is $10,000,000 budgeted from 
University and National Institute of Standards and Technology funding.   

 
At this time, a construction management firm is needed to provide professional 

estimating, preconstruction, value engineering and construction services to the University for the 
project.  A request for qualifications was sent to the Construction Management firms that are 
currently registered with the Construction and Properties Department/Division of Capital Assets 
Management of the State Office of Management and Enterprise Service, and a committee was 
formed to evaluate the responses received from ten firms.  The committee was composed of the 
following: 
 

Brent Everett, Assistant Director, Architectural and Engineering Services, Chair 
Amie Sterr-Griffin, Capital Project Manager, Architectural & Engineering Services 
Sarah Ballew, Director, Energy Management and Sustainability, Facilities 

Management 
Kyle Sandidge, Assistant Director of Operations, College of Atmospheric and 

Geographic Sciences 
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Proposals to provide the needed professional services for the projects were received 
from ten construction management firms.  Five firms were selected by the interview committee 
for further evaluation.  One of the firms asked to be excused from interviewing.  A detailed 
review and interview were conducted with the remaining four firms and they were rated from 
highest to lowest as follows. 
 

1. Ross Group, Oklahoma City, OK 
2. Timberlake Construction, Oklahoma City, OK  
3. Crossland Construction Company, Oklahoma City, OK 
4. Clyde Riggs Construction, Oklahoma City, OK 
 

NWC RENOVATION AND RESTACKING PLAN PROJECT 
CM FIRM EVALUATION SUMMARY 

 
 
 

 Clyde Riggs Crossland Ross Group Timberlake 
Experience with Similar 
Projects 40 50 68 54 

Quality of Pre-Construction 
Services 48 54 58 58 

Preconstruction/Construction 24 26 28 28 

Quality of Construction 
Phase Services 100 100 124 112 

Resources of Firm 21 28 30 28 

Totals 233 258 308 294 
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AGENDA ITEM 4 
 
 
ISSUE: ENGINEER OF RECORD – STEAM & CHILLED WATER PLANT – HC 
 
 
ACTION PROPOSED: 
 
 President Harroz recommends the Board of Regents: 
 

I. Rank in the order presented engineering firms under consideration to provide 
professional services required for the operation of the Steam and Chilled Water 
Plant at the Harold Hamm Health Campus; 

 
II. Authorize the administration to negotiate the terms of a master agreement, 

including hourly rates and fee as applicable, starting with the highest-ranked firm; 
and 

 
III. Authorize the President or his designee to execute the consultant contract. 

 
 
BACKGROUND AND/OR RATIONALE: 
 
 The Harold Hamm Health Campus (HHHC) Steam & Chilled Water Plant is in need 
of a professional Engineer-of-Record for engineering counsel in the operation of the steam and 
chilled water facilities.  The engineering firm will provide the University with engineering 
services in support of the operations of the utility plant as requested.  The firm may also be 
requested to perform design services limited to small plant enhancement projects. Potential plant 
improvements may include renovation, repair, replacement, or supplementation of equipment 
and facilities as necessary.  The conditions of the appointment are as follows: 
 

• The Engineer of Record will be appointed for a one-year period beginning on the 
date of approval by the Board of Regents, with an option to renew the contract 
for four additional one-year periods. 

 
• The work of the Engineer of Record will be administered by the Assistant Vice 

President of Facilities Management, HHHC. 
 
• The Engineer of Record may also perform design services limited to small 

projects which have a total fee of $250,000 or less. 
 
• All professional services contracts for small projects will require the approval of 

the Vice President for Administration and Finance, HHHC. 
 
 A committee was formed to interview and evaluate engineering firms to provide the 
required professional services.  The committee was composed of the following: 
 

Sarah Zeinalpour, Assistant Director, Architectural & Engineering Services, Chair  
Matthew Garde, Sr. Capital Project Manager, Technical Review Engineer 
Timothy Hoehman P.E., Assistant Director-Facilities Management, HHHC 
Ryan Bracamonte, Steam & Chilled Water Plant Manager, HHHC 
Paul Manzelli, Senior Associate Vice President of Admin & Finance, HHHC 
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 Proposals to provide the needed professional services for the project were received 
from eight engineering firms.  Based on these proposals and client references, four firms were 
selected by the interview committee for further evaluation.  Interviews were conducted with each 
of the firms, and the committee ranked the firms as follows. 
 

1. FSB Architects + Engineers, Oklahoma City, OK 
2. Jacobs Engineering Group, Oklahoma City, OK 
3. Benham Design, Oklahoma City, OK 
4. Allen Consulting Inc., Norman, OK  

 
ENGINEER OF RECORD-STEAM & CHILLED WATER PLANT 

ENGINEERING FIRM EVALUATION SUMMARY 
 

 FSB Jacobs Benham Allen 
Consulting 

Engineering 
Experience 124 119 107 109 

Quality of 
Engineering 

Services 
115 119 106 99 

Adherence to 
Cost Limits 51 62 64 44 

Adherence to 
Time Limits 60 58 60 61 
Volume of 
Changes 44 39 36 35 

Resources of 
Firm 46 36 35 38 

     
Total 440 433 408 386 
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AGENDA ITEM 5 
 
 
ISSUE: LEGACY CAPITAL FUNDS – NC 
 
 
ACTION PROPOSED: 
 

President Harroz recommends the Board of Regents authorize the President or his 
designee to: 

 
I. Execute memorandums of understanding with the Oklahoma Capitol 

Improvement Corporation to receive funding as authorized by the Legacy 
Capital Financing Act to support the construction, refurbishment, or expansion 
of residence hall facilities ($20,000,000); and 

 
II. Execute memorandums of understanding with the Oklahoma Capitol 

Improvement Corporation to receive funding as authorized by the Legacy 
Capital Financing Act to support the construction or expansion of facilities 
utilized by the Price College of Business to increase capacity for instruction and 
office spaces ($20,000,000). 

 
 
BACKGROUND AND/OR RATIONALE: 
 
 As part of the 2026 legislative session, in 73 O.S., § 187A-16, the Oklahoma 
Legislature authorized the Oklahoma Capitol Improvement Corporation (OCIA) to distribute 
$40,000,000 of Legacy Capital Financing Act (LCFA) funds to the University to construct, 
refurbish or expand residence hall facilities and classroom building facilities.   
 

These LCFA monies must be returned to the Legacy Capital Financing Fund by the 
University over a twenty-year period unless the Oklahoma Legislature “suspend[s] or 
restructure[s]…such LCF Recapitalization Payments through the adoption of a concurrent 
resolution (73 O.S., § 187B).” Each annual repayment “shall be equal to one-twentieth (1/20th) 
of the amount distributed” to the University.  

 
Repayments shall be collected by OCIA in equal monthly installments and deposited 

to the Legacy Capital Financing Fund.  Repayment shall begin no later than May of 2027 (73 
O.S. § 187A).  The OCIA may distribute funds pursuant to this statute in one or more tranches.  
The OCIA shall not distribute funds authorized until the latter of: 

 
• July 1, 2027; and 
 
• Verification by OCIA that the University has collected Ten Million Dollars 

($10,000,000) in funds to match the authorization provided for the project 
described above. 

 
 Any obligation of the University to make any payments hereunder is subject to the 

availability and continuation of sufficient funds for that purpose.  The agreement may be 
terminated should the Oklahoma Legislature: (1) fail to appropriate funds necessary for the 
payment(s) required under the agreement; and (2) fail to adopt a concurrent resolution or other 
law suspending or restructuring the statutorily-required repayments, otherwise known as “LCFA 
Recapitalization Payments” (73 O.S., § 187B). 
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AGENDA ITEM 6 
 
 
ISSUE: TRANSFER A PORTION AND RECLASSIFICATION OF GIFT AS QUASI-

ENDOWMENT – HC 
 
 
ACTION PROPOSED: 
 

President Harroz recommends that $1.5 million of the funds in the Regents’ Fund, 
Richard B. Johnson Fund, currently designated as a Restricted-Expendable fund, be transferred  
to Regents’ Fund, The Richard B Johnson Chair in Diabetes Research, and reclassified as a 
Quasi-Endowment fund.  As such, only the investment earnings of the fund will be made 
available for expenditure. 
 
 
BACKGROUND AND/OR RATIONALE: 
 

The Richard B. Johnson Fund fund was originally established as a Restricted-
Expendable Fund in March 2023 with the receipt of a gift from the Richard B, Johnson Bypass  
Trust; the Richard B. Johnson Nonexempt Marital Trust; and the Richard B. Johnson Exempt 
Marital Trust.  This bequest is to be used to benefit the University of Oklahoma Health Campus 
College of Medicine. 
 

It is, therefore, recommended that to best meet the intent of the donor and continue to 
carry out the purposes of the College of Medicine for future generations, $1,500,000 from 
Richard B. Johnson Fund be transferred to the Richard B Johnson Chair in Diabetes Research 
and be classified as a quasi-endowment. This principal amount will be held in perpetuity and 
only the expendable balance and the investment earnings on the fund principal will be used to 
support the newly created Richard B Johnson Chair in Diabetes Research. The remaining portion 
of the current expendable balance, approximately $702,024, will be retained in the Richard B. 
Johnson Regents’ fund for other College of Medicine initiatives.  
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AGENDA ITEM 7 
 
 
ISSUE: FISCAL YEAR 2026 INDEPENDENT AUDITS - ALL 
 
 
ACTION PROPOSED: 
 
 President Harroz recommends the Board of Regents: 
 

I. Accept the Fiscal Year 2026 independent auditors’ reports and audited financial 
statements for the Harold Hamm Health Campus; and 

 
II. Accept the Fiscal Year 2026 independent auditors’ reports and audited financial 

statements for the Norman Campus.  
 
 
BACKGROUND AND/OR RATIONALE: 
 
 At the November 2026 meeting of the Board of Regents’ Administration, Finance, 
Audit and Risk Committee, Crowe LLP presented for the Fiscal Year ended June 30, 2026, the 
“Independent Auditors’ Report,” the Audited Financial Statements, for the Harold Hamm Health 
Campus and the Norman Campus, respectively.  The audits were conducted in accordance with 
auditing standards generally accepted in the United States of America and the standards 
applicable to financial audits contained in Governmental Auditing Standards, issued by the 
Comptroller General of the United States. 
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AGENDA ITEM 8 
 
 
ISSUE: ACADEMIC PERSONNEL ACTIONS – ALL 
 
 
ACTION PROPOSED: 
 
 President Harroz recommends the Board of Regents approve the academic personnel 
actions shown.  An executive session pursuant to Section 307B.1 of the Open Meeting Act may 
be proposed. 
 
 
Health Campus:  
  
LEAVE(S) OF ABSENCE: 
 
Myers, Dean, Assistant Professor of Obstetrics and Gynecology, Vice Chair for Research, and 
John W. Records Chair in Maternal-Fetal Medicine, leave of absence with pay effective 
beginning August 20, 2026. 
 
Regens, Alexandra, Assistant Professor of Obstetrics and Gynecology and UME Course Director 
leave of absence with pay effective beginning August 31, 2026; return from leave of absence on 
September 9, 2026. 
 
NEW APPOINTMENT(S): 
 
Beavers, Eric, MD, Assistant Professor of Medicine (Geriatric, Hospice, and Palliative 
Medicine) and Donald W. Reynolds Chair in Geriatric Medicine #1; annualized rate of $47,999 
for 12 months at .20 time, September 6, 2026, through June 30, 2027. New Consecutive Term 
Appointment. Includes an initial three-year term endowed chair appointment. 
 
Cropsey, Karen, Psy.D, Professor of Psychiatry, Associate Dean of Clinical Research, and 
Arnold and Bess Ungerman Chair; annualized rate of $244,031 for 12 months at.50 time, August 
31, 2026, through June 30, 2027. New Tenured Appointment. Includes an administrative 
supplement of $100,000 while serving as Associate Dean. Includes an initial three-year term 
endowed chair appointment. 
 
Kennedy, Richard, MD, Professor of Medicine (Geriatric, Hospice, and Palliative Medicine) and 
Donald W. Reynolds Chair in Geriatric Medicine #6; annualized rate of $310,000 for 12 months, 
September 1, 2026, through June 30, 2027. New Tenured Appointment. Includes an initial three-
year term endowed chair appointment. 
 
Shanks, Orin, PhD, Associate Professor of Occupational and Environmental Health; annualized 
rate of $195,000 for 12 months, September 30, 2026, through June 30, 2027. New tenure track 
Appointment.  
 
Villanueva-Meyer, Javier, MD, Associate Professor and Chair of Radiological Sciences and Bob 
G. Eaton Chair in Radiological Sciences; annualized rate of $285,000 for 12 months at .30 time, 
September 6, 2026, through June 30, 2027. New Tenure Track Appointment. Includes an 
administrative supplement of $100,000 while serving as Department Chair. 
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CHANGE(S):   
 
Bronze, Michael, Presidential Professor of Medicine, Associate Dean for Faculty Affairs and 
Continuing Professional Development in the College of Medicine Dean's Office and Associate 
Vice Provost for Special Projects in the Office of the Senior Vice President and Provost; given 
additional title of George Records Chair in Faculty Leadership;  October 1, 2026. No 
compensation change. Initial three-year term endowed chair appointment. 
 
Burns, Boyd, Professor and Chair of Emergency Medicine – Tulsa, Interim Dean of the School 
of Community Medicine – Tulsa; given additional title of George Kaiser Family Foundation 
Chair in Community Medicine #28;  October 4, 2026. No compensation change. Initial three-
year term endowed chair appointment. 
 
Chatman, Crysta, Assistant Professor of Family and Community Medicine – Tulsa and Tisdale 
Medical Director; given additional title of Associate Residency Program Director; salary 
changed from annualized rate of $120,807 for 12 months to annualized rate of $152,807 for 12 
months, July 26, 2026, through June 30, 2027. Increase of $32,000 for administrative supplement 
while serving as Residency Director.  
 
Colf, Leremy, Associate Professor of Nursing and Donna L. Wong Professorship of Pediatric 
Nursing Research; May 31, 2026.  No compensation change.  Renewal of three-year term 
endowed chair appointment. 
 
Condren, Michelle, Professor of Pediatrics – Tulsa; given additional title of George Kaiser 
Family Foundation Chair in Community Medicine #12, September 20, 2026. No compensation 
change. Initial three-year term endowed chair appointment. 
 
Cooper, Jeffery, Clinical Associate Professor of Nursing; additional title of Associate Dean of 
Finance and Administration deleted; given additional title of Senior Associate Dean of Finance 
and Administration; salary changed from annualized rate of $186,215.90 for 12 months to 
annualized rate of $203,715.90 for 12 months, October 18, 2026, through June 30, 2027. 
Increase of $17,500 for change in administrative supplement while serving as Senior Associate 
Dean.  
 
Corbett, Audrey, Associate Professor and Interim Chair of Internal Medicine – Tulsa, Associate 
Dean of Clinical Affairs - Tulsa and C.S. Lewis Jr. MD, Chair in Internal Medicine - Tulsa; title 
of Interim Chair of Internal Medicine – Tulsa deleted; given additional title of Chair of Internal 
Medicine – Tulsa; salary changed from annualized rate of $356,278 for 12 months to annualized 
rate of $424,833 for 12 months, August 23, 2026, through June 30, 2027. Increase of $68,555 for 
change in administrative supplement while serving as Chair.  
 
Cui, Huxing, Associate Professor of Cell Biology and Director of Neurometablic Research, 
HHDC; salary changed from annualized rate of $184,857,556 for 12 months to annualized rate of 
$189,897 for 12 months, August 23, 2026, through June 30, 2027. Increase of $5,000 due to 
additional research productivity. 
 
Czapla, Christopher, Assistant Professor of Psychiatry and Behavioral Sciences, Residency 
Program Director (Psychiatry),and Clership Associate Program Director (Psychiatry); given 
additional title of UME Career Advisor Lead; salary changed from annualized rate of $139,339 
for 12 months to annualized rate of $245,464 for 12 months, September 20, 2026, through June 
30, 2027. Increase of $106,126 due to effort increase from .455 time to .560 time for shift in 
administrative effort from clinical effort. 
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Dunlap, Michael, Assistant Professor of Psychiatry– Tulsa and Oxley Foundation Chair in Child 
and Adolescent Psychiatry;  October 4, 2026. No compensation change.  Renewal of three-year 
term endowed chair appointment.  
 
Fagan, Timothy, Clinical Professor and Department Chair of Developmental Sciences and 
William E. Brown Chair in Dentistry; May 1, 2026.  No compensation change.  Renewal of one-
year term endowed chair appointment. 
 
Friedman, Jacob, Professor of Biochemistry and Physiology; title(s) of Director, OU Health 
Harold Hamm Diabetes Center, Associate Vice Provost for Diabetes Programs, and Chickasaw 
Nation Endowed Chair deleted; salary changed from annualized rate of $530,449 for 12 months, 
to annualized rate of $290,837 for 12 months, August 31, 2026, through June 30, 2027. Decrease 
of $ 239,576 due to removal of administrative supplements and shift in adminisrative effort to 
research effort.  
 
Galluci, Randy, Professor of Pharmaceutical Sciences; given additional title of Vice Chair of 
Pharmaceutical Sciences; salary changed from annualized rate of $162,215 for 12 months to 
annualized rate of $167,215 for 12 months, October 4, 2026, through June 30, 2027. Increase of 
$5,000 for administrative supplement while serving as Vice Chair.  
 
Gengtes, Joshua, Professor of Emergency Medicine– Tulsa and Associate Dean of 
Undergraduate Medical Education; given additional title of Morningcrest Endowed Leadership 
Chair, October 18, 2026. No compensation change. Initial five-year term endowed chair 
appointment. 
 
Gomez, Yolanda, Professor of Pediatrics – Tulsa and Associate Dean of Graduate Medical 
Education; given additional title of George Kaiser Family Foundation Chair in Community 
Medicine #9, October 18, 2026. No compensation change. Initial five-year term endowed chair 
appointment. 
 
Gowin, Mary, Associate Professor of Family and Preventative Medicine, Director of Primarcy 
Health Care Policy, and Associate Director of Research; given additional title of Director of 
Rural GME; salary changed from annualized rate of $144,533 for 12 months to annualized rate 
of $187,893 for 12 months, August 9, 2026, through June 30, 2027. Increase of $43,360 due to 
additional responsibilities and effort. 
 
Hildebrand, William, Professor of Microbiology and Immunology and PHF Professorship of 
Microbiology; salary changed from annualized rate of $320,687 for 12 months to annualized rate 
of $270,687 for 12 months, August 23, 2026, through June 30, 2027. Decrease of $10,000 due to 
reduced research. 
 
Hurst, Caleb, Assistant Professor of Internal Medicine – Tulsa and George Kaiser Family 
Foundation Chair in Community Medicine #20a;  November 15, 2026. No compensation change.  
Renewal of three-year term endowed chair appointment.  
 
Janknecht, Ralph, Professor of Cell Biology and Institutional Biosafety Committee Chair; salary 
changed from annualized rate of $174,838 for 12 months to annualized rate of $164,838 for 12 
months, August 23, 2026, through June 30, 2027. Decrease of $50,000 due to reduced research. 
 
Janitz, Amanda, Associate Professor of Biostatistics and Epidemiology; given additional title of 
Interim Vice Chair of Biostatistics and Epidemiology; salary changed from annualized rate of 
$139,915 for 12 months to annualized rate of $164,915 for 12 months, September 6, 2026, to 
June 30,207. Increase of $25,000 while serving as Interim Vice Chair. 
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Le, Yun, Professor of Medicine (Enocrinology) and Harold Hamm Chair in Adult Diabetes 
Clinical Care and Research; salary changed from annualized rate of $183,865 for 12 months to 
annualized rate of $145,865 for 12 months, August 23, 2026, through June 30, 2027. Decrease of 
$38,000 due to reduced research responsbility. 
 
Ortiz Garcia, Jorge, Associate Professor of Neurology and Division Chief of Critical Care; title 
of Associate Program Directory (Neurology) deleted; given additional title of Residency 
Program Director (Neurology); salary changed from annualized rate of $65,000 for 12 months to 
annualized rate of $242,350 for 12 months, August 23, 2026, through June 30, 2027. Increase of 
$177,350 due to effort increase from .125 time to .50 time for shift in administrative effort from 
clinical effort. 
 
Peck, Jennifer, David Ross Boyd Professor of Biostatistics and Epidemiology; title of Interim 
Chair of Biostatistics and Epidemiology deleted; salary changed from annualized rate of 
$248,352 for 12 months to annualized rate of $208,352 for 12 months, July 31, 2026, through 
June 30, 2027. Removal of $40,000 administrative supplement for serving as Interim Chair.  
 
Po, Sunny, Professor of Medicine (Cardiology) given additional title of Cardiology Core Faculty 
Fellowship; salary changed from annualized rate of $149,270 for 12 months to annualized rate of 
$158,210 for 12 months, August 23, 2026, through June 30, 2027. Increase of $8,940 due to 
effort increase from .25 time to .30 time for shift in administrative effort from clinical effort. 
 
Regens, Alexandra, Assistant Professor of Obstetrics and Gynecology and UME Course 
Director; title of Assistant Dean of Clinical Curriculum deleted; salary changed from annualized 
rate of $190,423 for 12 months, to annualized rate of $95,211 for 12 months, September 6, 2026, 
through June 30, 2027. Decrease of $95,211 due to removal of administrative supplement and 
effort decrease from .60 time to .30 time for shift in clinical from administrative effort. 
 
Richards, Morgan, Assistant Professor of Obstetrics and Gynecology – Tulsa and Medicial 
Director - Tulsa; title of Associate Residency Program Director deleted; salary changed from 
annualized rate of $157,415 for 12 months to annualized rate of $133,415 for 12 months,  
September 6, 2026, through June 30, 2027. Decrease of $24,000 for removal of administrative 
supplement. 
 
Shankar, Nathan, Professor of Pharmaceutical Sciences and Associate Dean of the Graduate 
College; title of Vice Chair of Pharmaceutical Sciences deleted; salary changed from annualized 
rate of $201,843 for 12 months, to annualized rate of $191,843 for 12 months, October 4, 2026, 
through June 30, 2027. Removal of $10,000 administrative supplement for serving as Vice 
Chair.  
 
Stephens, Lancer, Associate Professor of Health Promotion Sciences and Associate Dean for 
Sovereignty, Opportunity, and Belonging; salary changed from annualized rate of $159,296 for 
12 months to annualized rate of $154, 296 for 12 months,  August 23, 2026, through June 30, 
2027. Decrease of $5,000 for revaluation of administrative supplement. 
 
Tanaka, Kenichi, Professor and Chair of Anesthesiology; title(s) of Chair, Department of 
Anestesiology and John L. Plewes Chair in Anesthesiology deleted; given additional title of Vice 
Chair of Research; salary changed from annualized rate of $426,676 for 12 months, to 
annualized rate of $256,644 for 12 months, July 26, 2026, through June 30, 2027. Decrease of 
$170,032 due to effort decrease from .70 time to .51 time for shift in clinical effort from 
administrative effort.  
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Terrell-Schnorrenberg, Deirdra, Professor of Boiostatistics and Epidemiology and Assistant 
Dean for Sovereignty, Opportunity, and Belonging; salary changed from annualized rate of 
$165,000 for 12 months to annualized rate of $170,000 for 12 months, August 23, 2026 through 
June 30, 2027. Increase of $5,000 for revaluation of administrative supplement. 
 
VanWagoner, Timothy, Professor of Pediatrics; salary changed from annualized rate of $169,665 
for 12 months to annualized rate of $206,946 for 12 months, September 20, 2026, through June 
30, 2027. Increase of $37,281 due to COM benchmark correct and additional research 
productivity and effort. 
 
Washburn, Isaac J., Professor of Nursing and Fran E. & A. Earl Ziegler Endowed Chair in 
Nursing #2, June 14, 2026. No compensation change.  Renewal of three-year term endowed chair 
appointment. 
 
Wetherill, Marianna, Professor of Health Promotion Sciences, College of Public Health, 
Professor of Family and Community Medicine – Tulsa, Associate Director of Culinary Medicine, 
School of Community Medicine, Director of Oklahoma Food is Medicine Initiative, and George 
Kaiser Family Foundation Professorship in Public Health, June 14, 2026. No compensation 
change.  Renewal of three-year term endowed chair appointment. 
 
Williams, Mary, Associate Professor of Family and Community Medicine – Tulsa, Associate 
Professor of Biostatistics and Epidemiology, and George Kaiser Family Foundation Chair in 
Community Medicine #12a, August 9, 2026. No compensation change.  Renewal of three-year 
term endowed chair appointment.  
 
NEPOTISM WAIVER(S): 
 
John, Andrew, Associate Professor of Communication Sciences and Disorders and Associate 
Dean or Academic Affairs (spouse) and Barbee, Christi, Assistant Professor of Communication 
Sciences and Disorders (spouse).  Dr. Andrew John is no longer the Department Chair and no 
longer supervises Dr. Barbee. Dr. Amyn Amlani is now the chair of Communication Sciences 
and Disorders and will take over that responsibility.  Dr. John shall recuse himself from any 
administrative or personnel activity or discussions involving family members.   
 
Luong, Nho, Assistant Professor of Oncology Science (spouse) and Tran, Hao, Laboratory 
Research Manager, Department of Oncology Science (spouse).  Dr. Nho Luong will report 
directly to the Department of Oncology Science Chair, Dr. Pankaj Singh.  Hao Tran will not 
report to Nho Luong, either directly or indirectly, within the Department of Oncology Research 
or the Stephenson Cancer Center. Hao Tran will report to the Chair of the Department of 
Oncology Science, Dr. Pankaj Singh.  Hao Tran has no shared, delegated, or assumed authority 
or responsibility in place of or on behalf of Nho Luong. This includes periods when Nho Luong 
may be absent from the lab. Nho Luong's authority and responsibility may be delegated to other 
personnel within the lab, excluding Hao Tran. In the absence of a delegate, authority belongs to 
Nho Luong's supervisor, Dr. Pankaj Singh. Hao Tran has no authority over personnel matters 
within the lab. The only exception is for personnel assigned specifically to Hao Tran as their 
supervisor. Within the Department, all performance evaluations and recommendations for 
compensation, promotion, tenure, and awards for Hao Tran will be made by the Chair of the 
Department of Oncology Science.  Nho Luong may not approve any expenditures or financial 
requests for Hao Tran. When collaborating with Hao Tran, Dr. Singh will assign a designee to 
review and approve expenditures and financial requests for Hao Tran, if applicable. This 
designee will not report to Hao Tran. 
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RESIGNATION(S) AND/OR TERMINATION(S): 
 
Capretto, Jessica, Assistant Professor of Psychiatry – Tulsa, and Oxley Foundation Chair in 
Child Psychiatry, September 16, 2026.  
 
Frazier, Christopher, Assistant Professor of Nursing and Assistant CRNA Program Director, 
October 27, 2026.  
 
Mund, Angela, Professor of Nursing, Assistant Dean for Academic Affairs-CRNA, CRNA 
Program Director, and Fran E. and A. Earl Ziegler Chair in Nursing #3, October 30, 2026.  
 
Ungvari, Zoltan, Professor of Neurosurgery and Donald W. Reynolds Chair of Aging Research, 
September 25, 2026.  
 
Weakley, Jennifer, Assistant Professor of Family and Community Medicine – Tulsa and 
Founders of Doctors' Hospital Professorship of Family Medicine, October 9, 2026.   
 
RETIREMENT(S):  
 
Alleman, Anthony, Clinical Professor of Radiological Sciences, January 28, 2027.  Named 
Clinical Professor Emeritus of Radiological Sciences.   
 
Ding, Wei-Qun, Professor of Pathology, July 1, 2026. Named Professor Emeritus of Pathology. 
Approval of Emeritus title only.  Retirement previously approved by the Board of Regents on 
September, 2026. 
 
Hassell, Lewis, Clinical Professor in Pathology, February 1, 2026. Named Professor Emeritus of 
Pathology. Approval of Emeritus title only.  Retirement previously approved by the Board of 
Regents on March, 2026. 
 
Norman Campus: 
 
LEAVE(S) OF ABSENCE: 
 
Denham, Diane C., Assistant Professor of Geography and Environmental Sustainability, leave of 
absence with full pay, August 16, 2026 through May 15, 2027. Iméra, Institutes of Advanced 
Studies Fellowship, Aix-Marseille University, France.   
 
Trabert, Sarah, Associate Professor of Anthropology, leave of absence with full pay, August 16, 
2026 through May 15, 2028. Andrew W. Mellon Foundation New Directions Fellowship. 
 
NEW APPOINTMENT(S): 
 
Kendall, Meagan R., Ph.D., Associate Professor of Engineering Dean Direct, Director of 
Engineering Pathways, and John A. and Donnie Brock Chair of Engineering Pathways, 
annualized rate of $264,333 for 12 months, September 5, 2026. New tenured 12-month academic 
administrator. 
 
Lahiri, Nabajit, Ph. D., Research Associate Professor of Earth and Engineering Dean Direct, 
annualized rate of $154,000 for 12 months, February 15, 2027. New research faculty. Paid by 
grants; subject to availability of funds. 
 

47



THE UNIVERSITY OF OKLAHOMA  November 10-11, 2026 
 
 
REAPPOINTMENT(S): 
 
Jones, Russell E., Associate Professor of Philosophy, reappointed as Chair of the Shyam Dev 
Patwardhan Department of Philosophy, salary changed from annualized rate of $165,860 for 12 
months to annualized rate of $180,991 for 12 months, August 16, 2026. 
 
Long, Wesley C., Associate Professor of Human Relations, reappointed as Chair of the 
Department of Human Relations, salary changed from annualized rate of $124,062 for 12 months 
to annualized rate of $154,619 for 12 months, August 16, 2026.  
 
Papavassiliou, Dimitrios V., David L. Boren Professor of Sustainable Chemical, Biological and 
Materials Engineering, President’s Associates Presidential Professor and Robert Byron Bird 
Chair in Chemical Engineering, reappointed as Director of the School of Sustainable Chemical, 
Biological, and Materials Engineering, salary remains at $284,543 for 12 months, August 16, 
2026. 
 
Peters, John W., Professor of Chemistry and Biochemistry and Associates Second Century 
Presidential Professor, reappointed as Chair of the Department of Chemistry and Biochemistry, 
salary changed from annualized rate of $401,596 for 12 months to annualized rate of $435,461 
for 12 months, August 16, 2026. 
 
CHANGE(S): 
 
Baker, Colleen M., Associate Professor of Management and International Business and Robert 
Zinke Chair in Energy Management, annualized rate of $180,508 for 9 months, additional 
stipend of $14,000 for increased teaching duties in the Division of Management and International 
Business, August 16, 2026 through December 31, 2026. 
 
Becker, Daniel, Associate Professor of Biological Sciences and President’s Associates Second 
Century Presidential Professor, given additional title Dodge Family Research Chair #1, salary 
changed from annualized rate of $106,125 for 9 months to annualized rate of $126,125 for 9 
months, August 16, 2026. 
 
Bradshaw, Amy C., Professor and Chair of the Department of Educational Psychology, 
annualized rate of $155,995 for 12 months, additional stipend of $4,200 for increased teaching 
duties in the Department of Educational Psychology, August 16, 2026 through December 31, 
2026. 
 
Browder, Russell E., Associate Professor of Entrepreneurship and Economic Development, 
given additional title Michael F. Price Professor of Entrepreneurship #2, salary remains at 
annualized rate of $215,587 for 9 months, August 16, 2026.  
 
Burge, Gregory S., David Ross Boyd Professor of Economics and Associate Dean of Academic 
Programs in the Dodge Family College of Arts and Sciences, annualized rate of $282,034 for 12 
months, additional stipend of $7,500 for increased teaching duties in the Department of 
Economics, August 16, 2026 through December 31, 2026. 
 
Cain, Christopher L., Associate Professor of Finance, annualized rate of $163,341 for 9 months, 
additional stipend of $20,000 for serving as Director of Real Estate Programs in the Division of 
Finance, August 16, 2026 through May 15, 2027. 
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Daly, Sean F., Associate Professor of Management and International Business and Director of 
Undergraduate and Graduate Sports Business Programs, annualized rate of $163,471 for 12 
months, additional stipend of $24,000 for increased teaching duties in the Division of 
Management and International Business, August 16, 2026 through December 31, 2026. 
 
Faison, Elyssa, Associate Professor and Chair of the Department of History, annualized rate of 
$155,333 for 12 months, additional stipend of $7,500 for serving as Faculty Fellow for Faculty 
Leadership Development in the Office of the Senior Vice President and Provost, August 16, 
2026 through May 15, 2027. 
 
Floyd, Royce W., Professor of Civil Engineering and Environmental Science, given additional 
title Director of the School of Civil Engineering and Environmental Science, salary changed 
from annualized rate of $130, 715 for 9 months to annualized rate of $205,039 for 12 months, 
January 1, 2027. Includes FY27 Merit Program. Compression Increase. Changing from 9-month 
faculty to 12-month academic administrator. 
 
Fryar, Alisa H., Professor of Political Science, Director of Non-Profit Organizational Studies and 
Director of Master of Public Administration Program, delete title Chair of the Department of 
Political Science, salary changed from annualized rate of $180,904 for 12 months to annualized 
rate of $139,390 for 9 months, August 16, 2026. Changing from 12-month academic 
administrator to 9-month faculty. 
 
Harris, John C., Associate Professor and Director of the Division of Planning, Landscape, 
Architecture, and Design, Wick Carey Professor of the Institute for Quality Communities #2, 
President’s Associates Presidential Professor, annualized rate of $191,700 for 12 months, 
additional stipend of $5,000 for serving as Interim Associate Dean for Research in the 
Christopher C. Gibbs College of Architecture, September 5, 2026 through May 15, 2027. 
 
Helton, Taiawagi, Professor of Law and Welcome D. Pierson and W. Devier Pierson Professor 
of Law, annualized rate of $177,119 for 9 months, additional stipend of $8,000 for serving as 
Director of Indigenous Peoples Law Graduate Program in the College of Law, July 1, 2026 
through June 30, 2027. 
 
Hott, Britany L., Professor of Educational Psychology, salary changed from annualized rate of 
$107,152 for 9 months to annualized rate of $117,152 for 9 months, August 16, 2026.; given 
additional title Ruth G. Hardman Chair in Education, salary changed from annualized rate of 
$117,152 for 9 months to annualized rate of $177,152 for 9 months, January 1, 2027. Retention 
increase. 
 
Jia, Zi, Assistant Professor of Finance, Director of Chartered Financial Analyst Program and 
Director of the Asset Management Track, annualized rate of $165,600 for 9 months, additional 
stipend of $12,000 for increased teaching duties in the Division of Finance, August 16, 2026 
through December 31, 2026. 
 
Kirstetter, Pierre Emmanuel, Professor of Meteorology and of Civil Engineering and 
Environmental Science and Gerald Tuma Presidential Professor, salary changed from annualized 
rate of $134,181 for 9 months to annualized rate of $168,369 for 9 months; additional stipend of 
$15,000 annually for serving as Faculty Fellow for Faculty Success and Research Productivity in 
the College of Atmospheric and Geographic Sciences, August 16, 2026 through August 15, 
2028. Includes FY27 Merit Program. Compression increase. Correction to the September 2026 
agenda. 
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Kumar, Naveen, Associate Professor of Management Information Systems, annualized rate of 
$209,077 for 9 months, additional stipend of $30,000 for serving as Executive Director of the 
Center for AI in Business in the Michael F. Price College of Business, August 16, 2026 through 
May 15, 2027. 
 
Lee, Jon J., Professor of Law, annualized rate of $176,985 for 9 months, additional stipend of 
$10,000 for increased teaching duties in the College of Law, August 16, 2026 through December 
31, 2026. 
 
Li, Christina S., Assistant Professor of Management and International Business, given additional 
title McCasland Foundation Professor of American Free Enterprise, salary remains at annualized 
rate of $191,271 for 9 months, August 16, 2026. 
 
Li, Mei, Professor of Marketing and Supply Chain Management, given additional title Baldwin 
Chair of Business Administration, salary remains at annualized rate of $233,850 for 9 months, 
August 16, 2026. 
 
Li, Meng, Associate Professor of Accounting, given additional title Gerald N. and Marian A. 
Eason Professor of Accounting, salary remains at annualized rate of $263,856 for 9 months, 
August 16, 2026. Includes FY27 Merit Program. 
 
McCall, Brian M., Professor of Law and Orpha and Maurice Merrill Professor of Law, given 
additional title Director of Online Education in the College of Law, salary changed from 
annualized rate of $197,305 for 9 months to annualized rate of $269,073 for 12 months, October 
3, 2026. Changing from 9-month faculty to 12-month academic administrator. 
 
McClean, Shawn T., Associate Professor of Management and International Business, delete title 
McCasland Foundation Professor of American Free Enterprise, given additional titles Assistant 
Director of the Division of Management and International Business and James G. Harlow Jr. 
Chair in Business Ethics and Community Service, salary remains at annualized rate of $225,000 
for 9 months, August 16, 2026.  
 
Metcalf, Justin G., Associate Professor of Electrical and Computer Engineering, given additional 
title Tom and Mary Dugan Professor of Engineering, July 1, 2026; salary changed from 
annualized rate of $153,816 for 9 months to annualized rate of $163,816 for 9 months, August 
16, 2026. 
 
Price III, Richard A., Associate Professor of Accounting and John F.Y. Stambaugh Professor of 
Accounting, annualized rate of $336,537 for 12 months, additional stipend of $10,000 for 
serving as Director of the Steed School of Accounting, August 16, 2026 through May 15, 2027. 
 
Richter Addo, George B., George Lynn Cross Research Professor of Chemistry and 
Biochemistry and President’s Associates Presidential Professor, given additional title Graduate 
Liaison for the Department of Chemistry and Biochemistry  in the Department of Chemistry and 
Biochemistry, salary remains at annualized rate of $183,713 for 9 months, August 16, 2026. 
 
Schremmer, Joseph A., Professor of Law and Eugene O. Kuntz Chair in Law, annualized rate of 
$186,609 for 9 months, additional stipend of $8,000 for serving as the Director of Oil and 
Natural Resources Graduate Program in the College of Law, July 1, 2026 through June 30, 2027. 
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Sigmarsson, Hjalti, Professor of Electrical and Computer Engineering, Advanced Radar 
Research Center Director for Research in the Office of the Vice President for Research and 
Partnerships and Gerald Tuma Presidential Professor, given additional title Charles B., Jr., and 
Jean Smith Chair in Electrical and Computer Engineering, July 1, 2026; salary changed from 
annualized rate of $166,932 for 9 months to annualized rate of $181,932 for 9 months, August 
16, 2026. 
 
Stalling, Jonathan C., Professor of International and Area Studies, Curator of Chinese Literature 
Translation Archive, delete titles Interim Dean of the David L. Boren College of International 
Studies and William J. Crowe in Geopolitics, given additional title Harold J. and Ruth Newman 
Chair in U.S.-China Issues, salary changed from annualized rate of $187,595 for 9 months to 
annualized rate of $262,297 for 12 months, July 1, 2026. Includes FY27 Merit Program. 
Changing from 9-month academic administrator to 12-month academic administrator.  
 
Wang, Qiong, Associate Professor and Director of the Division of Marketing and Supply Chain 
Management, annualized rate of $309,339 for 12 months, additional stipend of $15,000 for 
serving as Director of Marketing and Supply Chain Management, August 16, 2026 through May 
15, 2027. 
 
Young, Spencer N., Assistant Professor of Accounting, annualized rate of $241,973 for 9 
months, additional stipend of $12,000 for increased teaching duties in the Steed School of 
Accounting, August 16, 2026 through December 31, 2026. 
 
Yount, Deborah R., Associate Professor of Journalism and Mass Communication and Paul D. 
Massad Chair in Strategic Communication, salary changed from annualized rate of $153,619 for 
9 months to annualized rate of $145,444 for 9 months, August 16, 2026; additional stipend of 
$4,500 for increased teaching duties in the Gaylord College of Journalism and Mass 
Communication, August 16, 2026 through December 31, 2026. 
 
Zhang, Xiaochen, Associate Professor of Journalism and Mass Communication, given additional 
title Gaylord Family Professor #3, salary changed from annualized rate of $98,889 for 9 months 
to annualized rate of $107,197 for 9 months, August 16, 2026. 
 
NEPOTISM WAIVER(S) 
 
Banas, John A., Professor of Communication, salary at annualized rate of $101,380 for 9 months. 
Dr. Banas is the spouse of Dr. Elena Bessarabova, Professor of Communication and an elected 
member of Committee A in the Department of Communication. Dr. Bessarabova will recuse 
herself from all Committee A discussions regarding Dr. Banas, including annual evaluations, 
merit and compensation recommendations, and any other personnel actions or commendations in 
which Committee A participates. Dr. Timothy Levine will serve in Dr. Bessarabova’s place on 
Committee A for all personnel actions involving Dr. Banas. A Nepotism Waiver Management 
Plan has been reviewed and approved. 
 
Burge, Stephanie W., Associate Professor of Sociology, salary at annualized rate of $86,070.63 
for 9 months. Dr. Stephanie W. Burge is the spouse of Dr. Gregory S. Burge, Associate Dean for 
Academic Programs in the Dodge Family College of Arts and Sciences Dean’s Office. Dr. 
Gregory S. Burge will not participate in or influence any personnel, supervisory, financial or 
employment-related decisions involving Dr. Stephanie W. Burge. The Chair of the Department 
of Sociology will be making performance evaluations and recommendations for compensation, 
promotion, and awards. Any employment actions requiring Dean’s Office approval will be 
reviewed and approved by the Dean of the Dodge Family College of Arts and Sciences. A 
Nepotism Waiver Management Plan has been reviewed and approved. 
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Kyncl, David, Administrative Finance Coordinator in the Dodge Family College of Arts and 
Sciences First Year Experience Program, annualized rate of $47,509 ($20.81 per hour), 1.0 FTE. 
David Kyncl is the spouse of Dr. Rhonda Dean Kyncl, Senior Associate Dean for Students in the 
Dodge Family College of Arts and Sciences. Dr. Kyncl will not participate in or influence any 
personnel, supervisory, financial or employment-related decisions involving David Kyncl. Dr. 
Deborah Moore-Russo, Professor of Mathematics and Faculty Fellow for New Student Programs 
in the Dodge Family College of Arts and Sciences will be making performance evaluations and 
recommendations for compensation, promotion, and awards as David Kyncl’s direct supervisor. 
Any employment actions requiring Dean’s Office approval will be reviewed and approved by the 
Dean of the Dodge Family College of Arts and Sciences. A Nepotism Waiver Management Plan 
has been reviewed and approved. 
 
Mueller, Heidi, Office Administrator in the School of Biological Sciences, annualized rate of 
$56,170 ($4,681 per month), 1.0 FTE. Heidi Mueller is the spouse of Dr. John P. Masly, 
Associate Dean in the Dodge Family College of Arts and Sciences. Dr. Masly will not participate 
in or influence any personnel, supervisory, financial or employment-related decisions involving 
Heidi Mueller. The Director of the School of Biological Sciences will be making performance 
evaluations and recommendations for compensation, promotion, and awards as Heidi Mueller’s 
direct supervisor. Any employment actions requiring Dean’s Office approval will be reviewed 
and approved by the Dean of the Dodge Family College of Arts and Sciences. A Nepotism 
Waiver Management Plan has been reviewed and approved. 
 
RESIGNATION(S)/TERMINATION(S): 
 
Al Dushaishi, Mohammed F., Research Associate of Petroleum and Geological Engineering, 
August 22, 2026. 
 
Dogan, Orhan B., Assistant Professor of Marketing and Supply Chain Management, August 2, 
2026. 
 
Feng, Xuan, Assistant Professor of Management Information Systems, August 8, 2026. 
 
Ganguly, Abhishek, Assistant Professor of Finance, August 8, 2026. 
 
Rossman, Brian R., Associate Professor of University Libraries and Associate Dean for Research 
and Academic Success in University Libraries, September 29, 2026. 
 
Singh, Rajendra, Associate Professor of Management Information Systems, August 8, 2026. 
 
RETIREMENT(S): 
 
Crowther, Kathleen M., Professor of History of Science, Technology, and Medicine, September 
1, 2026. Named Professor Emeritus of History of Science, Technology, and Medicine . 
 
Holguin, Sandie E., Professor of History, August 8, 2026. Named Professor Emeritus of History. 
 
Hyde, Anne F. David L. Boren Professor of History and Merrick Chair in Western History, 
August 8, 2026. Named David L. Boren Professor Emeritus of History. 
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Schuur, Terry J., Research Scientist of Cooperative Institute for Severe and High-Impact 
Weather Research and Operations, October 1, 2026. 
 
Smith, Travis M., Senior Research Associate of Cooperative Institute for Severe and High-
Impact Weather Research and Operations, September 9, 2026. 
 
Weider, Lawrence J., Professor of Biological Sciences, October 5, 2026. Named Professor 
Emeritus of Biological Sciences.  
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AGENDA ITEM 9 
 
 
ISSUE: ADMINISTRATIVE AND PROFESSIONAL PERSONNEL ACTIONS – ALL 
 
 
ACTION PROPOSED: 
 
 President Harroz recommends the Board of Regents approve the administrative and 
professional personnel actions shown.  An executive session pursuant to Section 307B.1, of the 
Open Meeting Act may be proposed. 
 
Norman Campus: 
 
NEW APPOINTMENT(S): 
 
Pierson, Casey Thomas, Embedded Software Engineer Senior, Vice President of Research 
Advanced Radar Research Center, salary at an annualized rate of $155,000 for 12 months, 
effective September 21, 2026. Professional Nonfaculty. 
 
Robinson, Jason David, Technical Project Manager, Vice President of Research Advanced Radar 
Research Center, salary at an annualized rate of $150,000 for 12 months, effective August 31, 
2026. Professional Nonfaculty. 
 
Stamey, Kevin, Director for National Security Strategy and Integration, Vice President of 
Research, salary at an annualized rate of $212,000 for 12 months, effective August 31, 2026. 
Administrative Staff. 
 
Trammell, Latricia Ruth, Associate Head Coach, Coach/Sports Professional III, Women’s 
Basketball, Athletics Department, consideration of appointment, compensation, and contract of 
employment and to take any necessary action. Professional Nonfaculty. 
 
CHANGE(S): 
 
Crowell, Nicholas, Head Coach, Coach/Sports Professional IV, Men’s Tennis, Athletics 
Department, review of compensation and contract of employment, and to make any necessary 
adjustments. Professional Nonfaculty. 
 
Dunn, Danielle, Associate Vice President of Enrollment Management Communications & 
Marketing, Admissions and Recruitment-Communications Center, salary changed from an 
annualized rate of $185,000 for 12 months to an annualized rate of $203,500 for 12 months, 
effective October 7, 2026. Administrative Officer. Retention. 
 
Johnson, Arthur “Skip”, Head Coach, Coach/Sports Professional IV, Men’s Baseball, Athletics 
Department, review of compensation and contract of employment, and to make any necessary 
adjustments. Professional Nonfaculty. 
 
Kindler, Kathie “KJ”, Head Coach, Coach/Sports Professional IV, Women’s Gymnastics, 
Athletics Department, review of compensation and contract of employment, and to make any 
necessary adjustments. Professional Nonfaculty. 
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Majercik, Ryan, title changed from Associate Athletics Director/Strategic Marketing & Fan 
Engagement, Athletic Department, to Executive Associate Athletics Director/Brand Strategy, 
Athletic Department, salary changed from an annualized rate of $ 147,423.375 to an annualized 
rate of $200,000, November 14, 2026. Administrative Staff. 
 
Needham, Jennifer Rae, College of Law Assistant Dean, Law Center Student Services, salary 
changed from an annualized rate of $189,112 for 12 months to an annualized rate of $175,000 
for 12 months, effective November 14, 2026. Administrative Staff. Pay Reduction. 
 
Tyner, Adam B., Oklahoma Center for Education Policy Executive Director, Educational 
Leadership and Policy, salary changed from an annualized rate of $130,000 for 12 months to an 
annualized rate of $156,000 for 12 months, effective October 3, 2026. Administrative Staff. 
Promotion. 
 
RESIGNATION(S) AND/OR TERMINATION(S): 
 
Arbuckle, Benjamin, Assistant Coach, Coach/Sports Prof IV, Athletics Department, November 
2, 2026. Professional Nonfaculty. Termination. 
 
Baldwin, Toby Brent, Associate Athletics Director Senior, Athletic Department, August 29, 
2026. Administrative Staff. Resignation.  
 
Blease, Cynthia Yvonne, Audit Director, Internal Audit, August 15, 2026. Administrative Staff. 
Resignation. 
 
Schade, Michael A., Senior Counsel, Office of Technology Development, October 28, 2026. 
Administrative Staff. Resignation. 
 
RETIREMENT(S): 
 
Fitzgerald, Kevin Austin, Information Technology Director, Information Technology 
Administration, January 1, 2027. Administrative Officer. Retirement. 
  
 
 
 
DEATH(S): 
 
 President Harroz regrets to report the following death(s): 
 
Dewees, John, Shipping & Receiving Technician, September 8, 2026. 
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AGENDA ITEM 10 
 
 
ISSUE: AWARDS, CONTRACTS, AND GRANTS – ALL 
 
 
ACTION PROPOSED: 
 
 President Harroz recommends that the Board of Regents ratify the awards and/or 
modifications submitted with this Agenda Item. 
 
 
BACKGROUND AND/OR RATIONALE: 

 
Systemwide Research Performance 
Key performance metrics — FYTD August 

 
Metric FY25 FY26 FY27 System Change 

FYTD 
 YTD Total YTD Total YTD Total*  

Proposals Count# 
Health Campus 
Norman Campus 
System 

 
105 
184 
289 

 
1038 
1100 
2138 

 
130 
140 
270 

 
1116 
1096 
2212 

 
167 
197 
364 

 
1474 
1087 
2561 

 
 

26 v. 25 -7% 
27 v. 26 +35% 

Proposals Dollars# 
Health Campus 
Norman Campus 
System 

 
$83 
$126 
$209 

 
$1127 
$953 
$2080 

 
$70 
$137 
$207 

 
$840 
$1170 
$2010 

 
$114 
$146 
$260 

 
$1358 
$1142 
$2500 

 
 

26 v. 25 -1% 
27 v. 26 +26% 

Awards Count OR 
Health Campus 
Norman Campus 
System 

 
95 
141 
236 

 
595 
632 
1227 

 
180 
120 
300 

 
587 
572 
1159 

 
98 
114 
212 

 
592 
613 
1205 

 
 

26 v. 25 +27% 
27 v. 26 -29% 

Awards OR 
Health Campus 
Norman Campus 
System 

 
$22 
$32 
$54 

 
$119 
$165 
$284 

 
$51 
$53 
$104 

 
$159 
$191 
$350 

 
$40 
$89 
$129 

 
$142 
$244 
$386 

 
 

26 v. 25 +93% 
27 v. 26 +24% 

Expenditures OR 
Health Campus 
Norman Campus 
System 

 
$20 
$28 
$48 

 
$129 
$157 
$286 

 
$21 
$29 
$50 

 
$129 
$148 
$277 

 
$23 
$34 
$57 

 
$129 
$166 
$295 

 
 

26 v. 25 +4% 
27 v. 26 +14% 

Expenditures OSA, PS and 
Instruction 
Health Campus 
Norman Campus 
System 

 
 

$9 
$2 
$11 

 
 

$45 
$15 
$60 

 
 

$6 
$4 
$10 

 
 

$34 
$23 
$57 

 
 

$5 
$8 
$13 

 
 

$33 
$49 
$82 

 
 
 

26 v. 25 -9% 
27 v. 26 +30% 

OR = Organized Research, OSA = Other Sponsored Activity, PS = Public Service 
*Projected from two months of data; early projections are unstable. #Includes OR, OSA, PS, 
Instruction, and Outreach. Dollars in millions. 
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Strategic Annual Indicators 
Metric FY22 FY23 FY24 FY25 FY26 
NSF HERD 
Ranking 
Dollar Amount 

 
71 

$417 

 
76 

$443 

 
74 

$474 

 
– 

$517# 

 
– 

$520* 

Blue Ridge 
Ranking 
Dollar Amount 

 
129 
$60 

 
122 
$65 

 
102 
$75 

 
98 
$81 

 
– 
– 

*Projected. #Submitted, not final. Dollars in millions. 
 
Large Dollar Awards ($1M+) – From July 1, 2026, through September 25, 2026 
Amount Agency Title PI Department 
$20,566,974 U.S. Department of 

Defense, Office of 
Naval Research | DOD-
ONR 

Distributed RF Concepts 
for Future 
Electromagnetic 
Spectrum Operations 

Metcalf, Justin Electrical & 
Computer 
Engineer 

$18,065,031 National Science 
Foundation | NSF 

Research Infrastructure: 
Dual-Doppler 3D Mobile 
Ka-band Rapid-Scanning 
Volume Imaging Radar 
for Earth System Science 

Salazar 
Cerreno, Jorge 

Electrical & 
Computer 
Engineer 

$10,207,289 Health and Human 
Services, Substance 
Abuse & Mental Health 
Services Admin. | 
HHS-SAM 

(Outreach) Suicide 
Prevention Resource 
Center 

Cox, Marie Southwest 
Prevention 
Center 

$10,000,000 U.S. Department of 
Transportation, Federal 
Aviation 
Administration | DOT-
FAA 

Maintaining Safety and 
Efficiency of the NAS 
with the integration of 
Counter UAS 
Technologies Research 

Yeary, Mark Electrical & 
Computer 
Engineer 

$6,600,000 Okla Tobacco Settlemt 
Endowmt Trust Fund 

TSET Cancer Research 
Program 

Mannel, 
Robert S 

SCC Basic 
Research 

$5,972,396 National Science 
Foundation | NSF 

E-RISE: Center for 
Grassland Ecosystem 
Forecasting 

Xiao, 
Xiangming 

School of 
Biological 
Sciences 

$5,050,000 Okla Tobacco Settlemt 
Endowmt Trust Fund 

TSET Health Promotion 
Research Center 

Businelle, 
Michael S 

SCC TSET 
HPRC 

$5,043,629 National Science 
Foundation | NSF 

Collaborative Research: 
E-CORE: Oklahoma 
Research, Innovation, and 
Opportunity Network 

Pan, Chongle Computer 
Science 

$4,416,720 Sooner Neuron | SNEU Hailstone TO2B - Bridge Yeary, Mark Electrical & 
Computer 
Engineer 

$3,999,999 Natl Inst of General 
Medical Sciences 

Oklahoma Shared 
Clinical and Translational 
Resources 

James, Judith 
A 

Clinic & 
Translation 
Rsch 

$3,926,903 Natl Inst of General 
Medical Sciences 

OK-INBRE 5 Lang, Mark L INBRE SPNSR 
Accounts 
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Amount Agency Title PI Department 
$3,717,169 U.S. Department of 

Commerce, National 
Weather Service - OST 
| DOC-NWS 

Signal Processing, PAR 
Transition Guidance, and 
KOUN 
Transmitter/Receiver 
Modernization 

Schvartzman, 
David 

Meteorology 

$3,520,986 State of Oklahoma, 
Department of 
Transportation | OK-
TRAN 

ODOT Cultural and 
Natural Resource 
Program - FY 27 

Regnier, 
Amanda 

Archaeological 
Survey 

$3,480,124 Natl Inst Minor Health 
& Health Disparit 

Improving Cancer 
Outcomes for Native 
American Communities 
(ICON) 

Rhoades, 
Dorothy A 

NACCHE 

$2,153,497 Natl Inst of General 
Medical Sciences 

Oklahoma Center for 
Microbial Pathogenesis 
and Immunity 

Ballard, 
Jimmy D. 

Sponsor 
Accounts 

$2,065,675 International 
Continental Scientific 
Drilling Program | IN-
ICDP 

The Deep Dust Drilling 
Project: Earth-System 
Responses to the 
Penultimate Icehouse 
Collapse and Greenhouse 
Intensification 

Soreghan, 
Gerilyn 

School of 
Geosciences 

$1,976,276 State of Oklahoma, 
Department of Human 
Services | OK-DHS 

(Outreach) Child Support 
Case Initiation Center 
(CIC) 

Deberry, 
James 

Ctr For Public 
Management 

$1,968,317 U.S. Department of 
Transportation, Federal 
Aviation 
Administration | DOT-
FAA 

2026 Hangar: FAA Grant Lamkin, 
Lance 

Campus Safety 

$1,807,000 State of Oklahoma, 
Department of Human 
Services | OK-DHS 

(Outreach) SATTRN 
FY26 (Year 1 of 5) 

Deberry, 
James 

Ctr For Public 
Management 

$1,488,644 U.S. Department of 
Commerce, National 
Weather Service - OST 
| DOC-NWS 

Maturing PAR 
technology for 
NOAA/NWS Radar Next 
Program 

Schvartzman, 
David 

Meteorology 

$1,480,000 U.S. Department of the 
Interior, U.S. 
Geological Survey | 
DOI-USG 

Hosting the USGS South 
Central Climate 
Adaptation Science 
Center 

Mc Pherson, 
Renee 

Geography & 
Enviromental 
Sustainability 

$1,430,227 Oklahoma State 
Department of Health 

FY25: OSDH 
PREVENTION 

Hecht, Debra Peds - Dev 
Behavioral Ped 
2 

$1,300,000 State of Oklahoma, 
Department of 
Rehabilitation Services 
| OK-DRS 

(Outreach) Pre-ETS FY 
26 

Baghdayan, 
Annie 

Ctr For 
Disability Ed & 
Train 

$1,282,242 National Institute on 
Aging 

Oklahoma Nathan Shock 
Center of Excellence in 
Basic Biology of Aging 

Galvan Hart, 
Veronica 

Geroscience 
Center 
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Amount Agency Title PI Department 
$1,266,014 National Cancer 

Institute 
Pancreatic Cancer 
ARTNet Center 

Singh, Pankaj 
Kumar 

Oncology 
Science 1 

$1,247,439 National Science 
Foundation | NSF 

Collaborative Research: 
RII FEC: Enhancing 
Indigenous Community 
Resilience to the Impacts 
of Extreme Weather 

Martin, Elinor Meteorology 

$1,244,118 Oklahoma Department 
of Human Services 

FY25: CANS Project - 
DHS 

Wilsie, Carisa 
Carol 

Peds - Dev 
Behavioral Ped 
2 

$1,108,277 State of Oklahoma, 
Department of Human 
Services | OK-DHS 

(Outreach) Child Support 
Oklahoma Support 
Information System 
(OSIS) 

Deberry, 
James 

Ctr For Public 
Management 

$1,098,051 National Science 
Foundation | NSF 

Collaborative Research: 
Reconstructing the 
Impacts of Holocene Sea 
Ice History in the Bering 
Sea with Interdiscplinary 
Datasets 

Hofman, 
Courtney 

Anthropology 

$1,020,159 U.S. Department of 
Energy | US-DOE 

Development of Readily 
Manufactured and 
Interface Engineered 
Proton-Conducting Solid 
Oxide Electrolysis Cells 
with High Efficiency and 
Durability 

Ding, Hanping Aerospace & 
Mechanical 
Engin. 
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AGENDA ITEM 11 
 
 
ISSUE: SUBSTANTIVE PROGRAM CHANGES – NC 
 
 
ACTION PROPOSED: 
 
 President Harroz recommends the Board of Regents approve the proposed changes in 
the Norman Campus academic programs. 
 
 
BACKGROUND AND/OR RATIONALE: 
 
 The Oklahoma State Regents for Higher Education require that all substantive 
changes in degree programs be presented to the institution’s governing board for approval before 
being forwarded to the Office of the Oklahoma State Regents. The proposed academic programs 
listed below have been approved by the appropriate faculty, academic units, and deans; reviewed 
by the Academic Programs Council and/or Graduate Council; and approved by the Senior Vice 
President and Provost. They are being submitted to the Board of Regents for approval prior to 
submission to the Oklahoma State Regents. 
 

 
Program Changes 

Recommended for Approval by the Academic Programs Council or Graduate Council 
September 2026 

 
New Program 

 
GIBBS COLLEGE OF ARCHITECTURE 
 
Real Estate and Community Development, Bachelor of Science (RPC TBD, MC BTBD) 
Requesting the addition of a Bachelor of Science with a Level III program name of Real Estate 
and Community Development. The program will require 120 total hours with 33 hours of major 
requirements and 24 hours of major support requirements. A minimum 3.25 GPA is required for 
admission to the program. A grade of C or better is required in each course counted for major 
and major support credit with an overall and major GPA of 2.50 required for graduation. 
 
Reason for request: 

The Bachelor of Science in Real Estate and Community Development (ReCoDe) prepares 
students to become development professionals who balance financial viability with community 
resilience and quality design by integrating real estate, planning, urban design, and construction. 
Graduates learn to navigate real estate proformas within the context of successful urban form and 
public space through practicum and capstone experiences. The program addresses the gap 
between traditional real estate finance education and the holistic skills required for community-
focused development, as current certificate programs emphasize financial and legal aspects but 
lack exposure to urban design principles, place-making, and visual/spatial aspects of successful 
developments. According to feedback from alumni, commercial brokers, and professional 
designers and planners, there is significant demand for graduates trained in this integrated 
approach, as technology increasingly handles traditional proformas while financing calculations 
and design elements require professionals who understand place-making concepts that create 
enduring places with reasonable investment returns. 
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New Certificates 

 
WEITZENHOFFER COLLEGE OF FINE ARTS 
 
Piano Teaching, Undergraduate Certificate (RPC TBD, MC TTBD) 
Requesting the addition of a Certificate with a Level III program name of Piano Teaching. The 
certificate requires 16 total hours, with 12 hours of core coursework and 4 hours chosen from 
one of two tracks based on the undergraduate degree in which the student has enrolled. The 
certificate is open to piano majors enrolled in the Bachelor of Music, Bachelor of Musical Arts, 
Bachelor of Arts, and Bachelor of Music Education. 
 
Reason for request: 

This certificate will be offered to undergraduate music majors in piano who express an 
interest in future work/study specific to piano pedagogy/teaching. The unit recently deleted the 
undergraduate degree program in piano pedagogy so this certificate will serve as an "add on" in 
place of the old degree for any interested piano music majors. 

 
Screen Acting, Undergraduate Certificate (RPC TBD, MC TTBD) 
Requesting the addition of an embedded Certificate with a Level III program name of Screen 
Acting. The certificate is embedded in the Bachelor of Fine Arts in Theatre: Acting Emphasis 
program. The certificate requires 18 total hours, with 15 hours of required coursework and 3 
hours chosen from an elective list. This certificate is open to Acting Emphasis majors only. 
 
Reason for request: 

This embedded certificate will provide the training for screen acting that will enhance the 
marketability of BFA Acting students. It will not only open doors for students in the TV/film 
industry but will also broaden future employment opportunity in commercial and digital media. 
The program is designed to focus on training students to work as professional on-camera actors. 
The School of Drama offers a few acting for the camera courses, but this new certification 
program will systematically provide more in-depth studio learning and theoretical study.  

 
COLLEGE OF LAW 
 
Energy and Natural Resources Law for Masters Students, Graduate Certificate (RPC TBD, MC 
GTBD) 
Requesting the addition of a Graduate Certificate with a Level III program name of Energy and 
Natural Resources Law for Masters Students. The certificate requires 12 total hours, with 9 hours 
of required coursework and 3 hours of electives.  
 
Reason for request: 

The Energy and Natural Resources Law Certificate will provide students with a 
foundational understanding of the legal and regulatory issues affecting the energy and natural 
resources industries. It is designed to strengthen students’ professional knowledge and practical 
skills in areas such as energy development, environmental regulation, land use, and resource 
management. 

 
Healthcare Law for Masters Students, Graduate Certificate (RPC TBD, MC GTBD) 
Requesting the addition of a Graduate Certificate with a Level III program name of Healthcare 
Law for Masters Students. The certificate requires 12 total hours, with 9 hours of required 
coursework and 3 hours of electives.  
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Reason for request:  

The Healthcare Law Certificate will provide students with a foundational understanding 
of the legal, regulatory, and ethical issues affecting the healthcare industry. It is designed to 
strengthen students’ knowledge of healthcare compliance, patient rights, privacy, risk 
management, and the laws governing healthcare organizations and professionals. 

 
Indigenous Peoples Law for Masters Students, Graduate Certificate (RPC TBD, MC GTBD) 
Requesting the addition of a Graduate Certificate with a Level III program name of Indigenous 
Peoples Law for Masters Students. The certificate requires 12 total hours, with 6 hours of 
required coursework and 6 hours of electives.  
 
Reason for request: 

The Indigenous Peoples Law Certificate will provide students with a foundational 
understanding of the legal, governmental, and policy issues affecting Tribal Nations and 
Indigenous communities. It is designed to strengthen students’ knowledge of tribal sovereignty, 
federal Indian law, jurisdiction, and the government-to-government relationship among Tribal, 
federal, and state governments. 

 
Legal Operations for Masters Students, Graduate Certificate (RPC TBD, MC GTBD) 
Requesting the addition of a Graduate Certificate with a Level III program name of Legal 
Operations for Masters Students. The certificate requires 12 total hours of coursework chosen 
from an approved list. 
 
Reason for request: 

The Legal Operations Certificate will provide students with an understanding of the 
technologies, processes, and innovative practices transforming the delivery of legal services. It is 
designed to strengthen students’ skills in legal technology, project and process management, 
data-informed decision-making, and the effective administration of modern legal organizations. 

 
Paralegal Studies for Masters Students, Graduate Certificate (RPC TBD, MC GTBD) 
Requesting the addition of a Graduate Certificate with a Level III program name of Paralegal 
Studies for Masters Students. The certificate requires 12 total hours of required coursework. 
 
Reason for request:  

The Paralegal Studies Certificate will provide graduate-level education in legal research, 
writing, procedure, and the practical skills used to support legal matters and law-related work. 
Building on courses from the College’s prior paralegal program, the certificate is designed to 
develop advanced legal knowledge, analytical ability, and professional competencies in a law 
firm setting. 

 
Program Modifications to Reduce Credit Hours 

 
MEWBOURNE COLLEGE OF EARTH AND ENERGY 
 
Petroleum Engineering, Bachelor of Science (RPC 182, MC B765) 
Course requirement changes to reduce the total credit hours. Remove GEOL 3003 Structural 
Geology as major support requirement. Reduce Major Support Technical electives from 6 to 4 
hours (one 3-hour course and one 1-hour course) from an approved list of courses. Major 
Support hours will decrease from 30 to 25 hours. Replace CHEM 1315 (or CHEM 1335) with 
CHEM 1324 General Chemistry for Engineers as the college requirement that fulfills the General 
Education Natural Science with Lab requirement. Total credit hours for the program will change 
from 126 to 120 hours. 
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Reason for request:  

Course requirement changes to decrease the total number of credit hours required to 120 
hours. 

 
JEANNINE RAINBOLT COLLEGE OF EDUCATION 
 
World Language Education, Bachelor of Science (RPC 083, MC B883-P266, B883-P271, B883-
P411, B883-P621) 
Course requirement changes to reduce the total credit hours. Changes to all concentrations: 
Remove hours for the language requirement (under General Education) as it will be met with 
major coursework. Reduce the General Education Core II Natural Science requirement from 8-9 
hours to 7-8 hours. Add EDWL 4323 to Professional Education requirements. Changes to the 
French concentration: Remove FR 3083 from Specialized Education requirements, add FR 4313 
and FR 4323 to French Culture course options, and increase electives from 2-3 to 9 hours. 
Changes to the German concentration: Increase Specialized Education electives from 5 to 9 
hours and update list of courses. Changes to the Latin concentration: Remove CL C 4503, Add 
LAT 4613, change Specialized Education electives from 1 to 0-5 hours (add footnote: If LAT 
1315 is taken instead of LAT 1115 and LAT 1215, then up to 5 hours of electives may be 
required to meet minimum total hours), and update list of elective courses. Changes to the 
Spanish concentration: Increase Specialized Education electives from 5 to 9 hours and update 
list of courses (Add SPAN 3753, SPAN 3763, and SPAN 4313). Total credit hours for the 
program will change from 124 to 120 hours. 
 
Reason for request:  

Course requirement changes to reduce the total credit hours from 124 to 120 and to better 
prepare educators to meet the needs of their student population.  

 
GAYLORD COLLEGE OF JOURNALISM AND MASS COMMUNICATION 
 
Strategic Communication and Digital Strategy, Master of Arts (RPC 138, MC M859) 
Course requirement changes to reduce total hours. Remove JMC 5823 Cross-Cultural 
Communication as course requirement. Total credit hours for the degree will change from 33 to 
30 hours. 
 
Reason for request:  

Most online master’s programs in strategic communication require 30 credit hours. To 
remain competitive with comparable programs, we plan to reduce our degree requirement from 
33 to 30 credit hours. The deletion of the course from the MA will not affect any of the 
embedded certificates. 

 
COLLEGE OF LAW 
 
Energy and Natural Resources Law, Master of Legal Studies (RPC 157, MC M368) 
The program is moving all coursework to 3 credit hours, instead of a combination of 1, 2 and 3 
credit hour courses. Core course adjustments (12 credit hours of core): Remove LSO 5232, LSO 
6522, and LSO 6531 from course list. New core courses will be LSG 5003, LSG 5233, LSO 
5233, and LSO 6503. Elective option adjustments: Change electives from 27 to 18 hours of LSO 
electives. Another College of Law course(s) may be substituted for an LSO elective with 
advance approval. Total credit hours for the degree will change from 32 to 30 hours. 
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Reason for request:  

In alignment with market demand recommendations, we are moving this degree to be 30 
hours and providing course consistency for our students and faculty in adjusting our courses to 
be 3 credit hours offerings. 

 
Healthcare Law, Master of Legal Studies (RPC 159, MC M503) 
The program is moving all coursework to 3 credit hours, instead of a combination of 1, 2 and 3 
credit hour courses. Core course adjustments (15 credit hours of core): Remove module 
requirements and following courses, LSH 5902, LSH 6132, LSH 6102, LSH 6123, LSH 6182, 
LSH 6173, LSH 6162, LSH 6192, LSH 6152, LSH 6172, LSH 6142, LSH 6112, LSH 6183. 
New core courses will be LSG 5003, LSG 5233, LSH 6003, LSH 6103, and LSH 6153. Add 
elective requirement for 15 hours from LSH electives. Total credit hours for the degree will 
change from 32 to 30 hours. 
 
Reason for request:  

In alignment with market demand recommendations, we are moving this degree to be 30 
hours and providing course consistency for our students and faculty in adjusting our courses to 
be 3 credit hours offerings. 

 
Indigenous Peoples Law, Master of Laws (RPC 003, MC M526) 
The program is moving all coursework to 3 credit hours, instead of a combination of 1, 2 and 3 
credit hour courses. Update course requirements: Remove LSI 5622 and LSI 5632 and replace 
with LSI 5633. Add LSI 5723 to the list of choices for the Elective Courses. Total credit hours 
for the degree will change from 25 to 24 hours. 
 
Reason for request: 

In alignment with market demand recommendations, we are providing course consistency 
for our students and faculty in adjusting our courses to be 3 credit hour offerings. 

 
International Business Law, Master of Legal Studies (RPC 161, MC M589) 
Removing a required course to align with market research regarding total credit requirements. 
Move LSIB 5112 from required to an elective option. Total credit hours for the degree will 
change from 32 to 30 hours. 
 
Reason for request:  

In alignment with market demand recommendations, we are moving this degree to be 30 
hours. 

 
Legal Studies, Master of Legal Studies (RPC 005, MC M636) 
The program is moving all coursework to 3 credit hours, instead of a combination of 1, 2 and 3 
credit hour courses. Also adding 7 concentrations within the degree program: Legal Studies 
(Standard), Energy and Natural Resources Law, Healthcare Law, Indigenous Peoples Law, 
International Business Law, Paralegal Studies, and Legal Operations. In the Core Courses: 
Remove LSG 5222 and LSG 5001 and replace with LSG 5003. Also remove LSG 5023. Replace 
the program electives (14 hours) with 15 hours of concentration coursework chosen from seven 
new concentrations. Total credit hours for the degree will change from 32 to 30 hours. 
 
Reason for request:  

In alignment with market demand recommendations, we are moving this degree to be 30 
hours and providing course consistency for our students and faculty in adjusting our courses to 
be 3 credit hours offerings. Also adding concentrations within the degree program due to market 
research to better compete through a hub and spoke model.  
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Program Modifications 

COLLEGE OF LAW 
 
Energy and Natural Resources Law, Master of Laws (RPC 001, MC M355) 
The program is moving all coursework to 3 credit hours, instead of a combination of 1, 2 and 3 
credit hour courses. Update requirement to remove "Subject to Graduate Programs Committee 
approval" and update list of course options from which students will choose 24 hours: Remove 
LSO 5112, LSO 5232, LSO 6501, LSO 6522, LSO 6512, LSO 6572, LSO 6531, LSO 6581, 
LSO 6592, LSO 6511, LSO 6352, LSO 6502. Add LSO 5233, LSO 5970, LSO 6353, LSO 6503, 
LSO 6543, LSO 6593. Total credit hours for the degree will not change. 
 
Reason for request:  

In alignment with market demand recommendations, we are providing course consistency 
for our students and faculty in adjusting our courses to be 3 credit hour offerings. 

 
Healthcare Law, Master of Laws (RPC 002, MC M504) 
The program is moving all coursework to 3 credit hours, instead of a combination of 1, 2 and 3 
credit hour courses. Update requirement to remove "Subject to Graduate Programs Committee 
approval" and update list of course options from which students will choose 24 hours: Remove 
LSH 5902, LSH 6132, LSH 6102, LSH 6182, LSH 6162, LSH 6152, LSH 6192, LSH 6172, 
LSH 6142, and LSH 6112; and add LSH 6003, LSH 6103, LSH 6133, and LSH 6143. Total 
credit hours for the degree will not change. 
 
Reason for request:  

In alignment with market demand recommendations, we are providing course consistency 
for our students and faculty in adjusting our courses to be 3 credit hour offerings. 

 
Indigenous Peoples Law, Master of Legal Studies (RPC 158, MC M522) 
The program is moving all coursework to 3 credit hours, instead of a combination of 1, 2 and 3 
credit hour courses. Update course requirements: Remove LSI 5622 and LSI 5632 and replace 
with LSI 5633. Remove LSI 5911 and LSI 5101 and replace with LSI 5103. Total credit hours 
for the degree will not change. 
 
Reason for request:  

In alignment with market demand recommendations, we are providing course 
consistency for our students and faculty in adjusting our courses to be 3 credit hour offerings. 
 

 
Program Changes 

Recommended for Approval by the Academic Programs Council or Graduate Council 
October 2026 

 
New Program 

 
WEITZENHOFFER FAMILY COLLEGE OF FINE ARTS 
 
Music Industry, Bachelor of Science (RPC TBD, MC BTBD) 
Requesting the addition of a Bachelor of Science with a Level III program name of Music 
Industry. The program will require 120 total hours with 62 hours of major requirements and 18 
hours of major support requirements. A grade of C or better is required in all courses taken 
within the School of Music. 
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Reason for request:  

A Bachelor of Science in the Music Industry degree will serve students interested in 
pursuing a career in the contemporary music industry, including roles such as recording artists, 
session musicians, studio performers, producers, audio technicians, record label staff, and artist 
managers. Degree content will provide students with the curricula essential to develop 
musicianship, entrepreneurship, recording, mixing, and production skills, and give them an 
understanding of the commercial music industry. 

This program addresses unmet needs in several areas: 1) It adds courses and content 
crucial to success in professional music careers that are absent from the traditional classical 
music curricula of the School of Music's degrees. In the future, the School of Music has the 
potential to incorporate music industry courses into the Bachelor of Music and Bachelor of 
Musical Arts degrees as long as requirements continue to meet National Association of School of 
Music standards. 2) The proposed Bachelor of Science in Music Industry offers students choices 
in program electives, allowing them to craft experiences based on their interests, along with the 
opportunity to study classical, popular, or jazz music. 3) This program will provide cross-
disciplinary opportunities with current School of Music and College of Fine Arts students in 
performance, composition, musical theatre, theatre, film, musicology, education, arts 
management/entrepreneurship, and conducting who will work with music industry students to 
record, produce, and release their work commercially. 4) Comparable programs in Oklahoma 
focus entirely on teaching pop music performance and production, creating computer-based 
music, or exploring other performance industry topics. This program's ability to train top-level 
performers in a comprehensive School of Music who are content creators and producers will be 
unique among existing music industry programs. Because of its emphasis on teaching music 
content to students from a variety of genres, including classical music, the content of the School 
of Music's proposed Bachelor of Science in Music Industry does not duplicate similar programs 
in Oklahoma. 5) This program will assist the School of Music in retaining music majors, as 
approximately ¼ of the total students who left OU to pursue degrees from competing institutions 
over the past 4 years indicated they transferred because they wanted to study commercial 
music/music industry and to pursue other career opportunities in the field of music. 

 
Program Modifications to Reduce Total Credit Hours 

 
WEITZENHOFFER FAMILY COLLEGE OF FINE ARTS 
 
Music, Bachelor of Music (RPC 172, MC B705, B724, B725, B730, B735) 
Course requirement changes to meet the 120-credit hour mandate for all undergraduate degrees 
by adjusting several core classes. Changes to all options: MUTH 1622 Aural Skills II from 2 
credits to 1 credit to become MUTH 1621. Change MUTH 2612 Aural Skills III from 2 credits to 
1 credit to become MUTH 2611. Change MUTH 2621 Aural Skills IV from 1 credit to 2 credits 
to become MUTH 2622. Changes to the Music Composition, Organ, Piano, and Wind/ 
Percussion/String options: Add 1 hour of Advised Music Elective. Changes to the Voice option: 
Add 4 hours of Advised Music Elective (change from 1 to 5 hours, including 4 upper division). 
Students will all take ITAL 1115 but will choose between GERM 1115 or F R 1115 (rather than 
being required to take both). Credit hours for the Voice option will change from 122 to 120. 
Total credit hours for the degree will change from 120-122 to 120. 
 
Reason for request:  

The School of Music is adjusting the core music sequence to better reflect the 
content/meeting time. This will allow us to achieve the 120-credit hour mandate across all music 
degrees. Total hours for this degree remain unchanged, but adjustments were made to 
accommodate program changes. 
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Music Education, Bachelor of Music Education (RPC 306, MC B708, B709) 
Course requirement changes to meet the 120-credit hour mandate for all undergraduate degrees 
by adjusting several core classes. Changes to all options: MUTH 1622 Aural Skills II from 2 
credits to 1 credit to become MUTH 1621. Change MUTH 2612 Aural Skills III from 2 credits to 
1 credit to become MUTH 2611. Change MUTH 2621 Aural Skills IV from 1 credit to 2 credits 
to become MUTH 2622. Add notation to Natural Sciences, Social Sciences, Arts and Humanities 
that courses must be completed with grades of "C" or better for admission to Teacher 
Certification program. Update the Music Education Teacher Certification statement in the 
"General Rules, Regulations and Requirements" to match the statement in the OU Catalog. 
Changes to the Instrumental option: MUED 4113 Instrumental Music Education Methods III 
from 3 credits to 2 credits to become MUED 4112. Changes to the Vocal option: Add 1 credit 
hour Advised Music Elective. Remove MATH 1473 or COMM 2513 as recommended course for 
General Education Math Requirement. Total credit hours for the degree will change from 120-
122 to 120. 
 
Reason for request  

The School of Music is adjusting the core music sequence to better reflect the 
content/meeting time. This will allow us to achieve the 120-credit hour mandate across all music 
degrees. Total hours for this degree remain unchanged, but adjustments were made to 
accommodate program changes. 

 
Program Modifications 

 
DODGE FAMILY COLLEGE OF ARTS & SCIENCES 
 
Economics, Bachelor of Arts (RPC 047, MC B300, B301) 
Course requirement change to replace MATH 1743 or MATH 1823 with MATH 1643 or higher 
as required mathematics course. Total credit hours for the degree will not change. 
 
Reason for request:  

We propose to change the math requirements for the BA in Economics degree, following 
the Provost's Math Advisory Committee recommendations. Currently we have "MATH 1743 or 
MATH 1823" required for Economics, B.A. The Committee recommendation is to replace this 
with "MATH 1643 or higher." The department of economics agreed to implement recommended 
changes. 

 
English, Bachelor of Arts (RPC 068, MC B375-P696) 
Course requirement change for the Writing concentration to make the writing courses a 
department-maintained list. Total credit hours for the degree will not change. 
 
Reason for request:  

We would like to make the writing course list a department-maintained list so it can be 
easily updated in annual catalog edits in the future when new courses are created. This change 
will streamline Stellic audits and provide clarity for students. We've also added missing ENGL 
writing-designated courses to the list. Added courses are all approved 'writing' electives but have 
been missing from the official checksheet for some time.  

 
Russian, Bachelor of Arts (RPC 200, MC B825) 
Course requirement changes to reduce major requirement hours from 36 to 30 hours. Remove 
RUSS elective of 6 hours from RUSS 3023, 3073, 3523, or 4613. Remove requirement for 
MLLL 3523 and MLLL 3533. Add requirement for 3 hours from MLLL 3523 or 3543. Change 6 
hours from Russian literature and culture courses to 9 hours of upper-division electives from  
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MLLL and RUSS courses, with at least 3 hours from RUSS courses and at least 3 hours from 
MLLL courses required. Upper-division Free Electives added to keep total hours the same. Total 
credit hours for the degree will not change. 
 
Reason for request:  

The plan is roughly comparable to the number of credits and range of courses in the five 
concentrations approved by the regents for the new World Languages major (all are 30 major 
hour degree plans).  Although the Russian program voted not to join the World Languages major 
at this time, we thought that some cuts to our major hours were reasonable, particularly given the 
new limits on how many credits federal aid can pay for—which make it harder for lower-income 
students to complete double majors. This new degree plan reduces the required number of MLLL 
courses from 4 to 2 in our major. The cuts that we are making are more to the MLLL part of our 
curriculum than to our RUSS classes. 

 
GALLOGLY COLLEGE OF ENGINEERING 
 
Bioprocessing, Graduate Certificate (RPC 511, MC G245, G246) 
Course requirement changes to update elective options. Add elective CHE/BME 5293: Transport 
in Biological Systems to the elective list. Total credit hours for the certificate will not change. 
 
Reason for request:  

Updating the elective course list. 
 

WEITZENHOFFER FAMILY COLLEGE OF FINE ARTS 
 
Music, Bachelor of Arts (RPC 305, MC B703-P332, P703-P462) 
Course requirement changes to meet the 120-credit hour mandate for all undergraduate degrees 
by adjusting several core classes. Changes to both concentrations: MUTH 1622 Aural Skills II 
from 2 credits to 1 credit to become MUTH 1621. Change MUTH 2612 Aural Skills III from 2 
credits to 1 credit to become MUTH 2611. Changes to the Music concentration: MUTH 2621 
Aural Skills IV from 1 credit to 2 credits to become MUTH 2622. Add 1 hour of Advised Music 
Elective (change from 11 to 12 hours). Changes to the Instrumental Jazz concentration: Add 2 
hours of Advised Music Electives (change from 3 to 5 hours). Remove MATH 1473 as 
recommended course for General Education approved Math. Total credit hours for the degree 
will not change. 
 
Reason for request: 

The School of Music is adjusting the core music sequence to better reflect the 
content/meeting time. This will allow us to achieve the 120-credit hour mandate across all music 
degrees. Total hours for this degree remain unchanged, but adjustments were made to 
accommodate program changes. 

 
Music, Bachelor of Musical Arts (RPC 261, MC B704) 
Course requirement changes to meet the 120-credit hour mandate for all undergraduate degrees 
by adjusting several core classes. Change MUTH 1622 Aural Skills II from 2 credits to 1 credit 
to become MUTH 1621. Change MUTH 2612 Aural Skills III from 2 credits to 1 credit to 
become MUTH 2611. Change MUTH 2621 Aural Skills IV from 1 credit to 2 credits to become 
MUTH 2622. Add 1 hour of Advised Music Elective (change from 4 to 5 hours). Change Major 
Support Requirement heading to Secondary Emphasis since this block of hours contains both 
major and major support coursework. Add requirement of a minimum of 6 hours upper-division 
music to both emphasis tracks to meet the Fine Arts residency requirement of 24 hours major 
credit as a declared major (18 hours upper-division counted under major requirements). Total 
credit hours for the degree will not change. 
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Reason for request: 

The School of Music is adjusting the core music sequence to better reflect the 
content/meeting time. This will allow us to achieve the 120-credit hour mandate across all music 
degrees. Total hours for this degree remain unchanged, but adjustments were made to 
accommodate program changes. 

 
GAYLORD COLLEGE OF JOURNALISM AND MASS COMMUNICATION 
 
Journalism, Bachelor of Science (RPC 137, MC B610) 
Course requirement changes to replace JMC 4033 with JMC 4123/5123. Total credit hours for 
the degree will not change. 
 
Reason for request:  

In Spring 2026, Gaylord College submitted a program revision for B610 Journalism.  The 
program was approved, but we noticed an error on our part.  JMC 4033 Advance Cultural 
Proficiency in Media Leadership was listed as a core requirement.  This course should be a 
slashlisted course, but the numbering does not allow for a 5000 course so JMC 4123/5123 will 
replace JMC 4033. 
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AGENDA ITEM 12 
 
 
ISSUE: PROGRAM MODIFICATION – BACHELOR OF SCIENCE TO DOCTOR OF 

NURSING PRACTICE – HC 
 
 
ACTION PROPOSED: 
 

President Harroz recommends the Board of Regents approve a modification to the 
Fran and Earl Ziegler College of Nursing Bachelor of Science to Doctor of Nursing Practice 
(BSN-DNP) program to update the admission requirements for the Certified Registered Nurse 
Anesthesia (CRNA) track to align with nurse anesthesia accreditation requirements and 
admission practices of comparable nurse anesthesia programs. 
 
 
BACKGROUND AND/OR RATIONALE: 
 
 Oklahoma State Regents for Higher Education Policy 3.4.3. requires that instructional 
programs obtain approval for modifications to existing programs. The proposed modification 
applies only to the Certified Registered Nurse Anesthesia track of the BSN-DNP program. 
 
 During the program’s inaugural admission cycle, program faculty identified 
challenges in evaluating a highly competitive applicant pool of approximately 480 applicants 
who met the minimum admission qualifications. Faculty also identified opportunities for 
clarification around the program’s admission requirements as well as greater alignment with 
comparable nurse anesthesia programs. The proposed modifications will provide the program 
with additional information to evaluate qualified applicants.  
 
The requested changes will be effective for the Summer 2027 application cycle impacting the 
January 2028 cohort start. The current admission requirements and the proposed admission 
requirements are detailed in Table 1. 
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Table 1. Current and Proposed Admission Requirements, College of Nursing 

Current Program Admission Requirements Proposed Program Admission Requirements 
 
Successful completion of a Bachelor of 
Science in Nursing degree from a United 
States regionally accredited institution. 
Programmatic accreditation is not sufficient.  
Program must be completed at a U.S. 
regionally accredited institution.  
 
Minimum cumulative (overall) Grade Point 
Average (GPA) of 3.00 in all college 
coursework at the time of application and at 
the time of enrollment.  
  
Resume or Curriculum Vitae (CV). 
 
Current, unencumbered Registered Nurse 
(RN) license in Oklahoma or compact state by 
the time of enrollment of the first semester.  
 
CRNA applicants must have a minimum of 
one year of full-time RN experience in critical 
care prior to applying.  
 
The cumulative GPA will be calculated 
according to the policies and procedures of 
the University of Oklahoma Health Sciences: 
OUHSC Student Handbook. Applicants’ 
cumulative GPAs will be calculated according 
to the college’s application system at the time 
of application. Students must follow all 
graduation requirements of the University of 
Oklahoma.  
 
The Advanced Practice Registered Nurse 
(APRN) options accept a set number of 
students each fall and are competitive 
admissions options. Due to program and 
clinical capacity, the APRN options will only 
accept the most qualified applicants. Students 
cannot change from one graduate program 
option to another without meeting all 
admission and enrollment requirements for 
the requested option and without the prior 
written approval of Academic Affairs in the 
OU College of Nursing. Please note that 
changing graduate options is typically not 
available due to competitive admissions, 
program capacity, and clinical capacity. 
 

 
Successful completion of a Bachelor of 
Science in Nursing degree from a United 
States regionally accredited institution. 
Programmatic accreditation is not sufficient.  
Program must be completed at a U.S. 
regionally accredited institution.  
A Bachelor’s or Master’s degree in Nursing 
from a program  accredited by the 
Accreditation Commission for Education in 
Nursing (ACEN, formerly NLNAC), the 
Commission on Collegiate Nursing Education 
(CCNE), the Commission for Nursing 
Education Accreditation (CNEA) or an 
equivalent degree in Nursing from a foreign 
institution. Foreign degrees must be evaluated 
by an approved credential evaluation service 
to verify equivalency. 
 
Minimum cumulative (overall) Grade Point 
Average (GPA) of 3.00 in all college 
coursework at the time of application and at 
the time of enrollment. The cumulative GPA 
will be calculated according to the policies 
and procedures of the University of 
Oklahoma Harold Hamm Health Campus 
Student Handbook. Applicants’ cumulative 
GPAs will be calculated according to the 
college’s application system at the time of 
application. Students must follow all 
graduation requirements of the University of 
Oklahoma. 
 
Resume or Curriculum Vitae (CV). 
 
Current, unencumbered Registered Nurse 
(RN) license in Oklahoma or compact state by 
the time of enrollment of the first semester.  
Current unencumbered Registered Nurse 
(RN) and/or Advanced Practice Registered 
Nurse (APRN) license in the United States, its 
territories or protectorates by application due 
date and, if accepted into the program, a 
current, unencumbered Registered Nurse 
license in Oklahoma or compact state by the 
time of enrollment in the first semester. 
 
Evidence of shadowing a CRNA in an 
anesthetizing area. 
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Current Program Admission Requirements Proposed Program Admission Requirements 
Interviews – the most qualified applicants will 
be invited to an interview as defined on the 
website. 
 
Graduation Requirements 
Maintain a GPA of 3.00 or higher in all 
graduate coursework. The number of credit 
hours with a grade of “C” or higher cannot 
exceed 25% of the total letter graded 
coursework for the degree/certificate. 
The LPN-BSN, RN-BSN, MSN, Post-
Graduate Certificates, PhD, and DNP 
programs in the OU College of Nursing are 
hybrid and/or online programs. The F-1 visa 
regulations require in-person courses, and 
these programs do not meet those 
requirements. Thus, international students are 
not accepted for these programs (LPN-BSN, 
RN-BSN, MSN, Post-Graduate Certificates, 
PhD, and DNP). International students are 
only eligible to apply for the ABSN and 
TBSN pathways as they have in-person 
requirements. 

A minimum of one year of full-time RN 
experience in a critical care unit, prior to 
application deadline. 
 
Submission of three professional references. 
 
Submission of an official transcript that 
includes the following basic science 
prerequisite courses. All prerequisites must 
have a grade of 3.00 or a B: 3-credit hour 
minimum chemistry course (general, 
biochemistry, or organic chemistry); 3-credit 
hour minimum anatomy course with lab; 3-
credit hour minimum physiology or 
pathophysiology course; and a 3-credit hour 
minimum microbiology course. All 
prerequisite courses must be taken within 10 
years of application submission. 
 
The Advanced Practice Registered Nurse 
(APRN) options accept a set number of 
students each fall and are competitive 
admissions options. Due to program and 
clinical capacity, the APRN options will only 
accept the most qualified applicants. Students 
cannot change from one graduate program 
option to another without meeting all 
admission and enrollment requirements for 
the requested option and without the prior 
written approval of Academic Affairs in the 
OU College of Nursing. Please note that 
changing graduate options is typically not 
available due to competitive admissions, 
program capacity, and clinical capacity. 
 
Interviews – the most qualified applicants will 
be invited to an interview as defined on the 
website. 
 
Graduation Requirements 
Maintain a GPA of 3.00 or higher in all 
graduate coursework. The number of credit 
hours with a grade of “C” or higher cannot 
exceed 25% of the total letter graded 
coursework for the degree/certificate. 
 
The LPN-BSN, RN-BSN, MSN, Post-
Graduate Certificates, PhD, and DNP 
programs in the OU College of Nursing are 
hybrid and/or online programs. The F-1 visa 
regulations require in-person courses, and 
these programs do not meet those 
requirements. Thus, international students are 
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Current Program Admission Requirements Proposed Program Admission Requirements 
not accepted for these programs (LPN-BSN, 
RN-BSN, MSN, Post-Graduate Certificates, 
PhD, and DNP). International students are 
only eligible to apply for the ABSN and 
TBSN pathways as they have in-person 
requirements. 
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AGENDA ITEM 13 
 
 
ISSUE: PROGRAM MODIFICATION – MASTER OF HEALTH SCIENCES, 

PHYSICIAN ASSISTANT/ASSOCIATE – HC 
 
 
ACTION PROPOSED: 
 

President Harroz recommends the Board of Regents approve a modification to the 
Master of Health Sciences degree to update prerequisite course work and admission requirements 
which will align the degree granting programs, clarify the overall application and admission 
requirements for prospective students by improving preparedness while preserving the College 
of Medicine - Physician Assistant and College of Medicine - Physician Associate programs’ 
academic standards.  

 
 

BACKGROUND AND/OR RATIONALE: 
 

Oklahoma State Regents for Higher Education Policy 3.4.3. requires that instructional 
programs obtain approval for modifications to existing programs. Current admission 
prerequisites for both programs need updating to align nationally with other programs and to 
reduce unnecessary admission barriers for otherwise qualified applicants. Aligning the  
prerequisites and admissions requirements of both University of Oklahoma programs will 
simplify the process for applicants applying to both. The current and proposed application and/or 
admission requirements for the Physician Associate program are detailed in Table 1 and the 
current and proposed application and/or admission requirements for the Physician Assistant 
program are detailed in Table 2.  
 
For the admissions cycle beginning in May 2027, both current and proposed prerequisites would 
be accepted for the programs’ June 2028 start dates. Beginning with the May 2028 admissions 
cycle, only the proposed prerequisites would be accepted, giving applicants adequate time to 
complete required courses.  
  

74



THE UNIVERSITY OF OKLAHOMA  November 10-11, 2026 
 
 
Table 1. Current and Proposed Admission and/or Graduation Requirements, Physician Associate 
Program located at the OU Harold Hamm Health Campus.  
 

Current Program Admission and/or 
Graduation Requirements 

Proposed Program Admission and/or 
Graduation Requirements 

Completion of a bachelor’s degree from an 
accredited college or university before 
matriculation. 
 
An overall cumulative grade point average (GPA) 
of a minimum of 3.0 on a 4.0 scale and all 
prerequisite coursework with a minimum GPA of 
3.0. Scoring will be assigned on a weighted scale, 
with the science GPA carrying the most weight. 
Applicants are selected for interviews based on 
their academic performance. Preference will be 
given to applicants with higher GPAs. 
 
Patient care experience is preferred to ensure that 
applicants recognize the physical and 
psychological demands of the PA profession and 
appreciate the challenges and rewards of being a 
healthcare professional. 

• While there is no minimum requirement, 
consideration is given to applicants with 
health-related experience, patient care 
experience, shadowing hours, and 
volunteer hours. 

• Online shadowing will not be accepted. 
• Centralized Application Service for 

Physician Assistants (CASPA) 
experience-type definitions are located on 
this website. 

 
Three letters of recommendation – one letter is 
preferred to be rom one of these specific Health 
Care Providers: Physician Associate (PA), 
Medical Doctor (MD), or Doctor of Osteopathic 
Medicine (DO). 
 
A personal statement expressing interest in 
becoming a Physician Associate must be 
submitted in the CASPA application. 
 
A life experiences essay explaining how your 
life’s events and/or perspectives could contribute 
to the PA profession. 
 
Prerequisite Courses 
College Algebra or higher (3 credit hours) 

Completion of a bachelor’s degree from an 
accredited college or university before 
matriculation. 
 
Good standing with the college or university 
where currently enrolled or last attended.  
 
An overall cumulative grade point average (GPA) 
of a minimum of 3.0 on a 4.0 scale and all 
prerequisite coursework with a minimum GPA of 
3.0. Scoring will be assigned on a weighted scale, 
with the science GPA carrying the most weight. 
Applicants are selected for interviews based on 
their academic performance. Preference will be 
given to applicants with higher GPAs. 
Minimum grade point average (GPA) of 3.0 on a 
4.0 scale, as computed by CASPA, for both the 
overall and science GPA. 
 
No more than one science and one non-science 
prerequisite can be in progress after December 
31st of the year prior to enrollment in the program. 
 
All prerequisite courses must be completed with a 
grade of C or better. 
Patient care experience is preferred to ensure that 
applicants recognize the physical and 
psychological demands of the PA profession and 
appreciate the challenges and rewards of being a 
healthcare professional. 

• While there is no minimum requirement, 
consideration is given to applicants with 
health-related experience, patient care 
experience, shadowing hours, and 
volunteer hours. 

• Online shadowing will not be accepted. 
• Centralized Application Service for 

Physician Assistants (CASPA) 
experience-type definitions are located on 
this website. 

 
Completed online application with the Centralized 
Application Service for Physician Assistants 
(CASPA). 
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Current Program Admission and/or 
Graduation Requirements 

Proposed Program Admission and/or 
Graduation Requirements 

General Psychology (3 credit hours) 
Psychology Elective (3 credit hours) 
General Chemistry I w/lab (4 credit hours) 
General Chemistry II w/lab (4 credit hours) 
Microbiology w/lab (4 credit hours) 
Human Anatomy w/lab (4 credit hours) 
Human Physiology w/lab (4 credit hours) 
Upper-level Biological Science (3 credit hours) 
    (ex. Pathogenic Microbiology, Immunology,  
     Virology, or Genetics) 

Official transcripts submitted directly to CASPA. 
 
Three letters of recommendation submitted 
through CASPA. – one letter is preferred to be 
rom one of these specific Health Care Providers: 
Physician Associate (PA), Medical Doctor (MD), 
or Doctor of Osteopathic Medicine (DO). 
   
A personal statement expressing interest in 
becoming a Physician Associate must be 
submitted in the CASPA application. 
 
A life experiences essay explaining how your 
life’s events and/or perspectives could contribute 
to the PA profession. 
 
Prerequisite Courses 
College Algebra or higher (3 credit hours) 
Statistics (3 credit hours) 
General Psychology (3 credit hours) 
Psychology Elective (3 credit hours) 
General Chemistry I w/lab (4 credit hours) 
General Chemistry II w/lab (4 credit hours) 
Organic Chemistry OR Biochemistry w/no lab (3 
credit hours) 
Microbiology w/lab (4 credit hours) 
Human Anatomy w/lab (4 credit hours) 
Human Physiology w/lab (4 credit hours) 
Upper-level Biological Science (3 6 credit hours) 
    (ex: Pathogenic Microbiology, Immunology,  
     Virology, or Genetics, Cell Biology, Molecular  
     Biology, Embryology, or Histology) 

 
 
Table 2. Current and Proposed Admission and/or Graduation Requirements, Physician Assistant 
Program located at the OU-Tulsa Campus.  
 

Current Program Admission and/or 
Graduation Requirements 

Proposed Program Admission and/or 
Graduation Requirements 

A bachelor’s degree from a regionally accredited 
institution must be completed prior to 
matriculation.  
 
No more than one non-science prerequisite can be 
in progress after December 31st of the year prior 
to enrollment in the program. 
 

A bachelor’s Completion of a bachelor’s degree 
from an regionally accredited college or 
university institution must be completed prior to 
before matriculation.  
 
Good standing with the college or university 
where currently enrolled or last attended. 
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Current Program Admission and/or 
Graduation Requirements 

Proposed Program Admission and/or 
Graduation Requirements 

Human Anatomy, Human Physiology, and 6 
credit hours of Upper Level Sciences must be 
completed within 7 years of the application 
deadline. 
 
Minimum grade point average (GPA) of 3.0 on a 
4.0 scale, as computed by CASPA, for both the 
overall and science GPA. 
 
Good standing with the college or university last 
attended or currently enrolled. 
 
Completed online application with the Centralized 
Application Service for Physician Assistants 
(CASPA). 
 
Official transcripts submitted directly to CASPA. 
Once the CASPA application has been submitted, 
transcripts updating grades and coursework 
should be submitted to the OUHSC Office of 
Admissions. 
 
Three letters of reference submitted directly to 
CASPA. 
 
Prerequisite Courses 
English Composition I (3 credit hours) 
English Composition II (3 credit hours) 
College Algebra or higher (3 credit hours) 
Psychology (6 credit hours) 
Chemistry (12 credit hours) – including  
     General Chemistry I and II w/lab AND  
     Organic Chemistry OR Biochemistry w/lab 
Microbiology w/lab (4 credit hours) 
Human Anatomy w/lab (4 credit hours) 
Human Physiology w/lab (4 credit hours) 
Upper Division Science (6 credit hours) 
 

Minimum grade point average (GPA) of 3.0 on a 
4.0 scale, as computed by CASPA, for both the 
overall and science GPA.  
 
No more than one science and one non-science 
prerequisite can be in progress after December 
31st of the year prior to enrollment in the 
program. 
 
All prerequisite courses must be completed with a 
grade of C or better.  
 
Human Anatomy, Human Physiology, and 6 
credit hours of Upper Level Sciences must be 
completed within 7 years of the application 
deadline. 
 
Minimum grade point average (GPA) of 3.0 on a 
4.0 scale, as computed by CASPA, for both the 
overall and science GPA. 
 
Good standing with the college or university last 
attended or currently enrolled. 
 
Completed online application with the Centralized 
Application Service for Physician Assistants 
(CASPA). 
 
Official transcripts submitted directly to CASPA. 
Once the CASPA application has been submitted, 
transcripts updating grades and coursework 
should be submitted to the OUHSC Office of 
Admissions. 
 
Three letters of reference recommendation 
submitted through directly to CASPA.  
 
Prerequisite Courses 
English Composition I (3 credit hours) 
English Composition II (3 credit hours) 
College Algebra or higher (3 credit hours) 
Statistics (3 credit hours) 
General Psychology (6 3 credit hours) 
Chemistry (12 credit hours) – including  
     General Chemistry I and II w/lab AND  
     Organic Chemistry OR Biochemistry w/lab  
General Chemistry I w/lab (4 credit hours) 
General Chemistry II w/lab (4 credit hours) 
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Current Program Admission and/or 
Graduation Requirements 

Proposed Program Admission and/or 
Graduation Requirements 

Organic Chemistry OR Biochemistry w/no lab (3 
credit hours) 
Microbiology w/lab (4 credit hours) 
Human Anatomy w/lab (4 credit hours) 
Human Physiology w/lab (4 credit hours) 
Upper-level Division Biological Science (6 credit 
hours) 
      (ex. Pathogenic Microbiology, Immunology,  
     Virology, Genetics, Cell Biology, Molecular  
     Biology, Embryology, or Histology) 
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AGENDA ITEM 14

ISSUE: POLICY REVISION – AUTHORITY TO SIGN CONTRACTUAL 
DOCUMENTS – ALL 

ACTION PROPOSED: 

President Harroz recommends the Board of Regents approve revisions to the Regents’ 
Authority to Sign Contractual Documents Policy. 

BACKGROUND AND/OR RATIONALE: 

The Authority to Sign Contractual Documents Policy establishes clear guidelines 
governing who is authorized to execute contracts and other binding agreements on behalf of the 
University. The policy ensures that only designated individuals with appropriate authority may 
legally obligate the institution, thereby safeguarding the University from unauthorized 
commitments, financial risk, and legal exposure. It defines the scope of signing authority, 
outlines required approval processes, and promotes consistency, accountability, and compliance 
with applicable laws, regulations, and institutional standards across all contractual activities.   

The policy further provides that contractual documents executed without delegated 
signatory authority are unauthorized and are not valid, binding, or enforceable against the 
University. Individuals who execute such documents act outside the scope of their employment 
and authority, may be personally responsible for any resulting liabilities, and may be subject to 
disciplinary action. 
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Authority to Sign Contractual Documents Policy 

Definitions: 
N/A 

Policy: 
1. The authority for any individual to sign contractual documents on behalf of the University

originates with the Board of Regents. The Board of Regents grants to the President the power
to delegate such signature authority to appropriate University personnel in accordance with
institutional needs and responsibilities. Unless the President specifically delegates this
authority to an individual with an authorization letter, the individual may not sign any document
whatsoever that binds, or has the appearance of binding, the Board of Regents, the University,
and/or any element thereof, including University employees.

2. Contractual documents executed by individuals who lack delegated signatory authority are
unauthorized and are not valid, binding, or enforceable against the University. Any individual
who executes a contract, agreement, or other written instrument that purports to legally bind
the University or commit University funds, resources, services, or other institutional obligations
to a third party without the authority required under this policy acts outside the scope of their
employment and authority. Such individual may be personally responsible for any resulting
liabilities, obligations, damages, or costs arising from the unauthorized commitment and may
be subject to disciplinary action, up to and including termination, in accordance with the Staff
Handbook, Faculty Handbook, and applicable laws and University policies.

3. Documents covered by this policy include, but are not limited to, purchase orders, grants,
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contracts, subcontracts, licenses, leases, funding documents, applications, extensions and 
renewals, letters and/or memoranda of agreement or understanding, sales orders, assurances, 
work orders, and the like. The common feature of such documents is the obligation they 
impose on the University, the breach of which may impose legal liability on the University. Such 
documents may involve products and services that the University provides to other parties for 
compensation (revenue), and products and services that the University acquires from other 
parties in exchange for payment. They may also involve agreements by which the duties and 
responsibilities of the parties involved are formally delineated, even though monetary or other 
valuable considerations may not be involved. 

4. The delegated authority to sign contractual documents does not carry with it any exemption
from other policies and procedures that otherwise govern. For example, the authority to sign a
purchase order in the amount of $100,000 does not exempt that transaction from competition
and/or from being processed by the Procurement Department if such requirement would
otherwise apply.

5. The Vice President for Administration and Finance shall recommend to the President the
positions and names of the individuals who should be authorized to sign contractual
documents. Each recommendation shall include the nature of the authority delegated, the
areas of activity to which the authority is limited, and the upper limit of the authority in terms
of dollars. Upon Presidential approval:

a. The authorization letter shall be forwarded to the individual to whom the authority is
delegated.

b. A copy shall be retained in each of the offices of the Executive Director and
Secretary of the Board of Regents, the Vice President for Administration and
Finance, and the Office of Legal Counsel.

6. All such authorizations, regardless of commencement date, shall expire upon removal from
the position or upon revocation of authorization.

7. Except as may be authorized in writing by the University’s Office of Legal Counsel, all
contractual documents shall be processed through the University’s Office of Legal Counsel to
ensure that certain legal limitations are not waived, ignored, or otherwise abridged.

8. The Vice President for Administration and Finance may recommend revocation of the
signature authority of any individual at any time to the President. Upon the President’s
acceptance of the recommendation, the Vice President for Administration and Finance shall
notify the pertinent officers and offices of such revocation and the reason therefor.

9. The University may use and/or accept electronic signatures to conduct business transactions.
All individuals executing contractual documents on behalf of the University must otherwise be
authorized to do so under this Section.

(RM, 3-29-00, p. 26909; 1-27-04, p. 28924; 6-23-04, p. 29151; 9-18-13, p. 33823) 

Approval Authority: 
Board of Regents 

Former Policy Number: 
6.1.1.1 / BOR 4.10 / FHPN 5.32 
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AGENDA ITEM 15

ISSUE: POLICY REVISION – AUXILIARY ENTERPRISES/SERVICE UNITS – ALL 

ACTION PROPOSED: 

President Harroz recommends the Board of Regents approve revisions to the Regents’ 
Auxiliary Enterprises/Service Units Policy. 

BACKGROUND AND/OR RATIONALE: 

The proposed revisions to the Auxiliary Enterprises/Service Units Policy update the 
titles associated with the periodic reporting of financial activities to reflect the Senior Vice 
President for Strategy and Finance. The revisions also consolidate the duties previously assigned 
to two Vice Presidents for Administrative Affairs under a single Vice President for 
Administration and Finance, reflecting a change in the governance structure at the administration 
and finance level. 
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Auxiliary Enterprises/Service Units Policy 

Introduction: 
For purposes of this policy, Auxiliary Enterprises and/or Service Units are business type activities in that 
they charge fees to recover the cost of the goods and/or services provided. Auxiliary Enterprises market 
and sell their goods and/or services primarily to parties external to the University. In contrast, Service 
Units market and sell their goods and/or services primarily to parties internal to the University. 

Although there are a multitude of business and quasi-business type activities (such as recharge centers 
and activities designed primarily to meet the needs of educational activities) operating at the University, 
this policy is intended to apply only to “major” revenue producing activities. 

Definitions: 
N/A 

Policy: 
1. As major business type activities, each Auxiliary Enterprise and/or Service Unit is to develop,

maintain, and implement prudent business practices including, but not limited to:

• A comprehensive procedure manual documenting applicable policies, procedures,
standards, and other administrative and operating criteria;

• Formal procedures for outlining operating philosophy and pricing criteria. The
underlying procedures must include the processes for evaluating costs and
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determining prices, fees, charges, etc.; 

• The development of budgets, operating plans, and prices to include, for example, the
funding of reserves for renewals and replacements, required debt service, planned
capital improvements, and general operating contingencies; and,

• Periodic reporting of financial activities, prepared in accordance with Generally
Accepted Accounting Principles, to the Senior Vice President for Strategy & Finance,
President and the OU Board of Regents.

2. The Vice President for Administration and Finance or their designees will articulate and
publish prudent business practices for all major business type activities.

3. No Auxiliary Enterprise or Service Unit with annual sales (projected or actual) of $100,000 or
more may be created without the approval of the President and the Board of Regents. No
Auxiliary Enterprises or Service Units with annual sales of less than $100,000 shall be created
without the approval of the President or his or her designee. No Auxiliary Enterprises or
Service Units may be deleted without the approval of the President or his or her designee. In
those circumstances where closure will result in significant financial or other institutional
impact, Board of Regents’ notification is also required.

4. The primary responsibility for managing each unit shall be with the operating manager of each
Auxiliary Enterprise and Service Unit and the respective dean/director and Executive Officer.
The Controller shall be responsible for the overall fiscal monitoring of all Auxiliary Enterprise
Entities and Service Units.

(RM, 9-8-88, p. 20553; 11-89, p. 21470; 2-19-92, p. 22769; 3-29-00, p. 26909; 1-27-04, p. 28924; 6-23-04, p. 
29151) 

Approval Authority: 
Board of Regents 

Former Policy Number: 
6.3.1.1 / BOR 4.8 
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THE UNIVERSITY OF OKLAHOMA November 10-11, 2026 

AGENDA ITEM 16

ISSUE: POLICY REVISION – BUYING AND SELLING GOODS AND SERVICES – 
ALL 

ACTION PROPOSED: 

President Harroz recommends the Board of Regents approve revisions to the Regents’ 
Buying and Selling Goods and Services Policy. 

BACKGROUND AND/OR RATIONALE: 

The Buying and Selling Goods and Services Policy sets out the governance 
framework for how the University buys and sells goods and services, with authority originating 
from the Board of Regents and delegated to the President. The proposed revisions update that 
framework by simplifying the Board-level policy and moving operational details, such as 
purchasing thresholds, competitive bidding, and sole source requirements, into separate 
administrative policies and procedures that can be more readily updated. All purchases or sales 
exceeding $1,000,000, renewals beyond the approved term, and amendments that increase the 
University's annual financial obligation by more than fifteen percent remain Board-level policy 
and require prior approval from the Board of Regents. 
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Status Pending PolicyStat ID 20998526 

Last 
Approved 

N/A 

Next Review 3 years after 
approval 

Liaison Ashley 
Killgore: 
Administration 
Director 

Area BOR>Administration 
and Finance 

Responsible 
Executives 

Vice 
President and 
Chief 
Financial 
Officer 

Buying and Selling Goods and Services Policy 

Introduction: 
This policy governs the buying and selling of goods and services at the University of Oklahoma. The 
policy governs the limits to which goods and services can be purchased and sold, with and without the 
approval of the Board of Regents. 

Definitions: 
N/A 

Policy: 
1. The authority for the University to acquire and provide goods and services originates with the

Board of Regents. The Board delegates to the President the authority to establish
administrative policies and procedures governing these activities.

2. Purchases of goods and services, as well as activities involving the sale or provision of
University goods and services to external parties, shall be conducted in accordance with
administrative policies and procedures issued by University leadership and approved by the
Senior Vice President for Strategy and Finance and the Office of Legal Counsel. All purchases
or sales exceeding $1,000,000 shall require prior approval by the Board of Regents.

3. For purchases requiring Board of Regents approval under this policy, including those
exceeding $1,000,000 as a one-time cost or in a single fiscal year, the request for Board
approval shall identify the initial contract term and any authorized renewal options. Purchases
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exceeding this threshold for which competition is waived, including circumstances involving 
sole source availability, must be clearly identified. Any renewal or extension of such a contract 
beyond the term or renewal authority previously approved shall require Board approval. Any 
subsequent contractual action or amendment that would increase the University’s annual 
financial obligation by more than fifteen percent (15%) of the amount previously approved 
shall also require Board approval. Purchases of more than $50,000 but less than $1,000,000 
must be reported by Procurement to the Board at least quarterly. Each transaction will identify 
whether it was competitively solicited or approved with a waiver of competition. 

4. University property that is sold or disposed of must comply with all applicable laws and
regulations governing disposition and shall be designated as excess or obsolete only by the
appropriate departmental authority.

5. Only individuals with formally delegated signature authority under Board policy may execute
contractual documents associated with buying or selling goods and services. All transactions
must comply with applicable administrative policies and procedures, and those with
significant financial, legal, or strategic implications shall be submitted to the Board of Regents
as required by Board policy.

Approval Authority: 
Board of Regents 

Former Policy Number: 
6.4.1.1 / BOR 4.11.1 / FHPN 5.20 

Other Related Policies: 
Sale of University Property Policy, Buying Goods and Services Policy 
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THE UNIVERSITY OF OKLAHOMA November 10-11, 2026 

AGENDA ITEM 17

ISSUE: POLICY REVISION – DIPLOMAS AND CERTIFICATES – ALL 

ACTION PROPOSED: 

President Harroz recommends the Board of Regents approve revisions to the Regents’ 
Degrees Granted by the Oklahoma State Regents for Higher Education: Diplomas and Certificates 
Policy. 

BACKGROUND AND/OR RATIONALE: 

The revisions update the University's requirements for the issuance, design, approval, 
and replacement of diplomas and certificates. The policy ensures that all University of Oklahoma 
diplomas and certificates are issued consistently, maintain academic integrity, comply with state 
requirements, and accurately reflect authorized educational achievements. 

The proposed revisions align the duplicate diploma process with current American 
Association of Collegiate Registrars and Admissions Officers standards and SEC institutions’ 
practices, lessening the burden on alumni. Duplicate diplomas will now be issued upon request 
once the student verifies their identity and pays for the additional copy through the Office of the 
Registrar, rather than requiring the return of a damaged original or a sworn statement that the 
original was lost or destroyed. The revisions also update office names and campus titles to reflect 
the University's current structure. 
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Status Pending PolicyStat ID 21315088 

Last 
Approved 

N/A 

Next Review 3 years after 
approval 

Liaison Sarah 
Robbins: 
Assoc 
Provost 
Acad Affairs 

Area BOR>Academic 
Affairs 

Responsible 
Executives 

Senior Vice 
President and 
Provost, HC,
Senior Vice 
President and 
Provost, 
Norman 

Degrees Granted by the Oklahoma State Regents for Higher 
Education: Diplomas and Certificates Policy 

Introduction: 
Pursuant to the Oklahoma State Constitution, the Oklahoma State Regents for Higher Education shall 
grant degrees and other forms of academic recognition for completion of the prescribed courses in all 
state educational institutions. 

Definitions: 
N/A 

Policy: 
1. CERTIFICATES AND DIPLOMAS

All certificates may bear the Seal or Coat of Arms of the University, and all diplomas awarded
on the achievement of a degree shall bear the Seals of the University and the Oklahoma State
Regents for Higher Education. In issuing diplomas or certificates for whatever purpose, the
University and all of its divisions shall conform to the specifications stipulated by the
Oklahoma State Regents of Higher Education and endorsed by the Board of Regents.
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2. DIPLOMAS
The diplomas of the University, for any and all degrees, may be changed only on
recommendation of the President and with the approval of the Board of Regents and the
Oklahoma State Regents for Higher Education.

Degrees achieved with honors, pursuant to University and/or State legislation, shall be
recognized by diplomas attesting the character of such honors and their relative degree.

Multiple Degrees: Two degrees are not to be conferred on a student at the same
commencement unless the requirements for both degrees have been completed since the last
commencement. In that case, two degrees may be conferred on a student by special
permission of the faculty or faculties concerned.

Duplicate Diplomas: The University will issue a duplicate diploma to the student upon request,
provided the student follows processes set out by the Office of the Registrar to verify their
identity and pay for the additional diploma copy. The University will issue a duplicate diploma
to a student with a change of name after the recipient first presents a court order attesting the
legal name change, the student’s official educational record is changed accordingly, and the
student follows Office of the Registrar processes to verify their identity and pay for the
additional diploma copy.

Duplicate diplomas will be printed in the format and typography of the University’s current
diplomas, carrying current signatures, but bearing the original date of conferral and carrying
the following notation printed in a single line directly below the seals and signatures:
“Reissued by the University on ______ __, [year]__, in lieu of the diploma originally given under
the above date.” Duplicate diplomas will conform in size to those currently being issued by the
University.

Because of the importance diplomas play professionally in the disciplines associated with the
Health Campus, it will be understood that the Health Campus will, when it is able to do so,
supply diplomas as identical as possible to the original diploma and, when that is not possible,
will use the regulations above.

3. CERTIFICATES
Certificates bearing the name and the Seal or Coat of Arms of the University may be issued
only by the University, pursuant to the applicable legislation in each instance, as created by the
President and Board of Regents and/or the State as represented by the Oklahoma State
Regents for Higher Education or the Governor or Legislature of the State of Oklahoma.
Academic colleges, schools, departments, and other subdivisions of the University do not have
such authority. (Oklahoma State Regents for Higher Education policy, II-2-41,6)

4. CREDIT CERTIFICATES
The Office of the Registrar is charged with the responsibility of administering the regulations
governing the issuance of certificates that are based on a program of transcripted course
credits. Except for those prepared by the Health Campus and by the College of Continuing
Education as provided elsewhere in this policy, all certificates are to be printed under the
supervision of the Norman Campus Office of the Registrar with their design and typography
being prescribed by the Norman Campus Office of the Registrar.

5. UNDERGRADUATE CREDIT CERTIFICATES
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Transcripted undergraduate certificates may be issued for programs of study, including 
portions of programs of study for undergraduate degrees, governed by the faculty within an 
academic unit or a committee of regular faculty at the University of Oklahoma, if each 
proposed program of study meets the following: 

a. at least fifty (50) percent of the inclusive hours are upper division, appropriately
coded at the 3000 level or above;

b. the majority of the hours are competed as resident credit;

c. for Norman Campus, an undergraduate certificate must be 15 or more credit hours
representing a coherent body of study;

d. for Health Campus, an undergraduate certificate must be 12 or more credit hours
representing a coherent body of study; and

e. the program is approved for the issuance of certificates by the appropriate campus
Academic Programs Council, the campus Senior Vice President and Provost, the
University President, the University of Oklahoma Board of Regents, and the
Oklahoma State Regents for Higher Education.

Undergraduate credit certificates will be issued following completion of the certificate 
requirements. Degree-seeking students may declare a certificate which includes coursework in 
their undergraduate degree. 

6. GRADUATE AND PROFESSIONAL CREDIT CERTIFICATES
Transcripted graduate or professional certificates may be issued for programs of study,
including portions of programs of study for a graduate degree, governed by graduate faculty
within an academic unit or a committee of regular graduate faculty, governed by the Graduate
College, including those required by the University in the fulfillment of the prescriptions for a
graduate degree. Transcripted professional certificates may be issued for programs of study
governed by the appropriate colleges at the Health Campus. For each certificate, each
program of study must meet the following:

a. at least fifty (50) percent of the inclusive courses are graduate level courses
appropriately coded at the 5000 level or higher;

b. the program requires at least twelve (12) hours of credited coursework representing
a coherent body of study; and

c. the program is approved for the issuance of certificates by the appropriate campus
Graduate Council, Academic Programs Council, and Senior Vice President and
Provost, as well as the University President, University of Oklahoma Board of
Regents, and the Oklahoma State Regents for Higher Education.

Graduate credit certificates will be issued following completion of the certificate requirements. 
Degree-seeking graduate students may declare a certificate which includes coursework in 
their graduate degree. 

Certificates for forms of professional proficiency other than those described above may be 
issued only if programs for the achievement of such proficiency have been approved by the 
Board of Regents and/or the Oklahoma State Regents for Higher Education and are 
incorporated in the official publications of the University describing its curricular requirements. 
Nothing in this section shall be construed to contravene the provisions of Section 4 hereof. 
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7. NONCREDIT CERTIFICATES
Noncredit certificates (e.g., certificates of participation, certificates of completion, certificates
of achievement) may be issued through the College of Continuing Education recognizing
achievement of proficiency in some designated area through successful completion of either
single- or multiple-course, credit-free, University-sponsored continuing education activities
(e.g., short courses, conferences, workshops, professional development, and training). Such
activities may be conducted in association with recognized professional associations,
business groups, government agencies, and/or other academic units of the University and the
certificate may so state, although certificates may be issued only in the name of The University
of Oklahoma. Certificates shall designate their issuing authority as “The University of
Oklahoma, Continuing Education and Public Service,” or if applicable, “The University of
Oklahoma, College of Continuing Education, in association with (name of appropriate
professional association or academic unit).”

Courses or sequences of courses upon which such certificates will be based must be
submitted for prior review to, and must conform to requirements for course content and
quality established by, a review committee composed of representatives of the College of
Continuing Education and of the University faculty.

Certificates recognizing achievement in credit-free College of Continuing Education activities
will be administered through the Office of the Senior Associate Vice President for University
Outreach. That office is responsible for the design, printing, issuance, and recording of all such
certificates.

Programs leading to professional proficiency of such an order as those provided by the
University for fellows, residents, interns, and other programs of professional training, whether
terminal and without degree status, post-degree, or post-doctoral, at the Health Campus and/
or affiliated sites may be recognized by certificates in a form to be prescribed from time to
time by the Office of the Senior Vice President and Provost, OU Health Campus.

Certificates issued in conformity with University and/or state legislation may be printed only in
the name and under the authority of the University. Hence, no certificate of any character may
be issued under authority of any other agency naming the University as a cooperating
institution in the program of training sponsored cooperatively with the University by such
agency, except as provided above.

Certificates may be issued by the University, pursuant to appropriate University and/or state
legislation, as incorporated in the official publications of the University from time to time, for
attendance at University-sponsored programs of formal instruction and/or research at the pre- 
and post-doctoral levels, and such levels shall be recognized in such certificates. Such
certificates shall conform to the provisions hereof.

Certificates of participation in short courses, workshops, and professional gatherings may be
issued by the colleges at the Health Campus in a form to be prescribed from time to time by
the Office of the Senior Vice President and Provost, OU Health Campus, but such certificates
shall avoid the appearance and/or the implications of academic credit or professional
proficiency reserved to formal programs of academic study.
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Certificates may be issued by the University, under appropriate legislation, to winners and 
participants in scholarly competitions sponsored by the University and conducted in its name, 
whether such contestants are of non-resident, high school, undergraduate, or graduate status, 
in a form to be prescribed from time to time. 

(RM, 6-15-35, p. 546; 5-25-49, p. 3127; 7-12-50, p. 3608; 10-10-51, p. 4161; 10-8-64, p. 7963; 11-9-67, p. 
9164; 5-14-70, p. 10338; 6-14-79, p. 15572; 10-16-85, p. 18615; 11-14-91, p. 22658; 1-28-98, p. 25759; 
1-27-2004, p. 28924; 1-23-2008, p. 31011; 3-27-13, p. 33532)

Approval Authority: 
Board of Regents 

Former Policy Number: 
5.11.1.1 / BOR 2.6.4 
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THE UNIVERSITY OF OKLAHOMA November 10-11, 2026 

AGENDA ITEM 18

ISSUE: POLICY REVISION – PREVENTION OF ALCOHOL ABUSE AND DRUG 
USE ON CAMPUS AND IN THE WORKPLACE – ALL 

ACTION PROPOSED: 

President Harroz recommends the Board of Regents approve revisions to the Regents’ 
Prevention of Alcohol Abuse and Drug Use On Campus and In the Workplace Policy. 

BACKGROUND AND/OR RATIONALE: 

The proposed revision to the University of Oklahoma’s Prevention of Alcohol Abuse 
and Drug Use on Campus and in the Workplace Policy is prompted by Oklahoma House Bill 
3127, effective November 1, 2026, which establishes a zero-tolerance drug and alcohol standard 
for employees in safety-sensitive positions. The revision replaces the existing provision 
addressing employee drug testing with language expressly establishing the zero-tolerance 
standard for safety-sensitive employees while at their worksite or performing job duties. The 
revised language also clarifies that violations may result in disciplinary action, up to and 
including termination of employment. These changes are intended to align the University’s 
policy with the new statutory requirements. 
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Status Pending PolicyStat ID 21745830 

Last 
Approved 

N/A 

Next Review 3 years after 
approval 

Liaison Kathy 
Agnew: 
Deputy 
Chief HR 
Officer 

Area BOR>Human 
Resources 

Responsible 
Executives 

VP for Human 
Resources 
and Chief HR 
Officer 

Prevention of Alcohol Abuse and Drug Use On Campus and 
In The Workplace Policy 

Introduction: 
The University recognizes its responsibility as an educational and public service institution to promote a 
healthy and productive community and work environment. This responsibility demands implementation 
of programs and services which facilitate that effort. The University is committed to a program to 
prevent the abuse of alcohol and the illegal use of drugs and alcohol by its students and employees. The 
University program includes this policy which prohibits illegal use of drugs and alcohol in the workplace, 
on University property, or as part of any University-sponsored activities; and on the Norman Campus the 
Student Rights and Responsibilities Code, Student Alcohol Policy, and the Three Strikes Policy. 

Definitions: 
N/A 

Policy: 
1. All students and employees shall abide by the terms of this policy as a condition of initial and

continued enrollment/employment.

2. The illegal use of drugs and alcohol is in direct violation of local, state, and federal laws as well
as University policies governing faculty, staff, and student conduct. This policy strictly
prohibits the illegal use, possession, manufacture, dispensing, or distribution of alcohol, drugs,
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or controlled substances in the workplace, on University premises, or as a part of any 
University-sponsored activities, or under the conditions set forth in the Student Rights and 
Responsibilities Code, Three Strikes Policy, and Student Alcohol Policy. 

3. Violating this policy shall be a major offense which can result in a requirement for satisfactory
participation in a drug or alcohol rehabilitation program, referral for criminal prosecution, and/
or immediate disciplinary action up to and including termination from employment and
suspension or expulsion from the University. A criminal conviction is not required for sanctions
to be imposed upon an employee or student for violations of this policy.

4. Violation of applicable local, state, and federal laws may subject a student or employee to a
variety of legal sanctions including, but not limited to, fines, incarceration, imprisonment, and/
or community service requirements. Convictions become a part of an individual’s criminal
record and may prohibit certain career and professional opportunities. A current listing of
applicable local, state, and federal sanctions can be obtained through the Offices of Student
Affairs and Human Resources.

5. An employee shall notify his or her supervisor in writing of a criminal conviction for drug or
alcohol related offenses occurring in the workplace no later than five calendar days following
the conviction.

6. The University shall establish and maintain Employee Assistance Programs and Student
Counseling Services for counseling and training programs to inform students and employees
about the dangers of drug and alcohol abuse. Voluntary participation in or referral to these
services is strictly confidential.

7. An employee shall not be impaired during the performance of their work and/or during working
hours.

8. As required by state or federal law, or other University policy, an employee shall not perform
safety sensitive functions while a prohibited drug is in his or her system.

9. An employee who is employed in a safety-sensitive position shall be subject to a zero-
tolerance drug and alcohol standard while at their worksite and/or while performing job duties,
with discipline up to and including termination.

10. The University shall annually distribute this policy to all staff, faculty, and students.

11. Health risks generally associated with alcohol and drug abuse can result in but are not limited
to, nausea, vomiting, a lowered immune system, damage to critical nerve cells, physical
dependency, lung damage, heart problems, liver disease, cancer, elevated blood pressure,
increased infection, physical and mental impairment, irreversible memory loss, personality
changes, and thought disorders. Behavioral manifestations can include slowed reaction time,
slowed reflex responses, loss of fine motor coordination, staggered gait, impairment of
reasoning and rational thinking. Other less obvious risks associated with abuse of alcohol and
other drugs include, but are not limited to, sustaining, or causing personal injury, risk to fetal
development, unwanted sexual activity, unintended pregnancies, sexually transmitted
diseases, family and dating violence, poor academic or work performance.

12. The appropriate Senior Vice President and Provost or Executive Officer is responsible for
notifying federal funding agencies within ten calendar days whenever an employee is
convicted of a drug-related crime which occurred in the workplace. Decisions under this policy
are subject to the grievance procedures stated elsewhere in the Board of Regents’ policy.

13. STUDENT ALCOHOL POLICY
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a. As a higher education institution in compliance with the Drug-Free Schools and
Communities/Campuses Act of 1989, the University of Oklahoma (OU) places
significant value on the concepts of healthy and responsible decision-making for all
members of the OU community and has established comprehensive policies and
programs designed around four guiding principles: education, environmental
management, accountability, and resources.

b. The Student Alcohol Policy (and any revisions thereto) shall be submitted to the
Chair(s) of the appropriate Standing Committee(s) of the Board and the President
for consideration and approval, respectively.  The Vice President of Student Affairs
shall be responsible for the implementation of the Student Alcohol Policy.

c. This policy applies to all students and student organizations, on and off-campus,
who are currently enrolled and/or pre-enrolled for subsequent semesters at OU.
Students are responsible for following all federal, state and local laws, the Student
Rights and Responsibilities Code, the Student Alcohol Policy and Three Strikes
Procedures, and all alcohol-related policies and procedures.

(RM, 4-6-89, pp. 20998-21001; 9-5-90, p. 21978; 12-06-04, p. 29435; 6-23-04, p. 29151; 12-5-06, p. 30409, 
30423; 9-19-11, p. 32774; 6-20/21-24 p. 39150) 

Approval Authority: 
Board of Regents 

Former Policy Number: 
7.6.2.11 / BOR 3.1.10 / SHP 5.21 / FHPN 5.12 
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THE UNIVERSITY OF OKLAHOMA November 10-11, 2026 

AGENDA ITEM 19

ISSUE: POLICY REVISION – UNIVERSITY LIBRARIES – ALL 

ACTION PROPOSED: 

President Harroz recommends the Board of Regents approve revisions to the Regents’ 
University Libraries Policy. 

BACKGROUND AND/OR RATIONALE: 

The revisions update the policy to reflect the University’s current multi-campus 
library structure, clarify the governance and reporting relationships among the libraries, and 
modernize provisions related to library resources and faculty governance. As revised, the policy 
establishes the governance and administrative structure for the University Libraries. It defines 
the responsibilities and authority of the Dean of the University Libraries, including oversight of 
library operations, personnel, collections, acquisitions, and budget, and sets out the Dean's 
reporting relationship to the Senior Vice President and Provost. It also addresses the appointment 
of University Libraries personnel and the role and composition of the Committee on University 
Libraries. The revisions specify the University Libraries’ affiliation with Donald E. Pray Law 
Library. Finally, the policy describes the relationship of the University Libraries to the Health 
Campus Library and the Tulsa Library. 
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Status Pending PolicyStat ID 21243843 

Last 
Approved 

N/A 

Next Review 3 years after 
approval 

Liaison Sarah 
Robbins: 
Assoc 
Provost 
Acad Affairs 

Area BOR>Academic 
Affairs 

Responsible 
Executives 

Senior Vice 
President and 
Provost, HC,
Senior Vice 
President and 
Provost, 
Norman 

University Libraries Policy 

Definitions: 
N/A 

Policy: 
1. Definition of Resources

The University Libraries includes published materials in print; microform and electronic
formats; unpublished textual materials; photographs; maps; sound recordings; video discs;
motion picture films; and all other similar materials acquired and held for use by students,
faculty, and other researchers.

2. The Dean of Libraries
The Dean of Libraries is the principal administrator for the University Libraries and is
responsible for establishing the mission, goals, and policies of the University Libraries.  The
Dean recommends appointment of all University Libraries personnel; plans and oversees the
operations of the University Libraries and its branches; oversees special collections;
coordinates acquisitions, and has budget authority over all University Libraries accounts.  The
Dean represents the University Libraries to each campus constituency, to professional peers
off campus, and to the library profession at large.  The Dean of Libraries reports to the Senior
Vice President and Provost of the Norman Campus, with a dotted line report to the Senior Vice
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President and Provost of the Health Campus for matters affecting Health Campus space, 
programs, students, and employees. The authority described in this Section is subject to 
Section 6 with respect to the College of Law Library. 

a. Appointment of the Dean of Libraries
The Board of Regents appoints the Dean of Libraries upon the recommendation of
the President.

3. The University Libraries Faculty and Staff
University Libraries personnel consists of faculty, professional librarians, and other staff.  The
Board of Regents appoints University Libraries faculty and professional librarians upon the
recommendation of the Dean of Libraries as approved by the President.  Other staff are
appointed by the Dean of Libraries consistent with established personnel policies of the
University. Appointment of College of Law Library personnel is governed by Section 6.

4. Committee on University Libraries
There shall be a Committee on University Libraries which shall advise the Dean in the
allocation of University Libraries resources and on matters of University Libraries policy.  This
committee shall be a standing committee consisting members recommended by the Norman
Campus and Health Campus Faculty Senates and members appointed by the President.  The
Dean of Libraries is an ex officio member of the Committee on University Libraries. The
Committee's advisory role does not extend to College of Law Library policy or budget, which
are governed by Section 6.

5. Health Campus Library
The Health Campus Library shall be considered a part of the University Libraries, and its
programs and acquisitions are coordinated with those of the University Libraries on the
Norman Campus.

The Health Campus Library is administered through University Libraries; and its leadership
reports to the Dean of Libraries.

6. College of Law Library
The Donald E. Pray Law Library ("Law Library") is an academic unit of the College of Law and a
semi-autonomous library within the University Libraries system. Consistent with the
accreditation standards of the American Bar Association and the Regents' Law Center Policy,
the Law Library is administered by the Dean of the College of Law and the Director of the Law
Library, and its budget is determined by and administered as part of the College of Law
budget. Its programs and its acquisitions are coordinated with the University Libraries.

The Director of the Law Library reports primarily to the Dean of the College of Law and
maintains a secondary reporting relationship to the Dean of Libraries for coordination and
alignment with system-wide initiatives. The Director and Law Library personnel are appointed
upon the recommendation of the Dean of the College of Law, consistent with established
University appointment procedures.

Notwithstanding Sections 2 through 4, final authority over the Law Library's policies, budget,
personnel, services, collections, and facilities, including funds, gifts, and endowments
designated for the Law Library, rests with the Dean of the College of Law, in consultation with
the Director as appropriate.

7. Schusterman Library - OU-Tulsa Campus
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The Schusterman Library is considered part of University Libraries, and its programs and 
acquisitions are coordinated with those of the University Libraries on the Norman Campus. 
The Schusterman Library is administered through University Libraries, and its leader reports to 
the Dean of Libraries.  

(RM, 9-12-63, pp. 7512-13, edited; 3-24-70, p. 10262; 1-27-2004, p. 28924) 

Approval Authority: 
Board of Regents 

Former Policy Number: 
BOR 2.7 
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THE UNIVERSITY OF OKLAHOMA November 10-11, 2026 

AGENDA ITEM 20

ISSUE: POLICY REPEAL – CONTRIBUTIONS TO FRINGE BENEFITS 
PROGRAMS – ALL 

ACTION PROPOSED: 

President Harroz recommends the Board of Regents repeal the Contributions to Fringe 
Benefits Programs Policy. 

BACKGROUND AND/OR RATIONALE: 

The Contribution to Fringe Benefits Policy is now addressed through University 
payroll processing, accounting controls, and the regulations governing the applicable funding 
sources. Because these existing mechanisms govern the assessment and allocation of fringe 
benefit contributions, the policy is redundant. Its repeal will not change University practice or 
create a gap in compliance. 
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Contributions to Fringe Benefits Programs Policy 

Definitions: 
N/A 

Policy: 
1. The University’s contribution to the Oklahoma Teachers’ Retirement System and/or other

charges for any other fringe benefit program for those individuals paid from other than
Educational and General sources shall be charged to the source or sources of pay on a pro rata
basis except where expressly forbidden by the source.

(RM, 7-27-67, p. 9021) 

Approval Authority: 
Board of Regents 

Former Policy Number: 
6.3.3.1 / BOR 3.1.2 
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THE UNIVERSITY OF OKLAHOMA  November 10-11, 2026 
 
 
AGENDA ITEM 21 
 
 
ISSUE: REVISIONS TO THE FACULTY HANDBOOK – HC  
 
 
ACTION PROPOSED: 
 
 President Harroz recommends the Board of Regents approve the revisions to the Harold 
Hamm Health Campus Faculty Handbook Section 5 as proposed. 
 
 
BACKGROUND AND/OR RATIONALE: 
 

The Office of the Senior Vice President and Provost, in consultation with the Office of 
Legal Counsel, recommends striking Section 5.11 of the Harold Hamm Health Campus Faculty 
Handbook titled, “Policy on Prevention of Alcohol Abuse and Drug Use on Campus and in the 
Workplace” because the substance of Section 5.11 is duplicative of the existing University policy, 
“Prevention of Alcohol Abuse and Drug Use on Campus and in the Workplace.” 

 
 

104



THE UNIVERSITY OF OKLAHOMA November 10-11, 2026 

AGENDA ITEM 22

ISSUE: AMENDMENTS TO THE STUDENT GOVERNMENT ASSOCIATION 
CONSTITUTION – NC 

ACTION PROPOSED: 

President Harroz recommends the Board of Regents approve the following changes to 
the SGA Constitution as approved by the Norman Campus student body.  

BACKGROUND AND/OR RATIONALE: 

The constitution governing the University of Oklahoma Student Government 
Association (SGA) provides the framework of governance and operations for SGA. The 
following amendments were proposed to the student body by the Graduate Student Senate and 
Undergraduate Student Congress, with approval by the SGA President, during a special election 
in fall 2026. The student body approved the following changes:  

• Changing the makeup of the Undergraduate Student Congress disctricts to a
minimum that matches the current number of colleges and a maximum of 18
academic districts;

• Granting Student Congress the power to regulate the number of representatives in
its bylaws; and

• Removing University College from the SGA Constitution.
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UNIVERSITY OF OKLAHOMA STUDENT GOVERNMENT ASSOCIATION 

CONSTITUTION 

 

(10th November 2026) 

 

ARTICLE I: Name 

 

The name of this organization shall be the University of Oklahoma Student Government 

Association (hereinafter referred to as 'SGA'). 

ARTICLE II: Membership 

 

Section 1: Every regularly enrolled student at the University of Oklahoma, Norman campus, 
shall be a member of the SGA. 

 

(1) Students classified as undergraduates may participate in all levels of government, 

except where explicitly stated otherwise in this Constitution. 

(2) Students classified as graduate students may participate in all levels of 
government, except where explicitly stated otherwise in this Constitution. 

 

(3) Students classified as law students may participate in all levels of government, 

except where explicitly stated otherwise in this Constitution. 

ARTICLE III: Legislative Branch 

Section 1: All legislative powers of the SGA shall be vested in a Legislative Branch which 

shall consist of an Undergraduate Student Congress (hereinafter referred to as 

'Congress') and a Graduate Student Senate (hereinafter referred to as 'Senate'). 

 

Section 2: 

 

(1) Representatives of Congress shall be elected on the basis of their academic 

district. Students will be classified by their most recent declared major. 

Vacancies in elected districts shall occur when a representative changes districts. 

 

(2) Representatives shall be elected for a one-year term, with elections to be held at 

least once a year as determined by an act of Congress. Congress shall be divided 

into a range of districts with the lower bound corresponding to the number of 

degree-seeking academic colleges and the upper bound being eighteen (18). 

These districts will be apportioned on the basis of academic interests. 

Congressional districts and their composition will be located 
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in the SGA Student Congress Bylaws. Changes must be approved by a three 

fourths (3/4) majority of the total membership of the SGA Undergraduate Student 

Congress as outlined in Article III, section 2(5). 

 
(3) Congressional vacancies shall be filled in accordance with the procedures 

established in the Congress By-Laws and in acts concerning election procedures. 

 

(4) Congress shall elect its officers. 

 

(5) Congress shall consist of a number of representatives defined in the 

Undergraduate Student Congress Bylaws. Each district's proportion of 

representatives will be decided every two years before the first general election 

of the year. This apportionment will be calculated by using the most recently 

available enrollment figures and must be calculated by an act of Congress in a 

timely fashion. The total number of undergraduates will be divided by the 

number of congressional seats to determine the proportion of students 

represented by each congressional seat. Then each district's seats are to be 

allocated in the most equally proportioned manner based on enrollment. 

 

Section 3: 

 

(1) Members of the Senate shall represent their respective graduate department. 

 

(2) Members of the Senate shall be elected by the graduate and law students of their 

respective departments. Elections for the Senate shall be held in mid-spring. 

Members of the Senate must be classified as graduate students or law students. 

Representation shall be as follows: 

 

Graduate College: Each department shall be represented by no more than two 

senators. 

 

College of Law: The College shall be represented by no more than two Senators 

 

(3) Senate vacancies shall be filled in accordance with the Senate By-Laws. 

 

(4) The Senate shall elect its officers. 

 

Section 4: Although not a House of the Legislative Branch, the Student Bar Association 

shall be the representative body of the College of Law to the SGA. The Student 

Bar Association shall be representative to the SGA by electing two Senators to 

serve on the SGA Graduate Student Senate. The Student Bar Association shall be 

governed by the Student Bar Association Constitution. 
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 Section 5: 

 

(1) The Legislative Branch shall make campus-wide student rules and regulations, 
and appropriate revenues of the SGA. 

 

(2) Both Houses of the Legislative Branch will, by a majority vote in each, confirm or 

deny such nominations as the Student President shall from time to time be called 

upon to make. 

 

Section 6: No Congress member or Senator shall serve simultaneously in any high executive 

or judicial office of the SGA. 

Section 7: 

 

(1) Acts of Procedure are those actions passed by either House which pertain solely 

to that House and neither requires the consent nor may be reviewed by the other. 

Acts of Procedure are not sent to the Student President for approval, nor may they 

be vetoed by the Student President. 

(2) Acts of Legislation are those actions passed by either House which affect both 

Houses or the SGA as a whole. Any Act of Legislation passed in one House shall 

be sent to the other House for consideration and approval by majority vote. If the 

reviewing House fails to pass the Act, then the Act of Legislation shall be referred 

to a Joint Committee of both Houses. 

 

(3) Joint committees shall be composed of the Chairs of each House, the Chairs and 

Vice Chairs of the Committee with jurisdiction over the Act of Legislation, and 

the Vice Chair or representative of the House in which it originated. The Chair of 

the House in which the Act was first moved shall preside over the Joint 

Committee and vote only in case of a tie. The resultant Act approved by the Joint 

Committee shall be referred to each House for consideration. If the Act passes 

each House by majority vote, then it must be presented to the Student President in 

accordance with subsection seven (7) below. If the Act reported out of the Joint 

Committee is not upheld by each House, the Act fails. 

 

(4) Congressional Resolutions are those resolutions passed by the Congress which 

pertain solely to that House and neither require the consent nor may be reviewed 

by the Senate. Congressional Resolutions are not sent to the Student President for 

approval, nor may they be vetoed by the Student President. Congressional 

Resolutions do not represent the position of the SGA as a whole but only that of 

the Congress and its constituents. 

 

(5) Senate Resolutions are those resolutions passed by the Senate which pertain 

solely to that House and neither require the consent nor may be reviewed by the 

Congress. Senate Resolutions are not sent to the Student President for approval, 

nor may they be vetoed by the Student President. Senate Resolutions do not 

represent the position of the SGA as a whole but only that of the Senate and its 

constituents. 
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(6) Joint Resolutions are those resolutions passed by each House and represent the 

position of the SGA as a whole. A Joint Resolution shall be written by a joint 

committee of members of each House upon request by a majority vote of the 

officers of each House. The members of the joint committee shall be the Chairs 

of each House and the Chairs of the committees of each House with jurisdiction 

over the issue. The joint committee shall elect a presiding officer. The Joint 

Resolution authored by the joint committee shall be presented to each House for 

consideration. Any Joint Resolution not approved by each House shall fail. 

 

(7) Acts of Legislation and Joint Resolutions passed by each House must be sent to 

the Student President for approval and may be vetoed by the Student President. If 

the Student President vetoes and Act of Legislation or a Joint Resolution, then it 

will be returned to both Houses for reconsideration and will be enacted if two-

thirds (2/3) of the present and voting membership of each House votes to pass it. 

If any Act of Legislation or Joint Resolution is neither signed nor vetoed by the 

Student President within ten (10) days (Sundays excepted) of being presented to 

him or her, the same shall be enacted in like manner as if he or she had signed it. 

(8) Having been enacted by the SGA, all Acts of Legislation shall be presented to the 

University President for approval and may be vetoed. Upon approval by the 

University President, the Act shall be presented to the Board of Regents of the 

University of Oklahoma. If the University President vetoes the Act, he or she 

shall return it, with his or her objections, to the Legislative Branch for 

reconsideration. If after such reconsideration two-thirds (2/3) of the present and 

voting membership of each House votes to pass it, the Act shall be presented to 

the Board of Regents. If an Act is neither signed nor vetoed by the University 

President within ten (10) days (Sundays excepted) after presented to him or her, 

then it shall be forwarded to the Board of Regents as if the University President 

had signed it. 

 

Section 8: Each House of the Legislative Branch shall be the judge of the qualifications of its 

members and a majority shall constitute a quorum to do business. Each House 

may be authorized to compel the attendance of absent members in such manner 

and under such penalties as the Houses may provide. 

 

Section 9: 

 

(1) The Legislative Branch shall have the right of impeachment and removal within 
the Executive, Judicial, and Programming branches. 

 

(2) Congress shall have the sole power to bring impeachment charges against the 

members of the Executive, Judicial, and Programming branches. The Senate shall 

have the sole power to try all impeachments. When the Student President is tried, 

the Chief Justice of the SGA Superior Court shall preside over the Senate. No 
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person charged with impeachment shall be convicted without the concurrence of 

two-thirds (2/3) of the Senate. 

 

(3) Each House of the Legislative Branch may determine the rules of its proceedings 

in all matters not covered in this Constitution, including impeachment of its 

members. 

 

Section 10: The SGA may establish reasonable academic qualifications for candidates for 

elective or appointive offices of the SGA. An Act of Legislation as defined 

elsewhere in this Constitution may establish Grade Point Average (GPA) 

eligibility requirements in order to be a candidate or otherwise hold office within 

the SGA. Such legislation may establish GPA requirements for candidacy and 

office of SGA President, SGA Vice President, Chair of Undergraduate Student 

Congress, Chair of Graduate Student Senate, Chair of Campus Activities Council, 

and all other positions in the SGA as outlined in the Constitution and all 

governing documents of the SGA. 

 

ARTICLE IV: Executive Branch 

 

Section 1: The executive power of the SGA shall be vested in a Student President. There 

shall also be a Student Vice President. Their terms shall begin in the fall semester 

one week after the validation of election. The Student President and Vice 

President shall be popularly elected together by majority vote of the ballots cast in 

an election for that purpose. In such a case that no ticket shall receive a majority, 

the two tickets having receiving the greatest number of votes shall stand in a run-

off election no later than one week after the primary election, the ticket receiving 

a majority being elected. 

 

Section 2: 

 

(1) In the case of removal or impeachment of the Student President from office, 

resignation from office, or shall otherwise no longer be in compliance with the 

qualifications for president, the Office of the President shall devolve to the Vice 

President, including but not limited to the duties, responsibilities, powers, title, 

and compensation of the SGA President, and consequently creating a vacancy in 

the Office of the Vice President. 

(2) In the case of the removal or impeachment of the Student Vice President from 

office, resignation from office, or his or her inability to discharge the powers and 

duties of the office, or no longer fulfill the qualifications to be Vice President, the 

office shall be filled by Student Presidential appointment with the advice and 

consent of the Legislative Branch. 

 

(3) Upon the vacancy of the office of Student Vice President, applications for the 

office shall be made available by the Student President. The application period 
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shall extend for no less than five school days and shall be advertised in the student 

newspaper for the duration of the application period. 

 

(4) Should the vacancy of the office of Student Vice President occur before the spring 

general election, the Vice President appointee shall be placed on the spring ballot 

for approval by the student electorate. 

 

(5) In the case of the removal or impeachment of both the Student Vice President and 

the Student President from office, resignation from offices, or his or her inability 

to discharge the powers and duties of the offices, the Office of the President shall 

devolve to the Chair of the Undergraduate Student Congress, including but not 

limited to the duties, responsibilities, powers, and compensation of the SGA 

President, and consequently leaving a vacancy in the Office of the Vice President 

to be filled in accordance with Section 2 part 3. 

 

(6) In the event that the Office of the President becomes vacant as outlined in Section 

1 of this Constitution and the Vice President is not qualified to assume the Office 

of President, then the Office of the President shall devolve to the Chair of the 

Undergraduate Student Congress, including but not limited to the duties, 

responsibilities, powers, and compensation of the SGA President. 

 

(7) An Act of Legislation may establish further procedures for the line of succession 

beyond that found in this Constitution. 

Section 3: The Student President and Vice President shall receive for their services a salary. 

Said salary shall neither be increased nor decreased during the period for which 

they shall have been elected. They shall also not receive, within that period, any 

other stipend from The University of Oklahoma, except for loans or other 

financial aids. 

 

Section 4: 

 

(1) The Student President shall have power, with the advice and consent of the 

Legislative Branch, to nominate and appoint all officers of the SGA not otherwise 

provided for. 

 

(2) The Student President shall have the power to establish Executive Staff Positions, 

to assist him or her in fulfilling his or her presidential duties, with the consent of 

the Legislative Branch. The Student President shall have the sole power to 

appoint personnel to fill these positions. 

(3) The Student President shall have power to fill all vacancies that may happen 

during the recess of the Legislative Branch. The interim appointment shall expire 

at the end of the Legislative Branch recess. 
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(4) The Student President shall take care that all acts of the Legislative Branch are 

faithfully executed. 

 

Section 5: The Student President shall represent the SGA on all official occasions and 

coordinate all student activities and services. He or she may address the 

Legislative Branch, recommend to their consideration such measurers as he or she 

shall judge necessary and expedient; he or she may convene the Legislative 

Branch in extraordinary, joint session. 

 

Section 6: The Legislative Branch shall create such organs as it deems necessary to the 

implementation of the Student President's powers and duties. 

Section 7: Any SGA officer that is elected in a SGA sponsored election and/or receives a 

SGA stipend and is not otherwise designated as a member of the Legislative, 

Judicial or Programming Branch, shall be considered a member of the Executive 

Branch. 

Section 8: All candidates for, or office holders for the position of SGA President, shall 

maintain at or above a cumulative 2.5 Grade Point Average while a candidate and 

for the duration of the term of the Office if elected. In the event of a vacancy in 

the Office of the President as prescribed in Article IV, Section 1 of this 

Constitution, anyone who would then fill the vacancy is required to possess and 

maintain the minimal cumulative 2.5 GPA. No Act of Legislation may establish a 

GPA requirement below a cumulative 2.5 for the SGA President. 

 

ARTICLE V: Judicial Branch 

 

Section 1: The judicial power of the SGA shall be vested in one Student Court and such 

inferior courts as the Legislative Branch may from time and time establish. The 

judges of all courts shall be regularly enrolled students and must have completed 

two (2) semesters as a full-time student at the University of Oklahoma at the time 

of entering office or otherwise shall be required to receive a three-fourths 

supermajority in each chamber for confirmation. Members of the inferior courts 

shall serve for one-year terms or other terms as determined by Acts of 

Legislation. Members of the Student Superior Court shall serve until they resign 

or cease to be regularly enrolled students at the University of Oklahoma or are 

impeached and convicted for cause. 

 

Section 2: No court may render an opinion, hear evidence, nor pass judgment in the absence 

of a quorum, which will be a majority of all members eligible. 

 

Section 3: The justices of the Student Superior Courts shall select a chairperson as Chief 

Justice from among their ranks. 

Section 4: The Legislative Branch shall establish the number of justices sitting on the 

Student Superior Court. The membership of the Student Superior Court may not 

be reduced in such a manner as to force the involuntary retirement of justices. 
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The membership may be increased but such additions shall not become effective 

within the same presidential term as the increase shall have been initiated. 

 

Section 5: Any additional powers which the SGA courts shall be granted are derived from 

various titles of the OU Student Code. 

ARTICLE VI: Programming Branch 

Section 1: The programming branch of the SGA will consist of the Campus Activities Council. The 

Campus Activities Council will be responsible for programming campus-wide activities 

for the SGA. Any member of the SGA may be a member of any level of the 

programming branch. 

Section 2: The Campus Activities Council shall be headed by an elected Chair popularly elected by 
majority vote of the ballots cast in an election for that purpose. The Legislative Branch 

has the power and authority to impeach and remove from office the chair of the Campus 

Activities Council. The Campus Activities Council shall also be subject to duly passed 

legislative acts of the SGA. 

 

Section 3: The Campus Activities Council shall establish rules of procedure for the internal 

operations of the organization. These rules shall be published and available to students 

upon request. 

 

ARTICLE VII: Initiative, Petition, Referendum and Recall 

 

Section 1: Upon petition by ten percent (10%) of the SGA, the Student President shall call 

and preside over a general meeting of the SGA. 

Section 2: Any member of the SGA may initiate legislation provided that the proposed 

legislation bears the valid signature of members of the SGA equal to fifteen 

percent (15%) of the number of students voting in the last general election. Such 

legislation shall be brought before the Legislative Branch for a vote. If rejected 

by the Legislative Branch, it shall as soon as practicable, be put before a vote of 

the SGA and a majority shall be required for its passage. 

Section 3: The members of the SGA may recall any elected SGA official if the petition 

providing for a recall election shall be signed by the number of members of the 

SGA equal to twenty-five percent (25%) of the total voters in that district in the 

last general election. The question to be placed on the ballot shall be "Shall 

(name) be retained as (name of office)?" 

 

Section 4: Any bill being considered for passage by the Legislative Branch may, by a 

majority vote of the Legislative Branch, be referred to the members of the SGA 

for their approval. In such case the Legislative Branch shall provide for the 

publication of such bill and its general dissemination among the members of the 

SGA at least one week prior to such election. For such bill to be enacted it must 

receive a majority of the votes cast unless more stringent requirements are set by 

the Legislative Branch and fifteen percent (15%) of the total number of eligible 
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voters shall have participated in such election. Balloting on such bill shall take 

place at such time and in such manner as provided by Congress, and the results of 

such an election shall be binding upon the Legislative Branch. 

 

ARTICLE VIII: Publications Board 

There shall be a Publications Board responsible for the recognition of student publications. It 

shall also be responsible for appropriating funds to those publications. The structure of the 

Publications Board shall be determined by Congress. 

 

ARTICLE IX: Student Activity Fee Allocation 

 

Student fees which are used to support any student activity or facility or have traditionally been 

labeled as student activity fees shall be deposited with and appropriated by the Legislative 

Branch in its discretion in conjunction with the University of Oklahoma Board of Regents' policy 

and the OU Student Code. 

ARTICLE X: Amendment Procedures 

 

Section 1: This Constitution may be amended by a majority vote of those students voting on 

the proposed amendment provided that the amendment shall have been presented 

to them by a two-thirds (2/3) majority vote of each House of the Legislative 

Branch at least three weeks prior to the election at which the amendment is to be 

voted upon. 

 

Section 2: This Constitution may be amended by a convention called for that purpose 

provided that the call for such a convention receives the two-thirds (2/3) majority 

approval of each House of the Legislative Branch voting at the regularly 

scheduled meeting at least three weeks prior to a vote of the SGA on the same 

question and provided that in that election the call for a convention receive a 

majority of votes cast in the affirmative. 

 

Section 3: This Constitution may be amended by a majority vote of those students voting on 

the proposed amendments provided that the amendment has been proposed to the 

voters by a petition bearing the signatures of SGA members equivalent to fifteen 

percent (15%) of the total number voting in the last election for Student President. 

ARTICLE XI: Student Bill of Rights 

Students of the University of Oklahoma are guaranteed certain rights by the Constitution of the 

United States, the Constitution of the State of Oklahoma, and this Constitution; these rights are: 

Section 1 The right to be secure in possessions and free from unreasonable search and 

seizures. 

 

Section 2: Right of privacy. 
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Section 3: The right to academic freedom. 

 

Section 4: The right to bring suit within the regular judiciary structure for any violation of 

right guaranteed by the Constitution. 

Section 5: The right of judicial due process, including speedy trial, confrontation of 

witnesses by parties accused, representation of counsel, presumption of 

innocence, freedom to choose the tribunal which shall hear the case, right to 

appeal and protection against cruel and/or unusual punishment. 

Section 6: The right not to be twice put in jeopardy for the same offense. 

 

Section 7: The right to petition the appropriate governing bodies or officials of the 

University for redress of grievance. 

Section 8: The right not to be denied any right, privilege, position or status by reason of 

discrimination on the basis of race, age, color, handicap, religion or creed, status 

as a veteran, gender, sexual orientation, national origin or political belief. 

 
Section 9: The right to form, join and participate in any group or organization for any 

purpose which benefits the student body at the University. 

 

Section 10: The right to establish and/or disseminate publications free from any censorship. 

 

Section 11: The right to invite and hear any person of their choice on any subject of their 

choice, subject to University regulations. 

Section 12: The right of assembly to demonstrate, inform or protest so long as the normal 
workings of the University are not disputed. 

 

Section 13: The right to use campus facilities, subject to the regulations governing the facility. 

 

 

ARTICLE XII: Transfers of Function 

 

Section 1: Implementation of this constitution in all its aspects shall commence immediately 

upon passage by a majority of the members of the SGA voting in a special 

election called for the purpose of considering this constitution. 

 

Section 2: Upon approval of this constitution by the membership of the SGA as provided 

above, the current Student Congress shall serve as the Undergraduate Student 

Congress, with all offices retained. 
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Section 3: Upon approval of this constitution by the membership of the SGA as provided 

above, the current Graduate Student Association shall serve as the Graduate 

Student Senate, with all offices and officers retained. 

 

Section 4: The legislation of the Student Senate and the standing rules of the Constitutional 

Convention approved April 17, 1969, shall remain in force unless amended or 

repealed by the Legislative Branch. The student constitution, by-laws, and 

regulations or provisions of this constitution are hereby declared null and void. 

ARTICLE XIII: University of Oklahoma Board of Regents' Interpretations 

Section 1: The Constitution was approved by the Board of Regents of The University of 

Oklahoma on April 17, 1969, with the following interpretations: 

(1) That Article VII relating to the Publications Board and its structure as well as its 

funding is the concern of the entire community and because of its nature is not 

one under which the student government has exclusive authority. Any action 

under this article shall be considered a recommendation to the President and to the 

Regents. 

 

(2) That under Article VII the action of the Legislative Branch shall be considered a 

recommendation to the President and the Regents in the same manner as other 

budget requests from the various colleges are recommendations. 

 

(3) That the Student Bill of Rights under Article XIII shall apply only to action by the 

Student Government against the students and there shall be included in the 

University Constitution an overall Bill of Rights for the University Community. 

 
Section 2: Amendments to the Constitution were approved by the Board of Regents on July 

22, 1982; September 9, 1982; April 9, 1987; May 9, 1991; March 4, 1993; April 

18, 1995; and June 27, 2007, January 18, 2013, February 8, 2013, May 22, 2014, June 

19, 2014, January 26, 2015, April 6, 2016, August 16, 2021, and November 10, 2026.  

 

Section 3: If any section, subsection, sentence, clause, phrase, or portion of the Constitution 

of the University of Oklahoma Student Government Association, is for any 

reason, held invalid or unconstitutional by any court or body of competent 

jurisdiction, such portion shall be deemed a separate, distinct, and independent 

provision, and such holding shall not affect the validity of the remaining portions 

of this Constitution. 

Printing funded by SGA 
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THE UNIVERSITY OF OKLAHOMA November 10-11, 2026 
 
 
AGENDA ITEM 23 
 
 
ISSUE: TRADE MECHANICAL, INC. CONTRACT AMENDMENT – NC 
 
 
ACTION PROPOSED: 
 

President Harroz recommends the Board of Regents authorize the President or 
his designee to approve a contract for an additional amount not to exceed $2.8 million for a 
total of $5.3 million to Trade Mechanical, Inc., of Oklahoma City, Oklahoma, for 
geothermal heating and cooling system work. 
 
 
BACKGROUND AND/OR RATIONALE: 
 

Board of Regents’ Policy requires that each purchase valued at $1,000,000.00 or 
more must be submitted to the Board of Regents for prior approval. 

 
The University of Oklahoma is the prime recipient of a federally funded grant that 

includes Trade Mechanical, Inc. as an approved subawardee for geothermal heating and cooling 
system work serving an elderly community within the Citizen Potawatomi Nation. Trade 
Mechanical, Inc.’s scope of work, budget, and project involvement have undergone multiple 
levels of review and approval over the past two years, including review by the OU Office of 
Research Services, OU Grants and Contract Accounting, and the federal funding agency itself. 
The Board of Regents previously approved this grant in its entirety, as required for awards 
exceeding $1 million, as well as the initial $2.5 million contract at the June 2026 meeting. 
 
 Additionally, Trade Mechanical, Inc. is the only vendor approved by the federal 
funding agency for this specific scope of work, making this a true sole source contract. 
 
 Funds to cover the costs associated with the project have been identified, are 
available, and budgeted from the School of Aerospace and Mechanical Engineering and Grant 
funds. 
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THE UNIVERSITY OF OKLAHOMA  November 10-11, 2026 
 
 
AGENDA ITEM 24 
 
 
ISSUE: AYERS SAINT GROSS CONTRACT – ALL 
 
 
ACTION PROPOSED: 
 
 President Harroz recommends the Board of Regents ratify the interim approval 
granted pursuant to the Board Bylaws to approve a contract for an additional amount not to 
exceed $800,000 for a total of $1.8 million to Ayers Saint Gross, for the development of a 
comprehensive Campus Master Plan for OU Norman that will serve as the physical roadmap for 
advancing the next phase of the Lead On, University Strategic Plan. 
 
 
BACKGROUND AND/OR RATIONALE: 
 
 Board of Regents’ Policy requires that contracts valued at $1,000,000 or more must 
be submitted to the Board of Regents for prior approval. 
 
 The University of Oklahoma is currently undertaking the development of a 
comprehensive Campus Master Plan to serve as the long-term physical roadmap for advancing 
the next phase of the Lead On, University Strategic Plan for the OU Norman campus. This effort 
will guide campus development, investment, and decision-making over the coming decades and 
ensure alignment between OU’s academic ambitions, student experience priorities, research 
growth, and long-term infrastructure needs. 
 
 The campus master planning effort will assess existing facility conditions, future 
growth scenarios, space utilization, campus experience, transportation and mobility, energy and 
utilities, signage and wayfinding, and key focus areas across campus. The plan will also integrate 
existing capital planning efforts, including housing, real estate, athletics, research park 
initiatives, and annual capital improvement planning, into a cohesive and actionable strategic 
facilities and infrastructure planning framework. 
 
 To support this effort, the University issued a Request for Proposals in October 2025 
seeking a highly qualified consulting partner with demonstrated experience delivering 
comprehensive campus master plans for major public research universities and academic health 
systems. After an extensive review process, the University selected Ayers Saint Gross, a national 
firm in comprehensive campus master planning at major research universities, to lead this 
important initiative with an original contract amount under the one million threshold requiring 
Board of Regents’ approval. 
 
 The University seeks approval to expand the original scope of the campus master 
planning project in the following two areas: 
 
• Housing and Development Scenarios Study: Given OU’s enrollment growth the past five 
years and emerging shifts in national demographics, there is a need to conduct a thorough student 
housing analysis and study future market demand and various housing strategies for the Norman 
campus, including the interconnected opportunities that various housing scenarios might have on 
the University and local community.  
 
• Campus Signage & Wayfinding Study: A key deliverable in the original Ayers Saint Gross 
contract included the development of signage and wayfinding standards, designs, and 
implementation guidelines for the Norman campus. The University would like to leverage this  
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work and expand the signage and wayfinding plan for the University of Oklahoma’s Harold 
Hamm Health Campus, in collaboration with OU Health and the University Hospitals Authority 
and Trust (UHAT). This signage and wayfinding project will update and strengthen the identity 
of the Harold Hamm Health Campus, clarify and reinforce external signage and wayfinding, and 
create a lasting first impression for patients, visitors, students, faculty, and staff.  
 
 Funds to cover the costs associated with the project have been identified and are 
available and budgeted from both the Norman and Harold Hamm Health Campuses. Interim 
approval for the contract amendment was given by the Chair, Vice Chair, and AFAR Committee 
Chair, to prevent the project from experiencing delays.    
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AGENDA ITEM 25 
 
 
ISSUE: ONCOLOGY MASS SPECTROMETRY SCREENING SYSTEM PURCHASE 

– HC 
 
 
ACTION PROPOSED: 
 
 President Harroz recommends the Board of Regents approve the purchase of a Bruker 
timsTOF fleX MALDI-2 Mass Spectrometry Imaging System and Spatial Omics Research 
Platform for the Department of Oncology Science on the Health Campus in the amount of 
$1,385,000.00. 
 
 
BACKGROUND AND/OR RATIONALE: 
 

Board of Regents’ policies and procedures require that acquisition contracts that 
merely establish unit pricing, availability and other terms and conditions but which are indefinite 
as to quantity and delivery must be reported to the Board of Regents if the cumulative orders 
against them are expected to exceed $1,000,000 annually. 
 
 The Department of Oncology Science seeks to purchase a Bruker timsTOF fleX 
MALDI-2 LC-MS System, including the microGRID bundle, SpatialOMx Imaging Starter Kit, 
superlimator sample preparation system, SCiLS Pro software licenses, high-performance data 
processing workstation, application training, freight, installation, and four years of LabScape 
Complete Maintenance Service coverage. 
 

This advanced mass spectrometry platform combines high-resolution mass 
spectrometry imaging, trapped ion mobility spectrometry (TIMS), Parallel Accumulation Serial 
Fragmentation (PASEF) technology, and MALDI-2 post-ionization capabilities within a single 
integrated system. The platform will enable comprehensive spatial omics, metabolomics, 
proteomics, lipidomics, biomarker discovery, and pharmaceutical research applications that are 
critical to advancing cancer biology and precision medicine initiatives. 
 

The acquisition will significantly enhance the University's capacity for translational 
cancer research by enabling investigators to visualize and characterize molecular distributions 
directly within tissue specimens while also performing high-sensitivity liquid chromatography-
mass spectrometry analyses. These capabilities will support existing federally sponsored research 
programs, strengthen competitiveness for future NIH, NCI, and other extramural funding 
opportunities, and provide state-of-the-art instrumentation not currently available through 
existing institutional resources. 
 

The system will operate as a shared research resource supporting multiple 
investigators, research programs, and collaborative initiatives across the University. Bruker 
Scientific, LLC is the sole provider of the integrated timsTOF fleX MALDI-2 platform, 
proprietary imaging technologies, specialized software environment, and manufacturer-
authorized service support required to meet the University's research objectives. A sole-source 
affirmation from Bruker confirms that Bruker Scientific, LLC is the sole manufacturer, 
distributor, installer, and service provider of the timsTOF fleX MALDI-2 system within the 
United States. 
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The quoted purchase represents substantial value to the University, including 
negotiated discounts of approximately 58 percent from the manufacturer's list price. Inclusion of 
installation, training, and four years of comprehensive maintenance coverage will ensure reliable 
operation, maximize instrument uptime, and protect the long-term value of the University's 
investment. 
 

Funding for this purchase will be provided through the Department of Oncology 
Science.   
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AGENDA ITEM 26

ISSUE: ACADEMIC CALENDAR 2027-2028 – ALL 

ACTION PROPOSED: 

This item is reported for information only.  No action is required. 

BACKGROUND AND/OR RATIONALE: 

The Oklahoma State Regents for Higher Education authorize the President to approve 
the institution’s academic calendar each year. The calendar is then submitted to the State Regents 
by December 31 prior to the summer semester to which the proposed calendar applies. The 
attached academic calendar is for information only and will be submitted to the Oklahoma State 
Regents for Higher Education. 
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OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 
Institution:  The University of Oklahoma – Norman Campus 

ACADEMIC CALENDAR FOR 2027-2028 

Summer Session (2027): 
Semester begins (first day of classes) May 24, 2027 
12-week session (begins and ends) May 24 / Aug. 13, 2027 
8-week session (begins and ends) May 24 / July 16, 2027 
6-week session (begins and ends) May 24 / July 2, 2027 
6-week session (begins and ends) July 6/Aug. 13, 2027 
1st 4-week session (begins and ends) May 24 / June 17, 2027 
2nd 4-week session (begins and ends) June 21 / July 16, 2027 
Please list dates of all holidays and breaks 

MEMORIAL DAY May 31, 2027 
JUNETEENTH DAY June 18, 2027 
INDEPENDENCE DAY July 5, 2027 

Semester ends (including final exams) August 13, 2027 
Commencement date (graduation ceremony) N/A 

Fall Semester (16 Week) (2027): 
16-week session begins (first day of classes) August 16, 2027 
1st 8-week session (begins and ends) Aug 16 / Oct 8, 2027 
2nd 8-week session (begins and ends) Oct 11 / Dec 10, 2027 
Please list dates of all holidays and breaks 

LABOR DAY September 6, 2027 
THANKSGIVING Nov 24-28, 2027 

16-week session ends (including final exams) December 10, 2027 
Commencement date (graduation ceremony) December 11, 2027 

Fall Semester (Winter Session) (2027): 
4-week session begins (first day of classes) December 13, 2027 
Please list dates of all holidays and breaks 

CHRISTMAS Dec 25, 2027 
 NEW YEAR’S DAY January 1, 2028 
Semester ends (including final exams) January 7, 2028 
Commencement date (graduation ceremony) N/A 

Spring Semester (Spring 2028): 
16-week session begins (first day of classes) January 18, 2028 
1st 8-week session (begins and ends) Jan 18 / March 10, 2028 
2nd 8-week session (begins and ends) March 20/May 12, 2028  
Please list dates of all holidays and breaks 

MARTIN LUTHER KING January 17, 2028 
SPRING BREAK March 13-17, 2028 

16-week session ends (including final exams) May 12, 2028 
Commencement date (graduation ceremony) May 12-14, 2028 
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Fall and Spring (if applicable):  
Final add/drop date 16 week/first 8-week classes: 
Fall:   16 weeks add--August 27, 2027, drop--August 27, 2027 
  1st 8-week add--August 18, 2027, drop--August 20, 2027  
Spring:  16 weeks add--January 28, 2028, drop--January 31, 2028
  1st 8-week add--January 20, 2028, drop--January 24, 2028

Final add/drop date 2nd 8-week classes:
Fall:   2nd 8-week add--October 13, 2027, drop--October 15, 2027
Spring:  2nd 8-week add--March 22, 2028, drop--March 24, 2028

Summer (if applicable):  
Final add/drop date 12-week classes
  12 week add--May 27, 2027, drop--June 2, 2027 
Final add/drop date 8-week classes
  8 week add--May 26, 2027, drop--May 28, 2027 
Final add/drop date 1st 6-week classes
  1st 6 week add--May 26, 2027, drop--May 27, 2027 
Final add/drop date 2nd 6-week classes 
  2nd 6 week add--July 8, 2027, drop--July 9, 2027 
Final add/drop date 1st 4-week classes 
  1st 4 week add--May 25, 2027, drop--May 26, 2027 
Final add/drop date 2nd 4-week classes
  2nd 4 week add--June 22, 2027, drop--June 23, 2027 
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OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 
Institution:  The University of Oklahoma – College of Law 

ACADEMIC CALENDAR FOR 2027-2028 

Summer Session (2027): 
Semester begins (first day of first session of 8-week classes) May 24, 2027 
Please list dates of all holidays and breaks 

MEMORIAL DAY May 31, 2027 
JUNETEENTH June 18, 2027 
INDEPENDENCE DAY July 5, 2027 

Semester ends (last day of 1st 8-week classes including final exams) July 16, 2027 
Commencement date (graduation ceremony)  N/A 

Fall Semester (2027): 
Semester begins (first day of classes) August 16, 2027 
Please list dates of all holidays and breaks 

LABOR DAY September 6, 2027 
 THANKSGIVING November 24-28, 2027 
Semester ends (including final exams) December 10, 2027 
Commencement date (graduation ceremony) N/A 

Spring Semester (Spring 2028): 
Semester begins (first day of classes) January 18, 2028 
Please list dates of all holidays and breaks 

MARTIN LUTHER KING January 17, 2028 
 SPRING BREAK March 13-19, 2028 
Semester ends (including final exams) May 12, 2028 
Commencement date (graduation ceremony) May 13 or 14, 2028 

Alternative Schedules (please describe any alternative schedules): 

      Oxford Program Session (Summer 2027) July 4-August 7, 2027 

      MLS (Summer 2027) 1st 6-week session begins/ends May 24-July 2, 2027 
      MLS (Summer 2027) 2nd 6-week session begins/ends July 6-August 13, 2027 
      MLS (Fall 2027) 1st 8-week session begins/ends  August 16-October 8, 2026 
      MLS (Fall 2027) 2nd 8-week session begins/ends October 11-Dec 10, 2026 
      MLS (Spring 2028) 1st 8-week session begins/ends January 18-March 10, 2028 
      MLS (Spring 2028) 2nd 8-week session begins/ends March 20-May 12, 2028 

Summer 2027 (if applicable):  

Final add/drop date 1st 8-week JD classes May 25/May 28, 2027 

Fall 2027 (if applicable):  

Final add/drop date 16-week JD classes August 20/Sept. 27, 2027 

Spring 2028 (if applicable):  

Final add/drop date 16-week JD classes January 21/January 28, 2028 
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OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 
Institution: The University of Oklahoma Harold Hamm Health Campus 

ACADEMIC CALENDAR FOR 2027-2028 

Summer Session (2027): 

Summer Session I: 
Semester Begins (first day of 8-week classes) June 7, 2027 
Final Add Date  June 9, 2027 
Final Drop Date      June 11, 2027 
Juneteenth Day (holiday) June 19, 2027 
Independence Day (holiday) July 4, 2027 
Semester Ends (last day of 8-week classes including final exams) August 2, 2027 
Degree Conferral Date August 2, 2027 

Summer Session II: 
Semester Begins (first day of 8-week classes) July 12, 2027 
Final Add Date  July 14, 2027 
Final Drop Date July 16, 2027 
Semester Ends (last day of 8-week classes including final exams) Sept 3, 2027 
Degree Conferral Date Sept 3, 2027 

Fall Semester (Fall 2027): 
Semester Begins (first day of 16-week classes) August 16, 2027 
Final Add Date August 20, 2027 
Final Drop Date August 27, 2027 
Labor Day (holiday) September 6, 2027 
Fall Break* TBA 
Thanksgiving (holiday) Nov 24-28, 2027 
Semester Ends (last day of 16-week classes including final exams) Dec10, 2027 
Degree Conferral Date  Dec 10, 2027 
Graduation Commencement Ceremony TBA 

*Note: Fall Break is generally scheduled the Friday prior to the OU/Texas football game. The Academic Calendar
will be updated when the date is set by the President’s Office.

Spring Semester (Spring 2028): 
Semester Begins (first day of 16-week classes) January 18, 2028 
Final Add Date January 24, 2028 
Final Drop Date January 31, 2028
Spring Break  March 13-17, 2028 
Semester Ends (including final exams) May 12, 2028 
Degree Conferral Date May 12, 2028 
Graduation Commencement Ceremony TBA 
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Intersessions (classes that meet between regularly scheduled semesters or that meet between summer session and fall 
semester, between fall semester and spring semester, or between spring semester and summer session): 

Fall 2027 Spring/Winter 2027-2028 Summer 2028 
Intersession Begins August 2, 2027 December 20, 2027  May 15, 2028 
Intersession Ends August 13, 2027  January 14, 2028 June 2, 2028 
   (including final exams) 

Alternative Schedules (please describe any alternative schedules): 

COLLEGE OF MEDICINE 

Medical Doctor Program  

Note: The academic calendar is subject to change when it is determined to be in the best interest of the College of Medicine to do so. 
Unless otherwise indicated the dates for Oklahoma City (OKC) students and Tulsa Regional Campus, School of Community Medicine 
(SCM), parallel curriculum students are identical. In addition, certain dates may be different for SCM 3-year pathway students. 

Phase I Students 

Summer 2027 
Independence Day (observed) July 5, 2027 
Classes Begin July 6, 2027 
White Coat Ceremony OKC TBD 
White Coat Ceremony SCM  TBD 

Fall 2027 
Labor Day September 6, 2027 
Thanksgiving Break November 24 – 26, 2027 
Classes End December 17, 2027 
Winter Break (SCM 3+3) December 18, 2027 – January 2, 2028 
Winter Break (OKC & SCM 4 year) December 18, 2027 – January 9, 2028 

Spring 2028 
Classes Begin (SCM 3+3) January 3, 2028 
Classes Begin (OKC & SCM 4 year) January 10, 2028 
Martin L. King, Jr. Day January 17, 2028 
Classes End (OKC & SCM 4 year) May 26, 2028 
Memorial Day May 29, 2028 
Juneteenth (observed) June 19, 2028 
Classes End (SCM 3+3) June 30, 2028 
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Phase II Students 

Summer 2027 
Juneteenth (observed) June 18, 2027 
Summer Break June 21 – July 2, 2027 
Independence Day (observed) July 5, 2027 
Classes Begins July 6, 2027 

Fall 2027 
Labor Day September 6, 2027* 
Fall Break TBD 
Thanksgiving Break (OKC & SCM 4 year) November 24* – 26, 2027 
Classes End December 17. 2027 
Winter Break December 18, 2027 – January 2, 2028 

Spring 2028 
Classes Begin January 3, 2028 
Martin L. King Day January 17, 2028* 
Convocation (SCM 3+3) TBD 
Memorial Day May 29, 2028* 
Classes End June 16, 2028 

Phase III and Fourth-Year Students 

Summer 2027 
Juneteenth (observed) June 18, 2027 
Summer Break June 21 – July 2, 2027 
Independence Day (observed) July 5, 2027 
Classes Begin July 6, 2027 

Fall 2027 
Labor Day September 6, 2027* 
Fall Break TBD 
Thanksgiving Break (OKC & SCM 4 year) November 24* – 26, 2027 
Classes End December 17, 2027 
Winter Break December 18, 2027 – January 2, 2028 

Spring 2028 
Classes Begin January 3, 2028 
Martin L. King Day January 17, 2028* 
Classes End for Fourth-Year Students TBD 
Graduation for Fourth-Year Students TBD 
Memorial Day May 29, 2028* 
Classes End for Phase III Students June 16, 2028 

* Beginning at 8 AM.
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Oklahoma City Physician Associate Program: 

Summer 2027: First Year Students 
Classes begin May 24, 2027 
Classes end  July 30, 2027 

Fall 2027: First Year Students 
Classes begin August 9, 2027 
Classes end  December 17, 2027 

Spring 2028: First Year Students 
Classes begin January 4, 2028 
Classes end  May 12, 2028 

Summer 2027: Second Year Students 
Classes begin May 24, 2027 
Classes end  August 27, 2027 

Fall 2027: Second Year Students 
Classes begin August 30, 2027 
Classes end  December 17, 2027 

Spring 2028: Second Year Students (4-week rotations) 
Classes begin January 4, 2028 
Classes end May 26, 2028 

Summer 2027: Third Year Students 
Classes begin June 1, 2027 
Classes end August 27, 2027 

Fall 2027: Third Year Students 
Classes begin August 30, 2027 
Classes end October 4, 2027 

Physician Associate-Second- and Third-Year Clinical Rotations (4 Week Rotations) 

Commencement Ceremony 2027: October 5, 2027 
Commencement Ceremony 2028: October 3, 2028 
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Tulsa Physician Assistant Program: 

Summer 2027: First Year Students (Class of 2029) 
Orientation June 2-3, 2027 

      Classes begin June 4, 2027 
Classes end  August 2, 2027 

Fall 2027: First Year Students (Class of 2029) 
Classes begin August 10, 2027 
Classes end  December 17, 2027 

Spring 2028: First Year Students (Class of 2029) 
Classes begin January 3, 2028 
Classes end May 5, 2028 

Summer 2027: Second Year Students (Class of 2028) 
Classes begin May 17, 2027 
Classes end June 17, 2027 
   Clinical Transitions June 25-July 2, 2027 
   Clinical Rotations begin July 6, 2027 
   Clinical Rotations end August 27, 2027 

Fall 2027: Second Year Students (Class of 2028) 
Clinical Rotations begin August 30, 2027 
Clinical Rotations end December 17, 2027 

Spring 2028: Second Year Students (Class of 2028) 
Clinical Rotations begin January 3, 2028 
Clinical Rotations end June 16, 2028 

Summer 2027: Third Year Students (Class of 2027) 
Clinical Rotations begin July 6, 2027 
Clinical Rotations end August 27, 2027 

Fall 2027: Third Year Students (Class of 2027) 
Clinical Rotations begin August 30, 2027 
Clinical Rotations end November 5, 2027 

Commencement Ceremony 2027: November 19, 2027 

Observed Holidays 
June 18, 2027: Juneteenth Observed 
July 5, 2027: Independence Day Observed 
September 6, 2027: Labor Day 
TBD: Fall Break 
November 24-26, 2027: Thanksgiving Break 
December 18, 2027-January 2, 2028: Winter Break 
January 17, 2028: Martin Luther King Jr. Day 
March 13-17, 2028: Spring Break (First Year Students Only) 
May 29, 2028: Memorial Day 
June 19, 2028: Juneteenth Day 
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GRADUATE COLLEGE 

Graduate Program in Biomedical Sciences: 
Fall 2027: 
Classes begin August 2, 2027 
Classes end December 10, 2027 

Graduate Periodontics Program: 
Summer 2027: 
     First Year Residents begin June 28, 2027_________ 
     All Others: Classes begin June 7, 2027__________ 
     All Years: Classes end August 13, 2027_______ 

Fall 2027: 
     Classes begin August 23, 2027______ 
     Classes end  December 17, 2027____ 

Spring 2028: 
     Classes begin January 3, 2028______ 
     Classes end  May 26, 2028________ 

Graduate Orthodontics Program: 
Summer 2027: 
     Classes begin July 1, 2027_________ 
     Classes end August 20, 2027 

Fall 2027: 
     Classes begin August 23, 2027______ 
     Classes end December 17, 2027 

Spring 2028: 
     Classes begin January 3, 2028______ 
     Classes end June 30, 2028 

COLLEGE OF DENTISTRY (DENTISTRY AND DENTAL HYGIENE) 
Summer 2027: First Year Students (DDS only) 

Classes begin June 1, 2027 
Classes end July 30, 2027 

Second-Third Year Students 
Classes begin June 7, 2027 
Classes end July 30, 2027 

Fall 2027: 
Classes begin August 16, 2027 
Classes end  December 10, 2027 

Spring 2028: 
Classes begin January 18, 2028 
Classes end  May 12, 2028 
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COLLEGE OF PHARMACY 
Summer 2027 – Second Year Students 

Classes begin June 7, 2027 
Classes end  July 30, 2027 

Summer 2027 – Third Year Students 
Classes begin May 17, 2027 
Classes end  August 13, 2027 

Fall 2027 – First and Third Year Students 
Classes begin August 16, 2027 
Classes end  December 10, 2027 

Fall 2027 – Second Year Students 
Classes begin August 2, 2027 
Classes end  December 10, 2027 

Spring 2028 – First, Second, and Third Year Students 
Classes begin January 18, 2028 
Classes end  May 12, 2028 

COLLEGE OF PHARMACY-CLINICAL (MONTHLY) ROTATIONS  
Summer 2027: June 1-30, 2027 

July 1-30, 2027 
August 2-31, 2027 

Fall 2027: September 1-30, 2027 
October 1-29, 2027 
November 1-30, 2027 
December 1-31, 2027 

Spring 2028: January 3-31, 2028____ 
February 1-29, 2028  
March 1-31, 2028 

(End of P4 Clinical Rotation year) April 3-28, 2028 

Commencement Ceremony 2028:             TBA 

FRAN & EARL ZIEGLER COLLEGE OF NURSING 
Spring 2027 International Study Abroad: Arezzo Study Abroad 
     Classes begin May 19, 2027 
     Classes end June 4, 2027 
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COLLEGE OF ALLIED HEALTH 

Occupational Therapy:  

Summer 2027 Semester 
  Class of 2028: 

Fieldwork II 
  Classes begin May 17, 2027 
  Classes end August 6, 2027 

Fall 2027 Semester 
Class of 2028:  

Didactic Classes 
  Classes begin August 23, 2027 
  Classes end November 19, 2027 
Fieldwork III 
  Classes begin August 30, 2027 
  Classes end November 19, 2027 

Spring 2028 Semester 
Class of 2028: 

Capstone Experience 
Classes begin January 3, 2028 

 Classes end April 7, 2028 
Didactic Classes 

Classes begin April 10, 2028 
Classes end May 5, 2028 

Physical Therapy: 

Summer 2027 Semester 
  Class of 2028: 

Didactic Classes 
  Classes begin May 20, 2027 
  Classes end June 25, 2027 

      CE II   
  Classes begin June 28, 2027 
  Classes end August 20, 2027 

  Class of 2029: 
Didactic Classes 
  Classes begin May 24, 2027 
  Classes end July 2, 2027 

      CE I 
  Classes begin July 5, 2027 
  Classes end August 13, 2027 

 Class of 2030: 
Didactic Classes 
  Classes begin June 7, 2027 
  Classes end August 6, 2027 
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Fall 2027 Semester 
  Class of 2028: 

Didactic Classes 
  Classes begin August 25, 2027 
  Classes end October 8, 2027 

      CE III 
  Classes begin October 11, 2027 
  Classes end December 17, 2027 

Classes of 2029 & 2030: 
Didactic Classes 
  Classes begin August 23, 2027 
  Classes end December 17, 2027 

Spring 2028 
   Class 2028: 

CE IV 
  Classes begin January 10, 2028 
   Classes end March 17, 2028 
Didactic Classes 
  Classes begin January 10, 2028 
  Classes end May 5, 2028 

    Classes of 2029 & 2030 
Classes begin January 10, 2028 
Classes end May 5, 2028 
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AGENDA ITEM 27

ISSUE: ACADEMIC PROGRAM REVIEW FINAL REPORTS – NC 

ACTION PROPOSED: 

This is reported for information only. No action is required. 

BACKGROUND AND/OR RATIONALE: 

The Oklahoma State Regents for Higher Education (OSRHE) require the review of 
educational programs and functions at the campus level through an academic program review 
process. At the University of Oklahoma – Norman campus, academic units undertake these 
reviews on a five-year cycle. These reviews include each unit’s academic degree programs. The 
following academic units were reviewed in 2025-26: 

• Department of Physics and Astronomy
• School of Meteorology
• School of Biological Sciences
• School of Geosciences
• Department of Geography and Environmental Sustainability
• Aviation Accreditation

State Regents' policy (Section 3.7.5) requires that each academic program review 
report be submitted to the institution's governing board prior to submission to the State Regents. 
The reports are submitted here for the Board's review before being forwarded to OSRHE. 
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I. EXECUTIVE SUMMARY 

 

1. Mission 

“The primary mission of the Homer L. Dodge Department of Physics and Astronomy is 

threefold: first, we impart knowledge of physics and its applications while developing 

problem-solving skills and the ability to perform measurements in the laboratory to our 

undergraduate majors. Second, we mentor our graduate students to become independent 

researchers. Third, we seek to acquire new knowledge through the performance of basic 

research into the outstanding and important questions in physics and astronomy.” (Self-Study 

Report, p. 43) 

 

2. Key Points of Strategic Vision/Plan 

a. Maintain disciplinary strength across Atomic, Molecular, and Optical Physics (AMO), 

Condensed Matter Physics (CMP), Astrophysics and Cosmology (Astro), and High-Energy 

Physics (HEP) while pursuing strategic hires aligned with university priorities such as 

quantum science, national security, and interdisciplinary research initiatives. 

b. Strengthen instructional capacity through improved course sequencing, expanded advanced 

offerings, and additional teaching faculty, consistent with reviewer recommendations to 

increase Ranked Renewable Term (RRT) faculty to support undergraduate growth and free 

tenure-track faculty for advanced graduate instruction. 

c. Enhance research infrastructure, administrative processes, and strategic planning to support 

faculty retention, research prominence, and effective use of the Dodge Family Endowment. 

 

3. Strengths 

a. Strong national research profile with interdisciplinary initiatives, including the Center for 

Quantum Research and Technology (CQRT), and significant potential for AAU-level 

research growth. 

b. High-quality teaching and advising supported by engaged faculty, strong undergraduate 

satisfaction, and updated graduate advising structures. 

c. Modern research facilities in Lin Hall that support experimental groups and collaborative 

work, with opportunities for strategic use of space to support interdisciplinary research. 

 

4. Challenges and Opportunities 

a. Graduate program scale and completion rates: Doctoral enrollment remains high (91 

students in Fall 2025), but completion rates fall significantly below Graduate College targets 

(4% at 5 years; 33% at 7 years; 44% at 10 years). Median time-to-degree is 6.4 years, more 

than a full year above the target of 5.3. These data reinforce external reviewer concerns 

about right-sizing the program, improving advanced course frequency, strengthening 

advising, and addressing onboarding gaps. 

b. Undergraduate and master’s enrollment growth: Undergraduate enrollment is stable 

(132 students), with strong interest in Astrophysics and Physics (Professional). Master’s 
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enrollment has grown substantially (63 students), more than doubling since 2020. These 

trends increase instructional pressure and support reviewer recommendations to expand 

teaching capacity and strategically grow credit hours. 

c. Degree production patterns: Degree output is modest relative to enrollment—31 

bachelor’s, 8 master’s, and 14 doctoral degrees awarded in the most recent academic year. 

This aligns with dashboard evidence of slow graduate progression and supports 

recommendations for improved advising, curriculum alignment, and teaching capacity. 

d. Administrative processes: Persistent gaps in grants management, onboarding, and 

communication with centralized administrative units affect faculty efficiency and 

student/postdoc support. 

e. Retention and compensation: Salary competitiveness, compression, and the need for 

clearer, proactive retention processes remain significant concerns. These issues are amplified 

by the department’s high proportion of nonresident graduate students (87% of master’s and 

90% of doctoral students), who rely heavily on stable funding and clear communication. 

f. Strategic planning: The department’s strategic plan requires updating to align with 

university and college priorities and to use the Dodge Endowment for targeted, high-impact 

investments rather than broad distribution. 

 

 

II. KEY RECOMMENDATIONS 

 

1. Unit Administration and Staffing 

a. Add a dedicated financial coordinator for externally funded grants and a part-time student 

assistant to relieve front-facing duties. 

b. Improve grants management processes by establishing clearer communication channels with 

centralized administration, including kickoff meetings for new awards and more consistent 

pre- and post-award support. 

c. Strengthen onboarding processes for graduate students and postdocs, including clearer 

communication about payroll, workspace setup, and departmental expectations. 

 

2. Curriculum and Student Success 

a. Increase instructional staffing, including RRT teaching faculty, to expand advanced course 

offerings, improve course sequencing, and allow tenure-track faculty to focus on 

graduate-level instruction. 

b. Address graduate curriculum gaps by increasing the frequency of advanced courses (e.g., 

QFT, gravitational physics) and aligning Astrophysics qualifying exam timing with course 

availability. 

c. Reduce discussion-section sizes in introductory physics by securing additional classroom 

space and coordinating with campus scheduling offices. 
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d. Improve graduate student progression by strengthening advising, onboarding, and 

mentoring structures—directly addressing the low completion rates and long time-to-degree 

reflected in the dashboard. 

e. Address mathematics alignment issues by revising relevant courses, clarifying learning 

outcomes, and improving coordination with mathematics instruction. 

 

3. Faculty, Research, and Strategic Growth 

a. Maintain critical mass across AMO, CMP, Astro, and HEP while pursuing strategic hires 

aligned with university initiatives, including quantum sensing, national security, and 

interdisciplinary center-level research. 

b. Right-size the doctoral program in line with reviewer recommendations and dashboard 

evidence showing low completion rates and extended time-to-degree. 

c. Use the Dodge Endowment strategically to recruit high-impact faculty and offer competitive 

graduate fellowships that attract fewer but stronger doctoral students. 

d. Strengthen retention through competitive salaries, transparent retention processes, and 

differential compensation strategies that reward research prominence and funding success. 

e. Develop leadership pathways and recognition structures, including assistant chair roles, 

professional development opportunities, and increased support for national award 

nominations. 

 

4. Facilities and Infrastructure 

a. Address instructional space shortages, particularly classrooms needed for discussion sections, 

in coordination with the College and campus scheduling. 

b. Continue modernization of research facilities, including renovation of vacated laboratory 

space and long-term planning for a cleanroom and microscopy facility. 

c. Improve graduate student and postdoc office environments through updated furniture, 

workspace planning, and clearer processes for resource requests. 

 

5. Compensation and Equity 

a. Address salary compression and inversion through targeted equity adjustments outside the 

annual merit process. 

b. Advocate for greater flexibility in merit-raise allocations to reflect performance in a 

high-achieving unit and to support differential compensation strategies. 

c. Strengthen staff compensation structures and provide clearer communication and support 

for centralized administrative processes. 
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EXECUTIVE SUMMARY 

Based on review of the School of Meteorology’s (SoM) Self-Study, the 2025 External Reviewer 

Report, and the School’s follow-up responses to questions posed by the 2025–26 Academic 

Program Review (APR) Subcommittee, the APR Subcommittee offers prepared this report. 

The School of Meteorology (SoM) is well governed and remains a nationally prominent and high-

performing academic unit. The SoM operates the largest undergraduate meteorology program in 

the country and maintains a strong and evolving graduate program. Since the last APR cycle, SoM 

has revised its 10-year strategic plan to align with the University’s plan, implemented curriculum 

revisions, implemented faculty annual evaluation process to manage workload, and used 

benchmark data to evaluate programs. 

The undergraduate program has experienced strong student enrollment growth, has a rigorous 

academic program, and is highly regarded by students and peers, and has a great partnership with 

Gaylord College of Journalism. This growth also has unintended consequences including strain on 

administrative and technical infrastructure and advising capacity has not kept pace with 

undergraduate enrollment, and institutional thresholds limit proactive staffing increases.  

The graduate program has broadened its scope with a recent name change to Atmospheric Sciences 

and faculty hires in additional areas including subseasonal-to-seasonal forecasting, climate 

variability and change, and machine learning/Artificial Intelligence (ML/AI).  The publications 

record and funding amounts for SoM faculty compares favorably to peer departments and graduate 

placement rates are strong with all recent graduates employed in relevant weather or climate based 

careers.   

Overall, the APR Subcommittee finds that the School of Meteorology remains a high-performing 

academic unit that has responded effectively to prior APR recommendations. Sustaining its 

national prominence will require continued alignment of staffing, infrastructure, and 

administrative support with the School’s growth in enrollment, faculty, and research activity. 
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Mission 

The SoM’s mission statement is as follows: 

"Our mission is to provide a world-class academic experience that promotes collaborative, 

innovative, and inclusive education and research opportunities in the atmospheric sciences with a 

positive impact on Oklahoma, the nation, and the world." 

The School’s mission is reflected in the structure of its academic programs and research enterprise. 

The undergraduate B.S. in Meteorology aligns with federal GS-1340 standards and national 

disciplinary guidance, preparing graduates for careers in the National Weather Service, private-

sector meteorology, broadcast meteorology, and related fields. The graduate programs, recently 

renamed Atmospheric Sciences, reflect an expanded scope that includes subseasonal-to-seasonal 

predictions, climate variability and change, artificial intelligence and machine learning, and 

atmospheric composition. 

The SoM advances atmospheric science through teaching, research, and service, preparing 

students for leadership in weather, climate, and related fields while maintaining national 

prominence in severe weather, radar meteorology, and observational systems.  The SoM’s strategic 

vision is articulated in its 10-year strategic plan (SP2030), refreshed in 2025 to align with the 

University’s updated strategic priorities. The plan reflects a deliberate balance between sustaining 

established strengths and expanding into emerging areas of atmospheric science. 

Key Strengths 

a. National leadership with one of the largest undergraduate meteorology program in the nation. 

The School of Meteorology operates the largest undergraduate and graduate programs in 

atmospheric science in the country, enrolling approximately 400 majors. According to the National 

Science Foundation, it is ranked number one in federal atmospheric science funding. The program 

aligns with federal GS-1340 requirements and national disciplinary standards, preparing graduates 

for careers in operational, private-sector, and broadcast meteorology careers, nationally and 

internationally. External reviewers described the undergraduate program as thriving and well 

governed, supported by engaged students and a broad range of elective offerings. Enrollment 

growth and improved retention following curriculum revisions reflect continued demand and 

effective program refinement. 

b. Strong brand recognition, especially in severe weather and radar. 

The SoM’s national reputation is anchored in severe weather, mesoscale meteorology, radar 

meteorology, and observational systems. These strengths are reinforced by the SoM’s co-location 

within the National Weather Center alongside federal laboratories and cooperative institutes. 

External reviewers emphasized that this established identity remains a defining asset and should 

be sustained as the SoM expands into additional research areas. 
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c. Effective governance and widely praised leadership. 

The SoM maintains a clear governance structure that includes a director, associate directors, 

standing committees, and elected faculty leadership. The External Review reported strong 

confidence in departmental leadership across faculty, staff, and students. Student representation 

through the Student Affairs Committee further supports communication and shared governance. 

Survey results and review discussions indicate a positive workplace climate, student satisfaction 

with faculty, and effective administrative processes. 

d. Improved student retention with curriculum revision. 

Undergraduate curriculum revisions implemented beginning in 2019 introduced earlier 

disciplinary coursework and clarified sequencing to address attrition rates attributable to poor math 

and science preparation, lack of understanding for the appreciation of course requirements, and 

inflexibility in the curriculum with core courses. These revisions have contributed to measurable 

improvements in first-year retention, including a new student orientation, student handbook with 

checkpoints, and expanded foundational offerings.  The expansion of course offerings allowed for 

lower enrollment which increased scheduling flexibility and reduced bottlenecks. Student 

feedback indicates strong satisfaction at the upper-division level, suggesting improved progression 

and engagement. 

e. Proactive strategic hiring and retention planning. 

Faculty retention has been a high priority. Recent strategic hiring has replenished expertise in core 

areas while expanding capacity in subseasonal-to-seasonal forecasting, climate variability, and 

AI/ML. Participation in the forthcoming University hiring initiatives is expected to further 

strengthen priority areas with Project 200. Retention efforts include modernization of evaluation 

policies, structured mentoring, proactive review of promotion timelines, and coordinated efforts 

to increase faculty recognition. A recent faculty survey indicates a high level of satisfaction with 

the job, scholarly opportunities, independence, leadership, quality of students, and teaching load 

among other things.   

f. Strong research productivity and successful strategic expansion. 

Faculty research productivity compares favorably with peer atmospheric science departments, with 

growth in publications, research expenditures, and external funding. This increase in productively 

is, in part, attributed to the increasing faculty membership and broadening of faculty expertise. 

Even so, the SoM seeks to add additional expertise in future hires. Their research portfolio has 

broadened to include expanded engagement with federal agencies while maintaining leadership in 

severe weather and radar. There is a greater reliance on National Oceanic and Atmospheric 

Administration (NOAA) and National Aeronautics and Space Administration (NASA) funding 

compared to the previous ten years. Graduate placement outcomes demonstrate increasing 

diversification into private-sector roles, reflecting alignment between research training and 
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workforce trends. Moreover, the SoM is committed to investing strategically in areas of AI, 

aerospace and defense, energy, and extreme weather/radar through faculty hires within the next 

two years. 

g. Strong partnership with Gaylord College of Journalism and Mass Communication. 

The partnership with the Gaylord College supports the broadcast meteorology track and provides 

students with access to specialized coursework and facilities. Students and reviewers identified 

this collaboration as a distinctive strength. Formalizing long-term expectations through written 

agreements has been recommended to ensure continued stability. 

h. Outstanding employment placement rates and opportunities. 

A notable program strength is that a majority of the undergraduate majors obtain research 

experience beyond expectations for the degree requirement provided by strategic partners.  For 

example, the Cooperative Institute for Severe and High-Impact Weather Research and Operations 

(CIWRO) is a NOAA cooperative institute based at OU since 2021 and has been especially 

impactful. CIWRO researches severe weather, radar, and modeling to improve weather forecasts 

and allows close collaboration with the Storm Prediction Center. 

In the most recent seven years approximately half of the graduates seek employment or continued 

education at the graduate level both domestically and internationally. For the PhD graduates all 

are currently employed in positions focused on weather and or climate. Of the most recent 

graduates 27.5% are employed in the private sector with two of them being classified as hybrid 

contractor support for federal government programs/labs. This indicates a rapid private sector 

growth for the field especially targeting M.S. and Ph.D. graduates due to their advanced expertise. 

Of note 37.5% of the Ph.D graduates remain in Norman. 

i. Decreased average time for M.S. and Ph.D. degrees. 

The average time for a M.S. degree is 2.4 years and the average for a Ph.D. degree is 4.4 years. In 

prior years the times were longer. The School took proactive steps to remind students of milestones 

and deadlines which had a significant impact on the average time to earn the respective degrees. 

Challenges and Opportunities 

a. Pressure from increased student enrollment affecting space allocation, administrative support, 

and student advising. 

The School of Meteorology’s continued growth in student enrollment, faculty size, graduate 

student enrollment, and research activity has outpaced elements of its administrative and technical 

infrastructure. While the unit remains academically strong and well governed, sustaining quality 

will require alignment of support capacity with operational scale.  
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Advising capacity represents the most immediate constraint. Undergraduate enrollment has 

increased substantially, but staffing thresholds limit proactive expansion of advising resources, 

with the elimination of the Coordinator for Undergraduate Programs position. Students reported 

difficulty securing appointments, and the strain on advising reduces capacity for broader 

engagement in professional development, recruitment, and retention initiatives. SoM has identified 

additional advising support, including restoration of a program coordination function, as essential 

to maintaining student success. 

b. Lack of staff support for website maintenance and high-performance computing support. 

In recent years, demands for information technology (IT) support has outpaced the staff level 

support.  IT and high-performance computing support present a parallel structural challenge. 

Faculty research depends on domain-specific computing infrastructure, including locally 

maintained servers, specialized software, data storage, and GPU-enabled systems. With two 

dedicated IT staff supporting more than 30 faculty members and over 500 students, current service 

is largely reactive. Limited documentation, communication support, and proactive planning 

increase operational burden. Both the Self-Study and External Review recommend securing 

additional IT capacity to sustain research productivity. The SoM characterizes the lack of IT 

support as a structural issue requiring an institutional-level response. 

c. Limited support for pre-award support for grant writing.  

Grant management processes have required significant attention. The college developed a Grant 

Management Center to provide faculty support for research funding.  Even though there is a net 

benefit to the faculty, it has been a source of concern and frustration. Faculty feedback indicated 

unclear delineation of responsibilities among unit, college, and university levels, particularly in 

pre-award support and management of large proposals. A redesigned grants management structure 

began implementation in late 2025, with early improvements noted. Continued monitoring will be 

necessary to ensure reduced administrative burden and improved clarity. 

d. Space constraints exacerbated by faculty, student, and research growth. 

Space constraints associated with faculty and research growth have increased demand for offices, 

graduate student workspace, instructional capacity, and research facilities. For example, the school 

struggles to accommodate visiting and emeritus faculty office space, space for student use outside 

of the classroom, and increased use of larger classrooms historically taught in smaller classrooms.   

Planned renovations within the National Weather Center are expected to address many of these 

needs, including expanded faculty offices, graduate workspace, and student community areas. 

Ongoing assessment will be required to ensure these allocations align with projected growth. 
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e. Lack of student preparation, particularly in mathematics. 

Curriculum alignment and student preparation, particularly in mathematics, continue to influence 

undergraduate progression. Although retention has improved following curriculum revision, many 

students who leave the major do so in the first year, often citing insufficient preparation or 

misunderstanding of program expectations. Strengthened communication during recruitment, 

adding math requirements, referring students to the Math Center, and continued evaluation of 

course sequencing represent ongoing areas for attention. 

f. Concerns with the restrictions of the current merit raise structure. 

Faculty compensation structures present an additional concern. The quota-based merit raise system 

is viewed as inflexible and insufficiently responsive to performance differentiation. Salary 

compression between newly hired and established faculty members has also been noted. The SoM 

characterizes merit structures as a structural issue requiring an institutional-level response. 

Key Points of Strategic Vision/Plan 

a. Maintain and strengthen core expertise in severe weather and radar while expanding into climate, 

AI/ML, and aerospace and defense. The research mission remains anchored in longstanding 

strengths in severe weather, mesoscale meteorology, radar meteorology, and observational 

systems. Strategic faculty hiring has broadened expertise into complementary and emerging areas, 

supporting interdisciplinary collaboration within the National Weather Center and across campus. 

The SoM’s co-location with federal laboratories and cooperative institutes strengthens integration 

of research, education, and operational application. The plan to invest strategically in areas of AI, 

aerospace and defense, energy, and extreme weather/radar through faculty hires within the next 

two years is instrumental to strengthening and maintaining core expertise. 

b. Increase national visibility and faculty recognition through awards, benchmarking, and strategic 

hiring. Severe weather and radar meteorology define the SoM’s national identity and research 

reputation. Further, recent strategic hiring has expanded expertise in subseasonal-to-seasonal 

forecasting, climate variability and change, AI/ML, and related interdisciplinary domains. The 

renaming of the graduate degrees to Atmospheric Sciences reflects this broader scope. External 

reviewers emphasized that continued expansion should not dilute the SoM’s foundational strengths 

in severe weather and radar, a balance that remains central to strategic planning. Further, the 

establishment of a Faculty Awards Committee has led to increased internal and external 

nominations and recognitions. Even more, the SoM has expanded its use of benchmarking tools 

and peer comparisons to assess productivity and competitiveness. 

c. Sustain program growth while improving student success and professional development 

pathways.  Undergraduate curriculum revisions have contributed to improved retention, and 

graduate program revisions provided increased flexibility aligned with research interests. Graduate 

placement outcomes reflect more success in private-sector employment, and recent appointments 
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supporting strategic partnerships strengthen connections to non-traditional funding sources and 

industry engagement. 

KEY RECOMMENDATIONS 

Faculty 

a.  Continue strategic hiring aligned with core strengths and growth areas and maintain balance 

with current faculty expertise. 

b.  Recommend a salary equity review mechanism to address the constraints identified in the 

current system. 

c. Continue to support retention through proactive review of tenure and promotion, and peer 

monitoring program. 

d. Evaluate teaching loads for junior faculty with joint appointments in other departments to ensure 

alignment and equity in performance assessment. 

 Undergraduate  

a. Strategically secure additional advising staff prior to enrollment threshold triggers to prevent 

continued strain on existing staff. Strengthening advising support, including restoration of a 

program coordination function, will improve student access, retention efforts, and professional 

development programming. 

b. Improve communication with undergraduate students regarding math preparation expectations 

to better understand gaps and collaborate with the Math Department for tutoring and math lab 

access. 

c. Conduct student focus groups to track data on major changes and collect data to determine why 

students leave. 

d. Establish MOUs with long-term partners such as Gaylord to establish or clarify expectations. 

e. Consider obtaining a market analysis on expected enrollment gains and campus needs if 

expanding into general education courses. 

Graduate Programs 

a. Expand marketing and targeted outreach beyond traditional weather-focused venues to attract a 

broader pool of students, including improving website functionality. 

b. Continue tracking curriculum impact and student outcomes of curriculum revisions. 

c. Expand professional development to include high performance computing training 

opportunities, career preparation seminars, alumni engagement, and exposure to private-sector 

pathways. 

147



 9 

 

Unit Administration & Infrastructure 

a. Develop a long-term staffing plan in partnership with the College and central administration to 

align faculty size with enrollment levels, and research complexity. 

b. Add a third IT staff member for domain-specific computing support and allow the SoM to be 

more communicative and strategic. 

c. Monitor grant management redesign, address flexibility, and assess effectiveness to ensure clear 

delineation of responsibilities and effective pre- and post-award support. 

d. Prioritize completion of planned space renovations to meet projected needs including faculty 

offices, graduate workspace, student community areas, and research facilities. 

Strategic Direction 

a. Revisit the strategic plan in light of projected growth and strategic hiring initiatives, especially 

for advising support for undergraduates, to ensure alignment between ambition and infrastructure. 

b. Evaluate implications of potential rebranding while protecting established national identity 

associated with meteorology, severe weather, and radar. 

c. Consider creating multiple programs within SoM to reflect the broadening expertise and 

strategic resource allocation. 
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I. EXECUTIVE SUMMARY 
 
The School of Biological Sciences (SBS) is the largest academic unit in the Dodge Family 
College of Arts and Sciences and at the University of Oklahoma (OU) in terms of the 
number of majors. SBS serves over 1,400 undergraduate majors and generated just under 
30,000 credit hours in 2024/2025. The unit was formed in mid-2023 through a merger of the 
Departments of Biology, Microbiology, and Plant Biology. SBS has four research themes: 
Mechanisms of Biodiversity; Behavior from Molecules to Ecosystems; Ecology of a 
Changing Planet; and Biological Foundations of One Health. 
 
1. Mission 

SBS does not currently have a mission statement, though a new strategic plan is underway. 
Prior strategic plans reflected the separate units that existed prior to the merger. The former 
Department of Biology set the goal of becoming a top-level unit in instruction and research. 
Geographical Ecology and Biology of Behaviors were areas of strength and growth. The 
former Department of Microbiology and Plant Biology prioritized (1) advancing basic and 
applied research, (2) educating future scientists and leaders, (3) regarding instructional 
activities, combining topical knowledge with problem solving, critical thinking, and 
communication skills, and (4) being trusted intellectual leaders in their field and the public 
more broadly.  

A draft mission statement is currently under consideration. It reads as follows. “The mission 
of the School of Biological Sciences (SBS) is to serve the state of Oklahoma and the nation 
through: (1) formal teaching of the biological sciences to undergraduate students in our 
majors, in related majors, and in general education programs of the Dodge Family College of 
Arts and Sciences; (2) professional training of graduate students and postdoctoral researchers 
in the biological sciences; (3) creation and dissemination of new understanding of biology 
through research, and (4) engagement in impactful service to the university and professional 
communities.” 

 
2. Key Points of Strategic Vision/Plan 
 

a. Strong commitment to advancing scientific research in the life sciences 
 
b. Strong commitment to graduate and undergraduate education 

 

c. Strong commitment to the state of Oklahoma  
 

d. Meaningful positive contribution to OU’s institutional goal of joining the AAU 
  
3. Strengths 
 

a. The merger was well-managed, and SBS is a cohesive unit despite considerable 
challenges. The external reviewers noted that leadership, governance, and 
administrative structure are key strengths of the unit.  
 

b. SBS has strong and efficient credit hour production and is the most popular 
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undergraduate major on campus. Undergraduate retention and graduation rates are 
solid. 

 
c. SBS’s graduate program produces and places a sizable number of PhD students. 

External reviewers described PhD placement as “exceptional.”  
 

d. The tenured and tenure-track faculty compare favorably in terms of article 
publications and citations relative to peer institutions. 

 
e. SBS faculty have received an impressive number of prestigious internal and external 

faculty awards since the last review.  
 

4. Challenges and Opportunities 
 

a. Managing instructional demands. The sheer number of majors and credit hours in 
service classes places enormous demands on SBS. SBS has the fewest tenured and 
tenure-track faculty per 100 students of any science-based unit in the College of Arts 
and Sciences. Equitably and functionally balancing teaching between renewable-term 
and tenure-track faculty and among the specialties (Biology, Plant Biology, 
Microbiology) is a mission-critical challenge.  

  
b. Faculty retention. High-performing junior faculty have been recruited away, 

resulting in lost startup investments, reduced grant revenue, and teaching gaps. 
This represents a significant threat to the unit's future. 

 

c. Facilities maintenance. Research labs in older buildings are outdated and in disrepair. 
The Aquatic Research Facility receives insufficient funding for maintenance. 

 

d.  External funding. The level of external support for research is below that of peer 
institutions. 

 
e. Funding start-up packages for new tenure-track faculty is a consistent challenge. 

 
 

 
 

II. KEY RECOMMENDATIONS 
 
1. Develop and approve a strategic plan and mission statement 
 
Create a vision statement and strategic plan aligned with DFCAS and University goals. This 
should include hiring priorities, opportunities for collaboration, directions for undergraduate 
and graduate education, and engagement with stakeholders. 
 
2.  Address Faculty Retention 
 
SBS should work with the college to improve faculty retention, especially promising tenure-
track junior faculty.  
 
3.  Invest in Facilities and Facility maintenance 
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Maintaining current facilities and infrastructure is an ongoing challenge. The external 
reviewers note that improved maintenance will provide opportunities for undergraduate 
education, graduate education, research, and outreach. The external reviewers note that the 
Aquatic Research Facility is especially underfunded for upkeep. SBS should work with the 
College to manage upkeep for its facilities. 
 
4.  New Faculty Start-up Funds 
 
SBS and the College’s current funding models are insufficient and need to be modified. SBS 
and the college are encouraged to explore options that involve central administration.  
 
5.  Re-evaluate IDC distribution 
 
The external reviewers believed that a greater proportion of funds should be returned to the 
unit. Although incentivizing external funding and funding operating costs for labs generating 
funded research are important, these funds might also be used to strategically advance the 
unit as a whole by supporting, for example, new hires and shared facilities. 
 
6.  Provide Greater Support for Non-Tenure Teaching Faculty 
 
Develop new policies and practices to provide teaching-focused faculty with structured 
pathways for professional development and variation in teaching assignments. Perhaps 
consider working with the Center for Faculty Excellence on this initiative.   
 

7. Track Outcomes for Undergraduate Alumni 

Investigate ways to work with the college and university to track career outcomes for 
undergraduate alumni. 
 
8.  Expand Microbiology and Align with Health Professions 

 
Expand enrollment in microbiology through microbiome-focused courses aligned 
with health professions.  
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I. EXECUTIVE SUMMARY 

 
1. Mission- Mewbourne College of Earth and Energy 

To educate scientists and engineers and create knowledge of Earth’s past and present to 
navigate a future that meets societal needs for energy and a thriving environment. Students 
are equipped with broad, foundational knowledge upon which they can grow in their 
chosen areas of expertise, ranging from Earth’s history, processes and materials to 
environmentally responsible development of diverse energy resources and systems. 

 
2. Key Points of Strategic Vision/Plan- Mewbourne College of Earth and Energy 

To empower society to thrive now and for future generations through: (i) meaningful 
dialog that boosts Earth and energy literacy and (ii) collaborative multidisciplinary 
education and research to address complex energy and environmental challenges and 
opportunities. 

 
3. Strengths 
 

a. Dedicated applied and basic researchers in the School of Geosciences have strong 
research records within a dynamic and growing field as evidenced by both early career 
and senior faculty publication records. Citation rates are “very good” and faculty have 
successfully secured external funding. 

 
b. Resources provided through a large endowment fund allow for numerous endowed 

chairs. 
 

c. Undergraduate and graduate programs are stable with graduates prepared to fulfill a 
variety of workforce needs (e.g., energy industry, environmental industry, regulatory 
agencies). Recruitment efforts have led to increases in undergraduate majors and 
retention efforts have resulted in exceptional graduation rates. Further, undergraduate 
general education courses contribute to high Student Credit Hour (SCH) generation. 
These programs and courses benefit the School of Geosciences, Mewbourne College 
of Engineering, and our university. 

d. Support staff work effectively with faculty and school leadership as documented 
by the external review report.  

e. Leadership structures are appropriate to support the department as documented 
by external reviewers. A school director is in place and Committee A is elected 
by the department to lead school governance.  

 
4. Challenges and Opportunities 

 
a. Faculty recruitment and retention is a challenge. Five assistant professors recently left 

the school. The corresponding searches coupled with additional faculty departures 
have resulted in pre-tenure faculty taking on larger service and course preparation 
roles with some early career faculty preparing 9 to 12 different courses before tenure. 
Additionally, numerous senior faculty have recently retired. 
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b. The external evaluation report highlights departmental culture as an ongoing
challenge noting disagreements between fundamental and applied researchers have
resulted in significant faculty discomfort. Further, these challenges are reported to
adversely impact students in the school.

c. Some general education courses have low enrollment. The external evaluation report
notes that “None [of the courses] have the high enrollments that some other popular
geosciences courses have in other universities.”

d. College goals include increasing external funding while also ensuring that faculty are
teaching undergraduate and graduate courses. The average course load is 3.4 courses
per year is above the teaching load at comparable universities per the external
evaluation report.

II. KEY RECOMMENDATIONS

1. Faculty Workload

a. We suggest reviewing the process for determining faculty research, teaching, and
service loads as well as the use of teaching assistant positions as noted in the external
evaluation report. We recommend the limited and strategic use of teaching-focused or
term faculty to ensure robust enrollments and student programs to stabilize programs
and temporarily address the departures of both early career and senior faculty. The
school may also consider proactively working with the College Dean to ensure that
faculty are able to achieve their maximum potential through the consistent application
of policies across applied and basic researchers.

b. The school of Geosciences in collaboration with the college administration need to
carefully balance the desire to significantly increase external funding and note the required
time and effort required to conduct funded research. It is difficult for faculty to obtain
external funding without a reduction in teaching responsibilities (e.g., the number of new
course preparations). Proposal development and submission efforts need to be balanced
with delivering high-quality instruction without relying too heavily on term or adjunct
faculty. Adequate post-award time and effort needs to be allotted in accordance with
agency policies to execute funded grant and contract awards.

2. Culture
a. Consider hiring a consultant or other mechanism to facilitate discussions and support the

School of Geosciences in addressing the significant and pervasive climate issues
documented by the external evaluation team. Establishing a culture of mutual respect
across disciplines in the school is important for both the well-being of faculty and students.

b. Consider opportunities to support and celebrate the successes of pre-tenure faculty.
Ensuring that pre-tenure faculty have mentors, access to sufficient start up packages, and
the on-going support to retain early career faculty are evidence-based strategies to support
faculty retention. Low or no cost retention opportunities may include nominations for
awards, faculty spotlights, or celebrations that foster a sense of belonging. These efforts are
likely to increase faculty retention.
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c. Develop a school level strategic plan with KPIs that align with the college strategic plan will 
likely assist with faculty decision making. Additionally, agreeing on department norms, 
expectations, and goals may assist with resolving some of the departmental climate issues. 

 
3. Undergraduate Programs  

a. Continue recruitment and retention efforts that are in place while balancing the need for 
manageable faculty loads that support effective teaching and quality mentorship.  

b. Consider the recommendations from the external evaluation to carefully evaluate the 
number and enrollment of general education courses, especially the courses with low 
enrollment. 

 

4. Graduate Programs  
a. Graduate program enrollment has mirrored industry. Continue to rely on the 

Mewborne College Board of Visitors and Industry Advisory Board members to 
gauge workforce needs, areas of strength, and areas for enhancement.  

b. Continue student recruitment and retention efforts while balancing the need for 
manageable faculty workloads that allow for the time needed for effective teaching 
and student mentoring. 

c. Implement policies and procedures that alleviate tensions related to school climate 
and faculty differences.  
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I. EXECUTIVE SUMMARY 

 
Based on subcommittee analyses of the unit self-study, unit strategic plan, conversations with unit leadership, 
and the external evaluator feedback, please provide a summary of the unit’s mission, strategic vision, 
strengths, and challenges. 
 
 
1. Mission 

To conduct innovative and socially relevant research; to expand students’ intellectual vistas 
via critical perspectives and valuable tools and skills; and to catalyze sustainable human-
natural systems. 

 
2. Key Points of Strategic Vision/Plan 
 

Vision statement: To shape a sustainable future for Oklahoma and beyond by creating a 
community of transdisciplinary scholars and leaders who aim to comprehend the Earth’s 
human-natural systems. 

 

a. Empower faculty to be successful and attain national/international standing in their fields. 
b. Mentor postdoctoral scholars and graduate students to do independent, 

transdisciplinary and convergent world-class research in a supportive, professional 
environment.  

c. Provide a robust educational experience for producing undergraduate students who 
are well-trained in theory, methods, and practice to catalyze their careers.  

d. Create a departmental culture that is supportive of future and current faculty, 
students, and staff. One which supports a departmental perspective of service and 
community engagement to the local, state, Tribal, national, and global community 
that OU, as Oklahoma’s flagship research university, serves. 

e. Become a globally recognized and regionally impactful leading transdisciplinary and 
convergence research institution at the intersection of severe weather, environment, 
and society. 

 
 
3. Strengths 
 

a. DGES is a well-structured unit with clear rules and policies for faculty governance, 
including multiple committees with faculty and student representation, and plans to 
create an external advisory board to provide external advice on governance, business, 
academic and developmental needs.   
 

b. The Department has a vibrant and award-winning faculty who are dedicated teachers 
and active and engaged researchers, achieving research metrics comparable to (and 
often exceeding) those at AAU departments. Research expenditures have doubled 
over the past 5 years, and DGES faculty are receiving external recognition and 
leading numerous large collaborative projects (NSF, NIH).   
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c. DGES engages in significant effort to recruit quality graduate students, resulting 
in the doubling of enrollment in their graduate programs since the last APR, 
particularly their Ph.D. program, which increased from 13 to 31 students 
(138.46% increase).   

 

d. Leadership in the department is currently shaping a comprehensive and 
ambitious revision of its strategic plan to align it with that of the university. The 
focus of this plan is to increase the national/international standing of the 
department, consistent with OU’s goal of AAU membership.   

 
4. Challenges and Opportunities 
 

a. Centralized administrative support (e.g. advising, marketing, IT, classroom 
management) and concomitant staff shortages have weakened the department’s 
ability to address issues quickly and effectively. 
 

b. DGES has experienced a decrease in the number of undergraduate majors and 
minors (but an increase in credit-hour production). DGES has instituted a plan for 
addressing undergraduate majors which entails consolidating majors and creating a 
common core curriculum across majors.    

 

c. The national recruitment of a new department chair presents an opportunity for the 
department to engage faculty, students, alumni, staff and others in the development 
of the new strategic plan.    

 

d. DGES needs to carefully balance the desire for reduced teaching loads to increase 
research productivity with the need to increase the number of student majors and 
deliver high-quality instruction without relying too heavily on term or adjunct faculty.     

 
 

II. KEY RECOMMENDATIONS 
 
Taking into consideration the self-study and external evaluator report, the APR subcommittee will make a 
list of key recommendations. Based on these recommendations, units will be asked to write action plans that 
focus on SMART goals (Specific, Measurable, Assignable, Realistic, and Time-bound). Please divide 
recommendations into relevant categories, such as Faculty, Undergraduate Programs, Graduate Programs, 
Unit Administration, Facilities, etc. 
 
1. Faculty 
 

a.) Workload  
a. DGES faculty report extraordinary administrative workloads due to 

insufficient central staffing. In addition, there is a broadly held desire to 
reduce the teaching load of DGES faculty to support higher levels of 
research productivity and sustain the administrative workload. Yet there 
is a recognition of the need to maintain credit hour production, increase 
majors and minors, and have equitable workloads for faculty. There is no 
easy way around this tension and the DGES faculty should be 
commended for developing creative ways to navigate this. DGES already 
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has several mechanisms for awarding faculty course releases, but these 
are limited and usually designed to compensate for additional duties 
performed (e.g. service assignments, grant management, mentoring 
additional students). We suggest perhaps expanding / revising the bases 
on which faculty are eligible for a course release. We also recommend the 
limited and strategic use of teaching-focused or term faculty to ensure 
robust enrollments and student programs while tenured and tenure-track 
faculty focus on research and grant-writing. The Unit also needs to 
proactively work with the College Dean to ensure that faculty are able to 
achieve their maximum potential through the consistent application of 
policies across units in CGAS, especially in the areas of teaching loads 
and managing SRIs.   

 
2. Undergraduate Programs  
 

a.) DGES is currently in the process of revising its undergraduate programs through the 
consolidation of degree programs and the creation of a common core curriculum.  As 
part of this process, we recommend that the faculty incorporate insights from its 2025 
curriculum mapping exercise, particularly placing more emphasis on qualitative 
methods and independent research projects.  In addition, we recommend that DGES 
leverage the successes of its large general education classes as a recruitment tool for 
new majors and minors.  The changes and revisions should be part of the strategic 
planning process of the unit under new leadership going forward.   

 
 

3. Graduate Programs  

 
a.) After discontinuing four programs in 2020 and replacing them with new 

combined degrees in Geography and Environmental Sustainability, the DGES 
graduate programs are thriving and have made significant progress since the 
previous APR. Enrollments are up, and graduates have found success in finding 
positions after graduating. It does appear that the unit is hiring many of these 
recent graduates in non-permanent positions. We recommend assessing this 
practice to consider how effectively these positions prepare recent graduates for 
tenure track positions. We also recommend that DGES continue to work with 
OU Online and OUES to robustly market its online program in Geospatial 
Analysis, given the growth potential in the online space.   
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July 29, 2025

Dr. Joseph Harroz, Jr.

Office of the President

The University of Oklahoma

Evans Hall 101

660 Parrington
Norman, ОK 73019-0390

Dear President Harroz:

OFFICERS
Dr. Julie Speakes, Chairperson
Liberty University
Ms. Lynne McMullen. ViceMs. Lynne McMullen, Vice Chairperson
Cygnet Aviation
Cygi A

Dr. Wendy Beckman, Secretary
Middle Tennessee State University

Mr. Kelvin Mason, Treasurer
Delts Air ineeDelta Air Lines

Ms. Maryanne DeMarco, Regulatory &
Compliance

Coalition of Airline Pilots Associations

Capt. Darrin Greubel, Immediate Past
ChaimeroChairperson

At its Annual Meeting July 15-17, 2025, the Accreditation Committee and the

Board of Trustees of the Aviation Accreditation Board International (AABI) acted

on the application submitted by The University of Oklahoma (OU) December 11,
2023.

am pleased to advise you that the Board accepted the institution's responses to
Recommendations 3.2.3d, 3.5.6, and 3.6.2 with no further reports required. The

Board reaffirmed accreditation of the following programs for a period of five years:

B.S. in Aviation Management - Non-Flying Track (AABI Aviation

Management)
B.S. in Aviation Management - Flying Track (AABI Flight Education)
B.S. in Aviation Management - Professional Pilot Track (AABI Flight
Education)

B.S. in Aviation Management - Air Traffic Management Track (AABI Air

Traffic Control)

Enclosed with this letter is a public release policy, which has been excerpted from

the AABI Policies & Procedures Manual. Please advise appropriate members of the

faculty and staff of the necessity to adhere to this policy. A Certificate of
Accreditation from AABI is also enclosed, along with a list of accredited programs.

On behalf of the AABI Board of Trustees, congratulations and thank you for the
confidence you have placed in AABI and the commitment that you have evidenced

toward quality aviation education through membership and successful reaffirmation
of four programs. Since AABI accreditation for this program will expire on July 31,
2030, we will send a link for the AABI application (Form 202) in Weave to begin
the process for reaffirmation of accreditation in July 2028, to allow approximately
24 months for the reaffirmation process.

Aviation Accreditation Board International

115 South 8th Street, Suite 102. Opelika, Alabama USA 36801

(334) 748-YFLY (9359) . Fax (334) 9360
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Please feel free to contact me if you have any questions.

Sincerely,

EaBe
Elizabeth Bjerke, Ph.D.
President

Enclosures

cc: Dr.

Accreditation

Mark Dusenbury, Vice President of Accreditation and

Committee

Dr. Shannon Morrison, Assistant Chair, Accreditation Committeе

Ms. Ceci Shirley, Vice President of Operations
AABI Board of Trustees

Mr. Eric Wydra, Director, OU School of Aviation

Chair,
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AGENDA ITEM 28 
 
 
ISSUE: NONSUBSTANTIVE PROGRAM CHANGES – NC 
 
 
ACTION PROPOSED: 
 

This is reported for information only. No action is required. 
 
 
BACKGROUND AND/OR RATIONALE: 
 

The Oklahoma State Regents for Higher Education confer upon each institution the 
authority to implement non-substantive changes to their programs. Non-substantive changes may 
be approved by the chief academic officer of the institution and do not need to be reported to the 
State Regents, such as changes to minors and accelerated degrees. The following non-substantive 
changes have been approved by the appropriate faculty, academic units and deans, the Academic 
Programs Council and/or Graduate Council, and Senior Vice President and Provost. They are 
forwarded to the OU Board of Regents for information only. 
 

Administrative/Internal Program Changes 
Recommended for Approval by the Academic Programs Council or Graduate Council 

September 2026 
 

Accelerated Program Deletions 
 
GALLOGLY COLLEGE OF ENGINEERING  
 
Bachelor of Science (in Industrial and Systems Engineering-Analytics)/Master of Science (in 
Industrial and Systems Engineering) (RPC 129/130, MC A529/F529) 
Requesting deletion of this accelerated program. There is one student enrolled with an expected 
graduation in 2027. No courses will be deleted. 
 
Reason for request:  

ISE has a new Undergraduate 120 Coursework Hour degree program (Engineering 
Analytics) that provides education with similar learning objectives. ISE Analytics has greater 
than 120 coursework hours due to CS minor coursework. Students can still pursue the CS minor 
as a separate option. This A529/F529 degree program will be cancelled due to the undergraduate 
degree program cancellation. 

 
Bachelor of Science (in Industrial and Systems Engineering-Analytics)/Master of Science (in 
Data Science and Analytics) (RPC 129/406, MC A532/F267-Q343) 
Requesting deletion of this accelerated program. There are 6 students still enrolled with an 
expected graduation of 2030 for the last student. No courses will be deleted. 
 
Reason for request:  

ISE has a new undergraduate 120 Coursework hour degree program (Engineering 
Analytics) that provides education with similar learning objectives. ISE Analytics has greater 
than 120 coursework hours due to CS minor coursework. Students can still pursue the CS minor 
as a separate option. This degree program will be cancelled due the undergraduate portion 
cancellation. 
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Accelerated Program Modifications 

 
MEWBOURNE COLLEGE OF EARTH AND ENERGY  
 
Bachelor of Science (in Petroleum Engineering)/Master of Business Administration (RPC 
182/025, MC A765/F140-Q153) 
Course requirement changes to reduce the total credit hours. Remove GEOL 3003 Structural 
Geology as major support requirement. Reduce Major Support Technical electives from 3 hours 
to 1 hour. Major Support hours will decrease from 30 to 22 hours. Replace CHEM 1315 (or 
CHEM 1335) with CHEM 1324 General Chemistry for Engineers as the college requirement that 
fulfills the General Education Natural Science with Lab requirement. No change in shared 
coursework between the BS and MBA. Total hours for B.S. in Petroleum Engineering has 
decreased from 126 to 120 hours. Total credit hours for the accelerated program will change 
from 165 to 159 hours. 
 
Reason for request:  

Standalone BS degree is being decreased to 120 hours so making the required changes to 
accelerated program to match the changes of the standalone degree. 

 
 

Administrative/Internal Program Changes 
Recommended for Approval by the Academic Programs Council or Graduate Council 

October 2026 
 

Administrative Program Modifications 
 

DODGE FAMILY COLLEGE OF ARTS & SCIENCES 
 
Astronomy, Minor (N080) 
Program requirement change to add a grade requirement of C or better must be earned in each 
course counted for minor credit. Total credit hours for the minor will not change. 
 
Reason for request:  

To ensure better performance in subsequent classes and that the student has sufficient 
knowledge of the material. 

 
English: Writing, Minor (N377) 
Course requirement change to make the writing courses a department-maintained list. Total 
credit hours for the minor will not change. 
 
Reason for request:  

We would like to make the writing course list a department-maintained list so it can be 
easily updated in annual catalog edits in the future when new courses are created, particularly for 
more straightforward program/degree clearance and advising purposes. 

 
Physics, Minor (N780) 
Program requirement change to add a grade requirement of C or better must be earned in each 
course counted for minor credit. Total credit hours for the minor will not change. 
 
Reason for request:  

To ensure better performance in subsequent classes and that the student has sufficient 
knowledge of the material. 
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MEWBOURNE COLLEGE OF EARTH AND ENERGY  
 
Bachelor of Science (in Petroleum Engineering)/Master of Science (in Petroleum Engineering) 
(RPC 182/183, MC A764/F765) 
Course requirement changes to reduce the total credit hours. Remove P E 4033 from Major 
Requirements. Remove GEOL 3003 Structural Geology as major support requirement. Increase 
Major Support Technical electives to 4 hours (one 3-hour course and one 1-hour course) chosen 
from an approved list of courses. Major Support hours will decrease from 30 to 25 hours. 
Replace CHEM 1315 (or CHEM 1335) with CHEM 1324 General Chemistry for Engineers as 
the college requirement that fulfills the General Education Natural Science with Lab 
requirement. Shared coursework between the BS and MS has changed to P E 5553, P E 5463 and 
a 3-hour technical elective (replaces P E 4033). Total hours for B.S. in Petroleum Engineering 
has decreased from 126 to 120 hours. Total credit hours for the accelerated program will change 
from 147-153 to 141-147 hours. 
 
Reason for request:  

Standalone BS degree is being decreased to 120 hours so making the required changes to 
accelerated program to match the changes of the standalone degree. 
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AGENDA ITEM 29 
 
 
ISSUE: PRINCIPAL GIFTS TO THE UNIVERSITY OF OKLAHOMA 
 
 
ACTION PROPOSED:  
 
 This is reported for information only. No action is required. 
 
 
BACKGROUND AND/OR RATIONALE:  
 
 The following gifts and commitments have been received by the OU Foundation:  
 

• $150,000,000 from Harold Hamm to name the Harold Hamm Health Campus and 
support the Harold Hamm Diabetes Center.  

• $10,000,000 planned gift from an anonymous donor for student support in the Price 
College of Business. 

• $6,000,000 from Bill and Gayle Parker to benefit the College of Engineering and 
College of Earth and Energy Dean’s Funds. 

• $4,500,000 from Ted and Kathryn Enos to support OU Athletics. 
• $4,000,000 from the Wadley Brackett Foundation to benefit several areas across OU 

Athletics. 
• $3,200,000 planned gift from Dondi Cupp to support the Pride of Oklahoma Band. 
• $3,000,000 from an anonymous donor to benefit OU Athletics. 
• $3,000,000 planned gift from an anonymous donor to support several areas across OU 

Athletics. 
• $3,000,000 from the Bowen Foundation to benefit OU Men’s Basketball. 
• $2,500,000 from Bradley and Linda Stanton to benefit OU Athletics. 
• $2,200,000 planned gift from Dr. Cecil and Sue Miskel to support their Endowed 

Education Scholarship Fund in the Jeannine Rainbolt College of Education. 
• $2,100,000 planned gift from an anonymous donor for a scholarship fund for out of 

state students within the Price College of Business. 
• $1,458,669 from The Harold Hamm Foundation to support pilot funding and faculty 

support at The Harold Hamm Diabetes Center. 
• $1,343,707 from the Mewbourne Family Supporting Organization to benefit the 

faculty, dean and scholarships within the Mewbourne College of Earth and Energy. 
• $1,125,000 from J. Ted and Kathryn Enos to benefit OU Women’s Soccer. 
• $1,125,000 from Robby and Cassie Riggs to support OU Athletics. 
• $1,125,000 from Eric Winton to benefit OU Athletics. 
• $1,035,480 planned gift from an anonymous donor to support the Price College of 

Business and Jeannine Rainbolt College of Education. 
• $1,100,000 from an anonymous donor to support OU Athletics. 
• $1,000,000 from Clayton Clark to benefit OU Athletics. 
• $1,000,000 planned gift from an anonymous donor to support students in the Gibbs 

College of Architecture. 
• $1,000,000 planned gift from an anonymous donor to support the Inspiring 

Champions Fund.  
• $1,000,000 from an anonymous donor to benefit OU Athletics. 
• $1,000,000 from the James C and Teresa K Day Foundation to support the 

Mewbourne College of Earth and Energy Deans Fund.  
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AGENDA ITEM 30 
 
 
ISSUE: QUARTERLY REPORT OF ON-CALL ARCHITECTS, ENGINEERS, 

CONSTRUCTION MANAGERS AND CONSTRUCTION SERVICES – ALL 
 
 
ACTION PROPOSED: 
 

This report is for information only.  No action is required. 
 
 
BACKGROUND AND/OR RATIONALE: 
  

In March 2026, the Board of Regents authorized a group of architectural firms to 
provide professional on-call services.  In June 2026, the Board of Regents authorized a group of 
engineering firms and authorized a group of construction management firms to provide on-call 
services for minor construction and renovation projects.    

 
The Board of Regents policy governing the buying and selling of goods and services 

states that purchase obligations between $50,000 and $1,000,000 must be reported quarterly to 
the board as an information item. 
 
 Work completed during the first quarter of Fiscal Year 2027 by on-call architectural, 
engineering, and construction management firms are summarized below. 
 

Firm Name Date Initiated Work Performed Fee 
For the OU-Norman Campus    
KFC- Kirkpatrick Forrest Curtis 
Engineering 

April 25, 2025 Sarkeys Fitness Steel Truss 
Investigation 

7,050 

KFC- Kirkpatrick Forrest Curtis 
Engineering 

January 17, 2024 Freshman Housing-Tornado 
Shelter South 

410 

ZFI Engineering Co. September 10, 2025 Carpenter Hall Elevator 
Addition 

10,500 

Gwin Engineering October 16, 2023 Campus Electrical 
Coordination Study 

5,125 

  Total Norman $23,085 
For the Health Campus - 
Oklahoma City: 

   

Parkhill/Cardinal Engineering, Inc.  July 1, 2025 Service Center Sewer 
Relocation Survey 

25,608 

Frankfurt-Short-Bruza Associates  January 6, 2026 BMSB Lab Exhaust 15,345 
  Total OKC $40,952 
For the OU-Tulsa Campus:     
AC Owen Construction October 31, 2025 PolyTech Institute 

Renovation 
29,956 

GH2 Architects August 5 2025 SHSC Tandy Sim Center 
Renov 

3,639 

Phillips & Gomez, Inc July 11, 2025 Tandy Ed Steam System ME   290  
  Total Tulsa $33,885 
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 Cumulative Total Professional Architectural, Engineering, and Construction 
Management Fees for work completed by On-calls through the first quarter of Fiscal Year 2027. 
 
For the OU-Norman Campus: 

Firm Name Total Fees 

KFC- Kirkpatrick Forrest Curtis Engineering 7,460 

ZFI Engineering Co 10,500 

Gwin Engineering Consultants, LLC 5,125 
 
For the Health Campus - Oklahoma City:     

Firm Name Total Fees 

Parkhill/Cardinal Engineering, Inc. 25,608 

Frankfurt-Short-Bruza Associates 15,345 
 
For the OU-Tulsa Campus: 

Firm Name Total Fees 

AC Owen Construction 29,956 

GH2 Architects 3,639 

Phillips & Gomez, Inc   290 

Total for Architects, Engineers & CM’s – ALL Campuses $97,922 
 
 

Work completed during the first quarter of Fiscal Year 2027; construction services 
selected through the competitive bidding process.   

 
Firm Name Date Initiated Work Performed Contract 

Clyde Riggs Construction November 17, 2025 Kimrey Baseball Outfield $1,813,252 
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AGENDA ITEM 31

ISSUE: QUARTERLY REPORT OF PURCHASES – ALL 

ACTION PROPOSED: 

This report is for information only. No action is required. 

BACKGROUND AND/OR RATIONALE: 

Section 4.11.7 of the Board of Regents Manual requires that certain purchases “must 
be reported to the Board of Regents at least quarterly.” The report for July 1, 2026, to September 
30, 2026, is attached. This report includes a synopsis of contracts entered to acquire goods and 
services by category and funding source. This data does not include purchasing card purchases or 
travel costs because such purchases do not fall within University Procurement. Additionally, 
these do not include certain small-dollar purchases made through the University purchasing 
platforms like office supplies, lab supplies, and standard IT equipment.  

The report is sorted by funding source (e.g., Construction Projects, Educational & 
General, Sponsored, etc.), then by campus, supplier name, and department. As required by 
Section 4.11.7, the report identifies sole source purchases.  
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UNIVERSITY OF OKLAHOMA REPORT OF PURCHASES
JULY 2026 - SEPTEMBER 2026

SUPPLIER AMOUNT CAMPUS COLLEGE/DEPARTMENT EXPENSE CATEGORY METHOD FUND

1 CARAHSOFT TECHNOLOGY CORP 52,568.00$        NORMAN OPERATIONS SERVICE - GENERAL PROFESSIONAL COMPETITIVE CAPTL
2 FORTY NINE DEGREES LLC 75,000.00$        NORMAN OPERATIONS SERVICE - ARCHITECTURAL & ENGINEERING COMPETITIVE CAPTL
3 OKLAHOMA CHILLER LLC 155,000.00$     NORMAN OPERATIONS EQUIPMENT - INSTALLATION SERVICE COMPETITIVE CAPTL
4 OKLAHOMA CHILLER LLC 95,000.00$        NORMAN OPERATIONS EQUIPMENT - INSTALLATION SERVICE COMPETITIVE CAPTL
5 OKLAHOMA CHILLER LLC 68,515.90$        NORMAN OPERATIONS EQUIPMENT - INSTALLATION SERVICE COMPETITIVE CAPTL

SUPPLIER AMOUNT CAMPUS COLLEGE/DEPARTMENT EXPENSE CATEGORY METHOD FUND

6 AB SCIEX LLC 359,276.67$     HEALTH COLLEGE OF PHARMACY EQUIPMENT - GENERAL EXPENSE SOLE SOURCE EDWCH
7 AVI-SPL LLC 66,417.65$        HEALTH IT HC RENT/LEASE - COMPUTERS & TECHNOLOGY COMPETITIVE EDGEN
8 BRADY INDUSTRIES 103,000.00$     HEALTH OPERATIONS HC SUPPLIES - JANITORIAL COMPETITIVE EDGEN
9 DAVINCI EDUCATION INC 173,983.00$     HEALTH COLLEGE OF MEDICINE RENT/LEASE - SOFTWARE SOLE SOURCE EGFEE

10 EXAN ENTERPRISES INC 106,119.39$     HEALTH COLLEGE OF DENTISTRY RENT/LEASE - SOFTWARE SOLE SOURCE EGFEE
11 EXPRESS SERVICES INC 65,000.00$        HEALTH OPERATIONS HC SERVICE - EMPLOYEE PLACEMENT/TEMPS COMPETITIVE EDGEN
12 FIRETROL PROTECTION SYSTEMS 55,000.00$        HEALTH ADMINISTRATION & FINANCE - TULSA SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE EDGEN
13 GFL ENVIRONMENTAL 124,800.00$     HEALTH OPERATIONS HC SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE EDGEN
14 HD SUPPLY 70,000.00$        HEALTH OPERATIONS HC SUPPLIES - JANITORIAL COMPETITIVE EDGEN
15 HUNTINGTON BUSINESS SYSTEMS INC 80,393.58$        HEALTH IT HC RENT/LEASE - SOFTWARE SOLE SOURCE EDGEN
16 HURON CONSULTING SERVICES LLC 65,066.38$        HEALTH IT HC RENT/LEASE - COMPUTERS & TECHNOLOGY COMPETITIVE EDGEN
17 MCGRAW-HILL GLOBAL EDUCATION HOLD LLC 389,750.39$     HEALTH LIBRARY HC LIBRARY ONLINE OTHER - EXPENSE SOLE SOURCE EDGEN
18 SPECIALTY UNDERWRITERS LLC 54,779.00$        HEALTH COLLEGE OF MEDICINE SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE EDGEN
19 STERIS CORPORATION 72,567.43$        HEALTH COLLEGE OF DENTISTRY SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT SOLE SOURCE EGFEE
20 TITAN PROFESSIONAL RESOURCES LLC 70,720.00$        HEALTH IT HC SERVICE - EMPLOYEE PLACEMENT/TEMPS COMPETITIVE EGFEE
21 TOPAZ TECHNOLOGIES LLC 68,320.00$        HEALTH IT HC SERVICE MAINTENANCE - SOFTWARE SOLE SOURCE EDGEN
22 TOUCHNET INFORMATION SYSTEMS INC 131,263.00$     HEALTH IT HC RENT/LEASE - COMPUTERS & TECHNOLOGY SOLE SOURCE EDGEN
23 ADACEL SYSTEMS INC 328,665.00$     NORMAN COLLEGE OF ATMOSPHERIC AND GEOGRAPHIC EQUIPMENT - GENERAL EXPENSE SOLE SOURCE EGFEE
24 ADOBE INC 108,042.27$     NORMAN MARKETING & COMMUNICATION RENT/LEASE - SOFTWARE SOLE SOURCE EDGEN
25 AMAZON WEB SERVICES INC 75,000.00$        NORMAN COLLEGE OF ATMOSPHERIC AND GEOGRAPHIC SERVICE - COMPUTER & TECHNOLOGY COMPETITIVE EDGEN
26 AMAZON WEB SERVICES INC 125,000.00$     NORMAN UNIVERSITY LIBRARIES RENT/LEASE - COMPUTERS & TECHNOLOGY COMPETITIVE EGFEE
27 AMIGOS LIBRARY SERVICES 62,889.00$        NORMAN UNIVERSITY LIBRARIES LIBRARY ONLINE SERIALS - EXPENSE SOLE SOURCE EGFEE
28 BLOOMBERG FINANCE LP 109,820.00$     NORMAN COLLEGE OF BUSINESS RENT/LEASE - SOFTWARE SOLE SOURCE EGFEE
29 BLOOMBERG INDUSTRY GROUP INC 58,455.00$        NORMAN COLLEGE OF LAW LIBRARY ONLINE SERIALS - EXPENSE SOLE SOURCE EGFEE
30 BUFFKIN BAKER 56,500.00$        NORMAN UNIVERSITY LIBRARIES SERVICE - EMPLOYEE PLACEMENT/TEMPS COMPETITIVE EGFEE
31 CALLTOWER 57,732.60$        NORMAN IT RENT/LEASE - COMPUTERS & TECHNOLOGY COMPETITIVE EDGEN
32 CAYUSE LLC 157,186.08$     NORMAN VP RESEARCH SUBSCRIPTION SOLE SOURCE EDGEN
33 CDW GOVERNMENT LLC 179,998.98$     NORMAN IT RENT/LEASE - SOFTWARE COMPETITIVE EDGEN
34 CENGAGE LEARNING INC 84,613.00$        NORMAN UNIVERSITY LIBRARIES LIBRARY ONLINE SERIALS - EXPENSE SOLE SOURCE EGFEE
35 CITY OF NORMAN 144,360.48$     NORMAN STUDENT AFFAIRS NORMAN TRAVEL DIRECT DOMESTIC LOCAL TRANSPORTATION COMPETITIVE EDGEN
36 COLLEGE BOARD 93,702.00$        NORMAN DIVISION OF ENROLLMENT MGMT SUBSCRIPTION SOLE SOURCE EGFEE
37 COMMON APPLICATION 52,500.00$        NORMAN DIVISION OF ENROLLMENT MGMT RENT/LEASE - SOFTWARE SOLE SOURCE EGFEE
38 COPELIN CONTRACT LLC 139,802.00$     NORMAN COLLEGE OF BUSINESS EQUIPMENT - GENERAL EXPENSE COMPETITIVE EDGEN
39 COPELIN CONTRACT LLC 58,830.00$        NORMAN COLLEGE OF BUSINESS EQUIPMENT - GENERAL EXPENSE COMPETITIVE EGFEE
40 EBSCO 226,312.00$     NORMAN UNIVERSITY LIBRARIES LIBRARY ONLINE SERIALS - EXPENSE SOLE SOURCE EGFEE
41 ENCOURA LLC 129,300.00$     NORMAN DIVISION OF ENROLLMENT MGMT SUBSCRIPTION SOLE SOURCE EGFEE
42 EVISIONS LLC 59,697.00$        NORMAN IT RENT/LEASE - SOFTWARE SOLE SOURCE EDGEN

FUNDING SOURCE: CONSTRUCTION PROJECTS

FUNDING SOURCE: EDUCATIONAL & GENERAL
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43 GAMRY INSTN INC 50,558.00$        NORMAN COLLEGE OF ARTS & SCIENCES EQUIPMENT - GENERAL EXPENSE SOLE SOURCE EDGEN
44 GARDAWORLD SECURITY SERVICES 200,000.00$     NORMAN UNIVERSITY LIBRARIES SERVICE - SECURITY COMPETITIVE EDGEN
45 GARTNER INC 151,066.00$     NORMAN IT SUBSCRIPTION COMPETITIVE EDGEN
46 GAYLORD BROS INC 123,249.02$     NORMAN UNIVERSITY LIBRARIES SUPPLIES - OTHER SOLE SOURCE EGFEE
47 GAYLORD BROS INC 56,754.70$        NORMAN UNIVERSITY LIBRARIES SUPPLIES - OTHER SOLE SOURCE EDGEN
48 GENERAL COMPRESSOR INC 75,374.55$        NORMAN VP RESEARCH EQUIPMENT - GENERAL EXPENSE SOLE SOURCE EDGEN
49 GOBI LIBRARY SOLUTIONS FROM EBSCO 169,500.00$     NORMAN UNIVERSITY LIBRARIES LIBRARY ONLINE BOOKS - EXPENSE COMPETITIVE EGFEE
50 HONEYWELL AEROSPACE 54,761.00$        NORMAN COLLEGE OF ENGINEERING SERVICE - GENERAL NON-PROFESSIONAL SOLE SOURCE EDWCH
51 HUMAN CAPITAL RESEARCH COMPANY LLC 112,000.00$     NORMAN DIVISION OF ENROLLMENT MGMT SERVICE - MANAGEMENT CONSULTING COMPETITIVE EDGEN
52 IM SOLUTIONS INC 66,560.00$        NORMAN IT SERVICE - EMPLOYEE PLACEMENT/TEMPS SOLE SOURCE EDGEN
53 IMAGENET CONSULTING LLC 137,618.19$     NORMAN IT RENT/LEASE - SOFTWARE COMPETITIVE EDGEN
54 IMAGENET CONSULTING LLC 82,687.50$        NORMAN IT SERVICE - COMPUTER & TECHNOLOGY COMPETITIVE EDGEN
55 INSTRUCTURE INC 520,361.32$     NORMAN IT RENT/LEASE - SOFTWARE COMPETITIVE EDGEN
56 INTERNATIONAL BUSINESS MACHINES CORP 87,632.25$        NORMAN IT RENT/LEASE - SOFTWARE COMPETITIVE EDGEN
57 ITHAKA 155,283.00$     NORMAN UNIVERSITY LIBRARIES LIBRARY ONLINE SERIALS - EXPENSE SOLE SOURCE EGFEE
58 IVY AI INC 88,806.00$        NORMAN DIVISION OF ENROLLMENT MGMT SUBSCRIPTION SOLE SOURCE EGFEE
59 JOHN A MARSHALL COMPANY 53,824.63$        NORMAN VP RESEARCH EQUIPMENT - GENERAL EXPENSE COMPETITIVE EDGEN
60 LEXISNEXIS 51,091.86$        NORMAN COLLEGE OF LAW LIBRARY ONLINE BOOKS - EXPENSE SOLE SOURCE EGFEE
61 MATHWORKS INC 134,781.00$     NORMAN IT RENT/LEASE - SOFTWARE SOLE SOURCE EDGEN
62 NAVEX GLOBAL INC 67,799.58$        NORMAN INTERNAL AUDITING SERVICE MAINTENANCE - SOFTWARE SOLE SOURCE EDGEN
63 NICHE COM INC 182,825.00$     NORMAN DIVISION OF ENROLLMENT MGMT SUBSCRIPTION SOLE SOURCE EGFEE
64 OCLC INC 200,400.04$     NORMAN UNIVERSITY LIBRARIES LIBRARY ONLINE OTHER - EXPENSE SOLE SOURCE EGFEE
65 OCLC INC 114,964.57$     NORMAN UNIVERSITY LIBRARIES LIBRARY ONLINE OTHER - EXPENSE SOLE SOURCE EGFEE
66 OKLAHOMA MUSIC CO 94,600.00$        NORMAN COLLEGE OF FINE ARTS EQUIPMENT - GENERAL EXPENSE COMPETITIVE EDWCH
67 OPEN TECHNOLOGIES INC 82,000.00$        NORMAN COLLEGE OF ARTS & SCIENCES EQUIPMENT - GENERAL EXPENSE SOLE SOURCE EDGEN
68 OPTIV SECURITY INC 251,190.00$     NORMAN IT RENT/LEASE - SOFTWARE COMPETITIVE EDGEN
69 PAGEUP PEOPLE LIMITED 317,530.04$     NORMAN IT SERVICE MAINTENANCE - SOFTWARE COMPETITIVE EDGEN
70 PROQUEST LLC 462,884.00$     NORMAN UNIVERSITY LIBRARIES LIBRARY ONLINE SERIALS - EXPENSE SOLE SOURCE EGFEE
71 QUALTRICS LLC 182,605.00$     NORMAN IT RENT/LEASE - SOFTWARE SOLE SOURCE EDGEN
72 RLDATIX NORTH AMERICA INC 57,863.91$        NORMAN LEGAL COUNSEL FEE COMPETITIVE EDGEN
73 SEMPER FLY HELICOPTERS 123,937.50$     NORMAN COLLEGE OF ATMOSPHERIC AND GEOGRAPHIC TRAINING COMPETITIVE EGFEE
74 SHI INTERNATIONAL CORP 342,343.78$     NORMAN IT RENT/LEASE - SOFTWARE COMPETITIVE EDGEN
75 STERIS CORPORATION 57,537.10$        NORMAN COLLEGE OF ARTS & SCIENCES SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT SOLE SOURCE EDGEN
76 STORMWIND LLC 81,741.00$        NORMAN IT TRAINING SOLE SOURCE EDGEN
77 TECHNOLUTIONS 303,000.00$     NORMAN DIVISION OF ENROLLMENT MGMT SERVICE - COMPUTER & TECHNOLOGY SOLE SOURCE EDGEN
78 THOMSON REUTERS-WEST 180,000.00$     NORMAN COLLEGE OF LAW LIBRARY ONLINE SERIALS - EXPENSE SOLE SOURCE EDGEN
79 THOMSON REUTERS-WEST 92,661.69$        NORMAN LEGAL COUNSEL RENT/LEASE - COMPUTERS & TECHNOLOGY SOLE SOURCE EDGEN
80 TRUSTEES OF THE UNIV OF PENNSYLVANIA 63,700.00$        NORMAN COLLEGE OF BUSINESS RENT/LEASE - SOFTWARE SOLE SOURCE EDGEN
81 WATERGATE HOTEL 53,936.77$        NORMAN OU ONLINE FOOD/BEVERAGE - BUSINESS MEALS COMPETITIVE EGFEE
82 WILLIAM S HEIN AND CO INC 61,500.00$        NORMAN COLLEGE OF LAW LIBRARY ONLINE SERIALS - EXPENSE SOLE SOURCE EDGEN
83 WOLFRAM RESEARCH INC 71,599.15$        NORMAN IT RENT/LEASE - SOFTWARE SOLE SOURCE EDGEN
84 YELLOW ARROWS LLC 78,800.00$        NORMAN COLLEGE OF LAW SERVICE - MANAGEMENT CONSULTING SOLE SOURCE EDGEN

SUPPLIER AMOUNT CAMPUS COLLEGE/DEPARTMENT EXPENSE CATEGORY METHOD FUND

85 AMBOSS SE 179,690.00$     HEALTH COLLEGE OF MEDICINE TRAINING SOLE SOURCE SPNSR
86 COSMED USA 122,892.00$     HEALTH COLLEGE OF MEDICINE EQUIPMENT - GENERAL EXPENSE SOLE SOURCE SPNSR

FUNDING SOURCE: SPONSORED PROJECTS (FEDERAL GRANTS, THIRD-PARTY CONTRACTS, ETC.
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87 JACKSON COUNTY MEMORIAL HOSPITAL 85,000.00$        HEALTH COLLEGE OF MEDICINE SERVICE - GENERAL PROFESSIONAL SOLE SOURCE SPNSR
88 KAPLAN NORTH AMERICA LLC 152,950.00$     HEALTH COLLEGE OF MEDICINE SERVICE - GENERAL PROFESSIONAL SOLE SOURCE SPNSR
89 OMEGA HEALTHCARE MANAGEMENT SERVICES 374,400.00$     HEALTH COLLEGE OF MEDICINE SERVICE - GENERAL NON-PROFESSIONAL COMPETITIVE SPNSR
90 PRAESIDIUM 70,000.00$        HEALTH COLLEGE OF MEDICINE SERVICE - SCIENTIFIC & TECHNICAL CONSULTING SOLE SOURCE SPNSR
91 PROFESSIONAL DATA ANALYSTS INC 294,000.00$     HEALTH COLLEGE OF PUBLIC HEALTH SERVICE - PROFESSIONAL SCIENTIFIC SOLE SOURCE SPNSR
92 RAND CORPORATION 560,748.00$     HEALTH COLLEGE OF MEDICINE SERVICE - GENERAL PROFESSIONAL SOLE SOURCE SPNSR
93 RTI INTERNATIONAL 50,575.00$        HEALTH COLLEGE OF PUBLIC HEALTH SERVICE - PROFESSIONAL SCIENTIFIC SOLE SOURCE SPNSR
94 ACT EDUCATION CORP 225,500.00$     NORMAN COLLEGE OF EDUCATION SUPPLIES - EXAMS SOLE SOURCE SPNSR
95 EMBASSY SUITES BY HILTON NORMAN HOTEL & 106,700.25$     NORMAN COLLEGE OF EDUCATION FOOD/BEVERAGE - BUSINESS MEALS SOLE SOURCE NONSP
96 NEW WORLD NOW 895,046.90$     NORMAN UNIVERSITY OUTREACH - CONTINUING EDUCATION SERVICE - COMPUTER & TECHNOLOGY SOLE SOURCE SPNSR
97 NIKON INSTRUMENTS INC 149,931.84$     NORMAN COLLEGE OF ENGINEERING EQUIPMENT - GENERAL EXPENSE COMPETITIVE SPNSR
98 PEBL 114,540.00$     NORMAN COLLEGE OF ARTS & SCIENCES SERVICE - GENERAL PROFESSIONAL SOLE SOURCE SPNSR
99 ROHDE &  SCHWARZ USA INC 693,000.00$     NORMAN COLLEGE OF ENGINEERING EQUIPMENT - FABRICATED SOLE SOURCE SPNSR

100 THERMACUBE LLC 120,000.00$     NORMAN UNIVERSITY OUTREACH - CONTINUING EDUCATION TRAINING SOLE SOURCE SPNSR
101 THORLABS INC 106,718.32$     NORMAN COLLEGE OF ENGINEERING EQUIPMENT - GENERAL EXPENSE SOLE SOURCE SPNSR

SUPPLIER AMOUNT CAMPUS COLLEGE/DEPARTMENT EXPENSE CATEGORY METHOD FUND

102 ADVARRA TECHNOLOGY SOLUTIONS INC 344,721.25$     HEALTH COLLEGE OF MEDICINE SERVICE - GENERAL NON-PROFESSIONAL COMPETITIVE SUAUX
103 AHI FACILITY SERVICES INC 690,500.00$     HEALTH UNIVERSITY RESEARCH PARK HC SERVICE - JANITORIAL SERVICES COMPETITIVE SUAUX
104 AMPSAFE LLC 53,250.00$        HEALTH OPERATIONS HC SERVICE - RESALE COMPETITIVE SUAUX
105 BEST COMPANIES INC 141,603.00$     HEALTH OPERATIONS HC MERCHANDISE FOR RESALE COMPETITIVE SUAUX
106 BOB MOORE FORD 87,162.00$        HEALTH OPERATIONS HC EQUIPMENT - MOTOR VEHICLE EXPENSE COMPETITIVE SUAUX
107 BRADY INDUSTRIES 55,000.00$        HEALTH OPERATIONS HC MERCHANDISE FOR RESALE COMPETITIVE SUAUX
108 CAROUSEL INDUSTRIES OF NORTH AMERICA LLC 577,813.56$     HEALTH IT HC RENT/LEASE - SOFTWARE COMPETITIVE SUAUX
109 CARPET STORE INC 89,000.00$        HEALTH STUDENT AFFAIRS HC SUPPLIES MAINTENANCE - GENERAL COMPETITIVE SUAUX
110 CINTAS CORPORATION 50,069.50$        HEALTH OPERATIONS HC MERCHANDISE FOR RESALE COMPETITIVE SUAUX
111 COMDATA INC 60,000.00$        HEALTH OPERATIONS HC MERCHANDISE FOR RESALE COMPETITIVE SUAUX
112 CONCUR TECHNOLOGIES INC 334,528.33$     HEALTH ADMINISTRATION & FINANCE SERVICE - COMPUTER & TECHNOLOGY COMPETITIVE SUAUX
113 CONVERGINT TECHNOLOGIES LLC 62,579.85$        HEALTH OPERATIONS HC SERVICE - RESALE COMPETITIVE SUAUX
114 DE LEONS PAINTING LLC 100,000.00$     HEALTH STUDENT AFFAIRS HC SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
115 DOWELL-PONTIKOS CONSTRUCTION LLC 125,379.00$     HEALTH OPERATIONS HC SERVICE - RESALE COMPETITIVE SUAUX
116 DOWELL-PONTIKOS CONSTRUCTION LLC 95,237.00$        HEALTH OPERATIONS HC SERVICE - RESALE COMPETITIVE SUAUX
117 EEI GROUP LLC 66,579.00$        HEALTH OPERATIONS HC LAND/BUILDING COMPETITIVE SUAUX
118 ELITE STAFFING & SERVICES LLC 280,000.00$     HEALTH OPERATIONS HC SERVICE - EMPLOYEE PLACEMENT/TEMPS COMPETITIVE SUAUX
119 FEDERAL THERMAL 107,352.42$     HEALTH UNIVERSITY RESEARCH PARK HC SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
120 FIRETROL PROTECTION SYSTEMS 300,000.00$     HEALTH OPERATIONS HC SERVICE - RESALE COMPETITIVE SUAUX
121 FIRETROL PROTECTION SYSTEMS 106,568.00$     HEALTH OPERATIONS HC SERVICE - RESALE COMPETITIVE SUAUX
122 FIRST DATA MERCHANT SERVICES 342,750.00$     HEALTH UNIVERSITY CORE HC SERVICE - BANK CHARGE COMPETITIVE SUAUX
123 GFL ENVIRONMENTAL 58,160.00$        HEALTH OPERATIONS HC SERVICE - RESALE COMPETITIVE SUAUX
124 GLOBAL ENERGY SOLUTIONS LLC 58,200.00$        HEALTH OPERATIONS HC LAND/BUILDING SOLE SOURCE SUAUX
125 GORMAN PAVING LLC 138,647.00$     HEALTH OPERATIONS HC SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
126 GROOMS IRRIGATION COMPANY 125,000.00$     HEALTH OPERATIONS HC SERVICE - RESALE COMPETITIVE SUAUX
127 GUERRERO ELECTRICAL SERVICES LLC 556,026.00$     HEALTH OPERATIONS HC SERVICE - RESALE COMPETITIVE SUAUX
128 HEYMAN ASSOCIATES 150,000.00$     HEALTH HUMAN RESOURCES - HC ADVERTISING - JOB/PARTICIPANT SOLE SOURCE SUAUX
129 HTX TECHNOLOGIES LLC 78,900.00$        HEALTH VP RESEARCH HC EQUIPMENT - GENERAL EXPENSE SOLE SOURCE SUAUX
130 HUNTER MECHANICAL AND CONTROLS INC 620,129.93$     HEALTH OPERATIONS HC MERCHANDISE FOR RESALE COMPETITIVE SUAUX

FUNDING SOURCE: SERVICE UNITS & AUXILIARIES
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131 HUNTER MECHANICAL AND CONTROLS INC 140,957.12$     HEALTH OPERATIONS HC MERCHANDISE FOR RESALE COMPETITIVE SUAUX
132 HUNTER MECHANICAL AND CONTROLS INC 84,900.00$        HEALTH OPERATIONS HC MERCHANDISE FOR RESALE COMPETITIVE SUAUX
133 INSPIRA FINANCIAL HEALTH INC 85,000.00$        HEALTH HUMAN RESOURCES - HC SERVICE - ACCOUNT/AUDIT/BILL/TAX SOLE SOURCE SUAUX
134 JOE COOPER CHEVROLET 50,297.00$        HEALTH OPERATIONS HC EQUIPMENT - MOTOR VEHICLE EXPENSE COMPETITIVE SUAUX
135 LABOR FINDERS 60,000.00$        HEALTH OPERATIONS HC SERVICE - RESALE COMPETITIVE SUAUX
136 LANDCARE 307,473.96$     HEALTH OPERATIONS HC SERVICE - RESALE COMPETITIVE SUAUX
137 LEICA MICROSYSTEMS INC 51,480.00$        HEALTH VP RESEARCH HC SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT SOLE SOURCE SUAUX
138 NORTHWEST INSULATION COMPANY INC 111,300.00$     HEALTH OPERATIONS HC SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
139 OKLAHOMA CHILLER LLC 130,722.75$     HEALTH OPERATIONS HC LAND/BUILDING COMPETITIVE SUAUX
140 OKLAHOMA CHILLER LLC 77,634.46$        HEALTH OPERATIONS HC LAND/BUILDING COMPETITIVE SUAUX
141 OKLAHOMA CHILLER LLC 61,024.74$        HEALTH OPERATIONS HC SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
142 OKLAHOMA ROOFING & SHEET METAL 342,546.87$     HEALTH OPERATIONS HC SERVICE - RESALE COMPETITIVE SUAUX
143 OPTIV SECURITY INC 341,067.63$     HEALTH IT HC RENT/LEASE - SOFTWARE COMPETITIVE SUAUX
144 ORION SECURITY SOLUTIONS LLC 200,000.00$     HEALTH OPERATIONS HC MERCHANDISE FOR RESALE COMPETITIVE SUAUX
145 QIAGEN LLC 84,764.28$        HEALTH VP RESEARCH HC SERVICE MAINTENANCE - SOFTWARE SOLE SOURCE SUAUX
146 RESERVE ACCOUNT 180,000.00$     HEALTH OPERATIONS HC POSTAGE COMPETITIVE SUAUX
147 SBS SERVICES LLC 435,000.00$     HEALTH OPERATIONS HC SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
148 SBS SERVICES LLC 61,900.00$        HEALTH UNIVERSITY RESEARCH PARK HC SERVICE - JANITORIAL SERVICES COMPETITIVE SUAUX
149 STERIS CORPORATION 113,693.85$     HEALTH UNIVERSITY RESEARCH PARK HC SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT SOLE SOURCE SUAUX
150 STERLING 100,000.00$     HEALTH HUMAN RESOURCES - HC FEE COMPETITIVE SUAUX
151 T2 SYSTEMS INC 161,994.54$     HEALTH OPERATIONS HC RENT/LEASE - SOFTWARE COMPETITIVE SUAUX
152 T2 SYSTEMS INC 62,278.44$        HEALTH OPERATIONS HC RENT/LEASE - SOFTWARE COMPETITIVE SUAUX
153 TECHSICO ENTERPRISE SOLUTIONS LLC 60,000.00$        HEALTH IT TULSA SERVICE - RESALE COMPETITIVE SUAUX
154 TOPCO DISTRIBUTING INC 60,000.00$        HEALTH STUDENT AFFAIRS HC SUPPLIES MAINTENANCE - GENERAL COMPETITIVE SUAUX
155 TRANE US INC 524,562.00$     HEALTH UNIVERSITY RESEARCH PARK HC SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
156 TRANE US INC 305,692.00$     HEALTH UNIVERSITY RESEARCH PARK HC SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
157 UNITED MECHANICAL INC 57,979.00$        HEALTH OPERATIONS HC SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
158 UNITED MECHANICAL SERVICE INC 702,036.90$     HEALTH OPERATIONS HC MERCHANDISE FOR RESALE COMPETITIVE SUAUX
159 VOSS LIGHTING 82,569.00$        HEALTH OPERATIONS HC SERVICE - RESALE COMPETITIVE SUAUX
160 WATTIE WOLFE COMPANY 851,930.00$     HEALTH OPERATIONS HC SERVICE - RESALE COMPETITIVE SUAUX
161 WELLRIGHT INC 200,000.00$     HEALTH HUMAN RESOURCES - HC SERVICE - PROFESSIONAL HEALTHCARE COMPETITIVE SUAUX
162 8K SOLUTIONS 262,137.94$     NORMAN ATHLETICS EQUIPMENT - GENERAL EXPENSE SOLE SOURCE SUAUX
163 8K SOLUTIONS 241,001.98$     NORMAN ATHLETICS EQUIPMENT - GENERAL EXPENSE SOLE SOURCE SUAUX
164 9-1-1 ASSOCIATION OF CENTRAL OKLA GOVT 68,283.00$        NORMAN IT SERVICE MAINTENANCE - SOFTWARE SOLE SOURCE SUAUX
165 A-AFFORDABLE DESIGN 500,000.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
166 AIR PARTNER LLC 196,295.00$     NORMAN ATHLETICS TRAVEL DIRECT DOMESTIC AIR CHARTER COMPETITIVE SUAUX
167 AIR PARTNER LLC 183,045.00$     NORMAN ATHLETICS TRAVEL DIRECT DOMESTIC AIR CHARTER COMPETITIVE SUAUX
168 AIR PARTNER LLC 134,045.00$     NORMAN ATHLETICS TRAVEL DIRECT DOMESTIC AIR CHARTER COMPETITIVE SUAUX
169 AIR PARTNER LLC 121,295.00$     NORMAN ATHLETICS TRAVEL DIRECT DOMESTIC AIR CHARTER COMPETITIVE SUAUX
170 ALLIANCE MAINTENANCE INC 55,000.00$        NORMAN STUDENT AFFAIRS NORMAN SERVICE - JANITORIAL SERVICES COMPETITIVE SUAUX
171 ALLIED ELEVATOR SERVICES INC 101,860.00$     NORMAN OPERATIONS SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
172 ALLSTATE TERMITE & PEST SOLUTIONS 102,933.50$     NORMAN OPERATIONS SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
173 AMMORTAL INC 301,500.00$     NORMAN ATHLETICS EQUIPMENT - GENERAL EXPENSE SOLE SOURCE SUAUX
174 ANTHONY TRAVEL LLC 224,181.00$     NORMAN ATHLETICS SERVICE - GENERAL PROFESSIONAL COMPETITIVE SUAUX
175 AUTOMATED BUILDING SYSTEMS INC 533,588.61$     NORMAN OPERATIONS SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
176 BLUE BELL CREAMERIES LP 65,000.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
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177 BRADY INDUSTRIES 175,000.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
178 BRADY INDUSTRIES 353,500.00$     NORMAN OPERATIONS SUPPLIES - SHOP MATERIALS COMPETITIVE SUAUX
179 BRADY INDUSTRIES 353,500.00$     NORMAN OPERATIONS SUPPLIES - SHOP MATERIALS COMPETITIVE SUAUX
180 BRADY INDUSTRIES 200,328.58$     NORMAN OPERATIONS SUPPLIES MAINTENANCE - GENERAL COMPETITIVE SUAUX
181 BWI COMPANIES INC 100,000.00$     NORMAN OPERATIONS SUPPLIES MAINTENANCE - GENERAL COMPETITIVE SUAUX
182 CALDWELL & GREGORY LLC 233,856.00$     NORMAN OPERATIONS RENT/LEASE - GENERAL COMPETITIVE SUAUX
183 CALERO 54,036.36$        NORMAN IT RENT/LEASE - COMPUTERS & TECHNOLOGY SOLE SOURCE SUAUX
184 CALERO 120,795.00$     NORMAN IT SERVICE MAINTENANCE - SOFTWARE SOLE SOURCE SUAUX
185 CARAHSOFT TECHNOLOGY CORP 53,475.00$        NORMAN IT RENT/LEASE - SOFTWARE COMPETITIVE SUAUX
186 CARAHSOFT TECHNOLOGY CORP 55,605.00$        NORMAN IT SERVICE - COMPUTER & TECHNOLOGY COMPETITIVE SUAUX
187 CARD INTEGRITY 60,564.00$        NORMAN ADMINISTRATION & FINANCE SERVICE - ACCOUNT/AUDIT/BILL/TAX SOLE SOURCE SUAUX
188 CARPET STORE INC 288,500.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
189 CATAPULT SPORTS INC 233,530.00$     NORMAN ATHLETICS RENT/LEASE - SOFTWARE SOLE SOURCE SUAUX
190 CATAPULT SPORTS INC 115,210.00$     NORMAN ATHLETICS RENT/LEASE - SOFTWARE SOLE SOURCE SUAUX
191 CBRE INC 50,000.00$        NORMAN OPERATIONS SERVICE - GENERAL PROFESSIONAL COMPETITIVE SUAUX
192 CDW GOVERNMENT LLC 318,250.80$     NORMAN IT RENT/LEASE - SOFTWARE COMPETITIVE SUAUX
193 CEIA USA LTD 315,804.00$     NORMAN ATHLETICS EQUIPMENT - GENERAL EXPENSE COMPETITIVE SUAUX
194 CENTRAL OKLAHOMA WINNELSON CO INC 60,000.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
195 CENTRAL OKLAHOMA WINNELSON CO INC 187,000.00$     NORMAN OPERATIONS SUPPLIES - SHOP MATERIALS COMPETITIVE SUAUX
196 CINTAS CORPORATION 121,325.00$     NORMAN OPERATIONS SERVICE - LAUNDRY COMPETITIVE SUAUX
197 CITY WIDE FACILITY SOLUTIONS OF OKLAHOMA 88,247.40$        NORMAN UNIVERSITY OUTREACH - CONTINUING EDUCATION SERVICE - JANITORIAL SERVICES COMPETITIVE SUAUX
198 COCA-COLA SOUTHWEST BEVERAGES LLC 410,000.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
199 COCA-COLA SOUTHWEST BEVERAGES LLC 350,000.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
200 COCA-COLA SOUTHWEST BEVERAGES LLC 291,000.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
201 COCA-COLA SOUTHWEST BEVERAGES LLC 85,000.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
202 COCA-COLA SOUTHWEST BEVERAGES LLC 58,000.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
203 COCA-COLA SOUTHWEST BEVERAGES LLC 55,000.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
204 COMDATA INC 110,000.00$     NORMAN OPERATIONS SUPPLIES MAINTENANCE - MOTOR VEHICLE FUEL COMPETITIVE SUAUX
205 COMMERCIAL OK 150,000.00$     NORMAN OPERATIONS SERVICE - GENERAL PROFESSIONAL COMPETITIVE SUAUX
206 COMPUTACENTER 243,449.50$     NORMAN IT EQUIPMENT - INSTALLATION SERVICE COMPETITIVE SUAUX
207 COMPUTACENTER 289,759.94$     NORMAN IT SERVICE MAINTENANCE - COMPUTERS & TECHNOLOGY COMPETITIVE SUAUX
208 CONFERENCE TECHNOLOGIES INC 55,488.45$        NORMAN ATHLETICS EQUIPMENT - COMPUTERS & TECHNOLOGY COMPETITIVE SUAUX
209 CONFERENCE TECHNOLOGIES INC 54,269.76$        NORMAN ATHLETICS EQUIPMENT - COMPUTERS & TECHNOLOGY COMPETITIVE SUAUX
210 CONFERENCE TECHNOLOGIES INC 201,750.41$     NORMAN ATHLETICS EQUIPMENT - GENERAL EXPENSE COMPETITIVE SUAUX
211 CONFERENCE TECHNOLOGIES INC 69,725.38$        NORMAN ATHLETICS EQUIPMENT - INSTALLATION SERVICE COMPETITIVE SUAUX
212 CONFERENCE TECHNOLOGIES INC 64,459.35$        NORMAN ATHLETICS EQUIPMENT - INSTALLATION SERVICE COMPETITIVE SUAUX
213 CORNERSTONE ONDEMAND INC 302,003.00$     NORMAN IT RENT/LEASE - SOFTWARE COMPETITIVE SUAUX
214 CORNERSTONE ONDEMAND INC 155,116.48$     NORMAN IT RENT/LEASE - SOFTWARE COMPETITIVE SUAUX
215 CUSHMAN & WAKEFIELD US INC 102,000.00$     NORMAN OPERATIONS SERVICE - GENERAL PROFESSIONAL SOLE SOURCE SUAUX
216 DAKTRONICS INC 262,865.00$     NORMAN ATHLETICS SERVICE MAINTENANCE - COMPUTERS & TECHNOLOGY COMPETITIVE SUAUX
217 DIGI SECURITY SYSTEMS LLC 270,721.11$     NORMAN IT EQUIPMENT - COMPUTERS & TECHNOLOGY COMPETITIVE SUAUX
218 DOLESE BROTHERS COMPANY 76,000.00$        NORMAN OPERATIONS SUPPLIES - SHOP MATERIALS SOLE SOURCE SUAUX
219 DONUT KING INC 93,610.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
220 EAN SERVICES LLC 93,000.00$        NORMAN OPERATIONS SERVICE - RESALE COMPETITIVE SUAUX
221 EASTMAN KODAK COMPANY 415,500.00$     NORMAN OPERATIONS SUPPLIES - OTHER SOLE SOURCE SUAUX
222 ELITETRAX SPORTS SURFACES 393,450.00$     NORMAN ATHLETICS SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
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223 EMERGENT LLC 356,982.80$     NORMAN IT RENT/LEASE - SOFTWARE COMPETITIVE SUAUX
224 EMPIRE PAPER CO 60,000.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
225 ENVIRONMENTAL ACTION INC 129,007.72$     NORMAN OPERATIONS SERVICE MAINTENANCE - EXISTING POLLUTION COMPETITIVE SUAUX
226 EVENTIVE SPORTS LLC 296,160.00$     NORMAN OPERATIONS SERVICE - GENERAL NON-PROFESSIONAL COMPETITIVE SUAUX
227 EXCELLENCE PAINTING INC 486,500.00$     NORMAN OPERATIONS SERVICE - RESALE COMPETITIVE SUAUX
228 EXPRESS SERVICES INC 210,000.00$     NORMAN OPERATIONS SERVICE - EMPLOYEE PLACEMENT/TEMPS COMPETITIVE SUAUX
229 FILTRATION CONCEPTS 610,000.00$     NORMAN OPERATIONS SUPPLIES - SHOP MATERIALS COMPETITIVE SUAUX
230 FINE ARTS ENGRAVING CO INC 95,000.00$        NORMAN OPERATIONS SUPPLIES - SHOP MATERIALS SOLE SOURCE SUAUX
231 FIRETROL PROTECTION SYSTEMS 85,525.00$        NORMAN OPERATIONS SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
232 FIRST ONSITE PROPERTY RESTORATION 880,000.00$     NORMAN OPERATIONS SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
233 FIRST ONSITE PROPERTY RESTORATION 75,000.00$        NORMAN OPERATIONS SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
234 FOCAL POINTE 266,000.00$     NORMAN OPERATIONS SERVICE - LANDSCAPING COMPETITIVE SUAUX
235 GALLAGHER STUDENT HEALTH 345,146.00$     NORMAN ATHLETICS INSURANCE - LIABILITY/STUDENTS SOLE SOURCE SUAUX
236 GO SECURITY PRO LLC 140,000.00$     NORMAN IT SERVICE - COMPUTER & TECHNOLOGY COMPETITIVE SUAUX
237 GRAINGER 80,000.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
238 GRAINGER 256,250.00$     NORMAN OPERATIONS SUPPLIES - SHOP MATERIALS COMPETITIVE SUAUX
239 HD INTELLIGENCE LLC 59,000.00$        NORMAN ATHLETICS SERVICE - GENERAL NON-PROFESSIONAL SOLE SOURCE SUAUX
240 HD SUPPLY FACILITIES MAINTENANCE LTD 221,600.00$     NORMAN OPERATIONS SUPPLIES - SHOP MATERIALS COMPETITIVE SUAUX
241 HD SUPPLY FACILITIES MAINTENANCE LTD 80,000.00$        NORMAN OPERATIONS SUPPLIES MAINTENANCE - GENERAL COMPETITIVE SUAUX
242 HENRY SCHEIN INC 200,000.00$     NORMAN ATHLETICS SUPPLIES - PATIENT COMPETITIVE SUAUX
243 HENRY SCHEIN INC 374,100.00$     NORMAN STUDENT AFFAIRS NORMAN SUPPLIES - LABORATORY COMPETITIVE SUAUX
244 HTX TECHNOLOGIES LLC 69,950.00$        NORMAN COLLEGE OF ARTS & SCIENCES EQUIPMENT - GENERAL EXPENSE SOLE SOURCE SUAUX
245 HUDL 125,000.00$     NORMAN ATHLETICS RENT/LEASE - SOFTWARE SOLE SOURCE SUAUX
246 HUDL 90,000.00$        NORMAN ATHLETICS RENT/LEASE - SOFTWARE SOLE SOURCE SUAUX
247 HUNTINGTON NATIONAL BANK 209,520.00$     NORMAN OPERATIONS RENT/LEASE - GENERAL SOLE SOURCE SUAUX
248 HUNZICKER BROS INC 388,100.00$     NORMAN OPERATIONS SUPPLIES - SHOP MATERIALS COMPETITIVE SUAUX
249 IMAGENATION PROMOTIONAL GROUP INC 100,000.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
250 IMAGENET CONSULTING LLC 425,000.00$     NORMAN OPERATIONS RENT/LEASE - COMPUTERS & TECHNOLOGY COMPETITIVE SUAUX
251 IXCOT ENTERPRISES LLC 100,000.00$     NORMAN OPERATIONS SERVICE - JANITORIAL SERVICES COMPETITIVE SUAUX
252 IXCOT ENTERPRISES LLC 74,000.00$        NORMAN OPERATIONS SERVICE - JANITORIAL SERVICES COMPETITIVE SUAUX
253 IXCOT ENTERPRISES LLC 60,000.00$        NORMAN OPERATIONS SERVICE - JANITORIAL SERVICES COMPETITIVE SUAUX
254 IXCOT ENTERPRISES LLC 60,000.00$        NORMAN OPERATIONS SERVICE - JANITORIAL SERVICES COMPETITIVE SUAUX
255 JACKSON MECHANICAL SERVICE INC 200,000.00$     NORMAN OPERATIONS SERVICE - GENERAL PROFESSIONAL COMPETITIVE SUAUX
256 JDM LEASING LLC 148,392.00$     NORMAN OPERATIONS RENT/LEASE - GENERAL COMPETITIVE SUAUX
257 KELLERMEYER BERGENSONS SERVICES LLC 450,000.00$     NORMAN OPERATIONS SERVICE - GENERAL NON-PROFESSIONAL COMPETITIVE SUAUX
258 KELLERMEYER BERGENSONS SERVICES LLC 50,000.00$        NORMAN OPERATIONS SERVICE - GENERAL NON-PROFESSIONAL COMPETITIVE SUAUX
259 KEYENCE CORPORATION OF AMERICA 55,317.00$        NORMAN COLLEGE OF ARTS & SCIENCES EQUIPMENT - GENERAL EXPENSE SOLE SOURCE SUAUX
260 LA BAGUETTE INC 65,000.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
261 LA BAGUETTE INC 55,000.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
262 LANGUAGE LINE SERVICES 970,000.00$     NORMAN UNIVERSITY OUTREACH - CONTINUING EDUCATION SERVICE - TELEPHONE/TRANSLATION/TRANSCRIPTION COMPETITIVE SUAUX
263 LASSITER DRUG 234,900.00$     NORMAN ATHLETICS SUPPLIES - PHARMACEUTICAL SOLE SOURCE SUAUX
264 LEVY RESTAURANTS 76,260.00$        NORMAN ATHLETICS FOOD/BEVERAGE - BUSINESS MEALS COMPETITIVE SUAUX
265 LIVEU INC 74,840.00$        NORMAN ATHLETICS RENT/LEASE - COMPUTERS & TECHNOLOGY SOLE SOURCE SUAUX
266 LONGHORN LOCKER COMPANY LLC 177,000.00$     NORMAN ATHLETICS EQUIPMENT - GENERAL EXPENSE COMPETITIVE SUAUX
267 MAZEVO LLC 65,463.60$        NORMAN OPERATIONS RENT/LEASE - SOFTWARE COMPETITIVE SUAUX
268 MEDICAT LLC 128,150.00$     NORMAN STUDENT AFFAIRS NORMAN SERVICE MAINTENANCE - SOFTWARE SOLE SOURCE SUAUX
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269 MOBIUS PARTNERS INC 98,214.40$        NORMAN IT SERVICE MAINTENANCE - SOFTWARE COMPETITIVE SUAUX
270 MOTOROLA SOLUTIONS INC 60,000.00$        NORMAN OPERATIONS RENT/LEASE - SOFTWARE COMPETITIVE SUAUX
271 NAPA AUTO PARTS 400,000.00$     NORMAN OPERATIONS SUPPLIES MAINTENANCE - MOTOR VEHICLE COMPETITIVE SUAUX
272 NEWTFORCE LLC 137,750.00$     NORMAN ATHLETICS EQUIPMENT - GENERAL EXPENSE SOLE SOURCE SUAUX
273 NEXTGEN PROSPECT LLC 79,000.00$        NORMAN ATHLETICS RENT/LEASE - SOFTWARE SOLE SOURCE SUAUX
274 ORCHESTRATE HR 900,000.00$     NORMAN ATHLETICS SERVICE - PROFESSIONAL HEALTHCARE COMPETITIVE SUAUX
275 PENLEY OIL COMPANY 450,000.00$     NORMAN OPERATIONS SUPPLIES MAINTENANCE - MOTOR VEHICLE FUEL COMPETITIVE SUAUX
276 PITNEY BOWES GLOBAL FINANCIAL SVCS LLC 52,429.00$        NORMAN OPERATIONS RENT/LEASE - GENERAL COMPETITIVE SUAUX
277 POSTAGE BY PHONE 875,000.00$     NORMAN OPERATIONS POSTAGE COMPETITIVE SUAUX
278 POWER STORAGE SOLUTIONS 67,256.10$        NORMAN OPERATIONS SERVICE MAINTENANCE - COMPUTERS & TECHNOLOGY COMPETITIVE SUAUX
279 PRINTGLOBE LLC 850,000.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
280 PROFESSIONAL TURF PRODUCTS LIMITED PARTN 60,240.00$        NORMAN ATHLETICS RENT/LEASE - GENERAL COMPETITIVE SUAUX
281 PROFESSIONAL TURF PRODUCTS LIMITED PARTN 52,834.53$        NORMAN STUDENT AFFAIRS NORMAN EQUIPMENT - GENERAL EXPENSE COMPETITIVE SUAUX
282 PROFILE LLC 57,375.00$        NORMAN ATHLETICS RENT/LEASE - SOFTWARE SOLE SOURCE SUAUX
283 QS INFORMATION SERVICES INC 62,275.00$        NORMAN PROVOST OFFICE NORMAN SERVICE - COMPUTER & TECHNOLOGY SOLE SOURCE SUAUX
284 REDESIGN GROUP 349,910.20$     NORMAN IT RENT/LEASE - SOFTWARE COMPETITIVE SUAUX
285 RIDDELL ALL AMERICAN SPORTS CORP 102,286.90$     NORMAN ATHLETICS EQUIPMENT - GENERAL EXPENSE COMPETITIVE SUAUX
286 SBS SERVICES LLC 359,000.00$     NORMAN ATHLETICS SERVICE - JANITORIAL SERVICES COMPETITIVE SUAUX
287 SBS SERVICES LLC 65,810.00$        NORMAN OPERATIONS SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
288 SHI INTERNATIONAL CORP 51,594.94$        NORMAN IT SERVICE MAINTENANCE - SOFTWARE COMPETITIVE SUAUX
289 SIDEARM SPORTS LLC 206,000.00$     NORMAN ATHLETICS RENT/LEASE - SOFTWARE SOLE SOURCE SUAUX
290 SOONER CLEANING + RESTORATION 75,000.00$        NORMAN OPERATIONS SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
291 SPORTS & ENTERTAINMENT ADVISORS LLC 75,000.00$        NORMAN ATHLETICS SERVICE - MANAGEMENT CONSULTING SOLE SOURCE SUAUX
292 STANDLEY SYSTEMS LLC 55,000.00$        NORMAN OPERATIONS SUPPLIES - OFFICE COMPETITIVE SUAUX
293 STREETS LLC 150,000.00$     NORMAN OPERATIONS SERVICE - GENERAL PROFESSIONAL COMPETITIVE SUAUX
294 SUNBELT POOLS INC 75,000.00$        NORMAN OPERATIONS SERVICE - RESALE COMPETITIVE SUAUX
295 SUSHI WITH GUSTO 330,000.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
296 SUSHI WITH GUSTO 165,000.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
297 SUSHI WITH GUSTO 105,000.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
298 SUSHI WITH GUSTO 85,000.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
299 SYSCO OKLAHOMA 382,412.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
300 SYSCO OKLAHOMA 245,201.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
301 TEAMDYNAMIX SOLUTIONS LLC 248,980.97$     NORMAN IT RENT/LEASE - SOFTWARE COMPETITIVE SUAUX
302 TEAMWORKS INNOVATIONS INC 357,600.00$     NORMAN ATHLETICS RENT/LEASE - SOFTWARE SOLE SOURCE SUAUX
303 TELCO SUPPLY COMPANY 69,895.02$        NORMAN IT EQUIPMENT - INSTALLATION SERVICE COMPETITIVE SUAUX
304 THOMAS INSULATION CORPORATION 70,000.00$        NORMAN OPERATIONS SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
305 TOUCAN PRODUCTIONS INC 66,819.69$        NORMAN ATHLETICS RENT/LEASE - GENERAL COMPETITIVE SUAUX
306 TRIPLE ELITE LLC 119,000.00$     NORMAN ATHLETICS SERVICE - LAUNDRY COMPETITIVE SUAUX
307 TURNITIN LLC 108,265.00$     NORMAN IT RENT/LEASE - SOFTWARE COMPETITIVE SUAUX
308 TURNITIN LLC 87,103.00$        NORMAN IT RENT/LEASE - SOFTWARE COMPETITIVE SUAUX
309 UNIFIRST HOLDINGS INC 54,643.00$        NORMAN OPERATIONS SUPPLIES - UNIFORMS COMPETITIVE SUAUX
310 UNITED TURF AND TRACK 388,820.00$     NORMAN ATHLETICS SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
311 UNIVERSAL BOOKBINDERY INC 300,000.00$     NORMAN OPERATIONS SERVICE - RESALE SOLE SOURCE SUAUX
312 UNIVERSITY AND STUDENT SERVICES 657,518.00$     NORMAN OPERATIONS SERVICE - GENERAL NON-PROFESSIONAL COMPETITIVE SUAUX
313 US FOODS INC 963,100.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
314 US FOODS INC 467,000.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
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315 US FOODS INC 372,000.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
316 US FOODS INC 311,200.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
317 US FOODS INC 235,800.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
318 US FOODS INC 155,000.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
319 US FOODS INC 153,000.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
320 US FOODS INC 142,000.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
321 US FOODS INC 130,000.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
322 US FOODS INC 114,800.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
323 US FOODS INC 97,000.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
324 US FOODS INC 85,500.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
325 US FOODS INC 73,300.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
326 US FOODS INC 66,000.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
327 US FOODS INC 53,750.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
328 VINYARD FRUIT & VEGETABLE CO 130,000.00$     NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
329 VINYARD FRUIT & VEGETABLE CO 80,000.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
330 VINYARD FRUIT & VEGETABLE CO 80,000.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
331 VINYARD FRUIT & VEGETABLE CO 75,000.00$        NORMAN OPERATIONS MERCHANDISE FOR RESALE COMPETITIVE SUAUX
332 WHITE GLOVE STAFFING INC 519,600.00$     NORMAN OPERATIONS SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE SUAUX
333 WORKFORCE SOFTWARE 87,668.51$        NORMAN IT RENT/LEASE - COMPUTERS & TECHNOLOGY SOLE SOURCE SUAUX
334 WORLD CLASS ATHLETIC SURFACES INC 124,796.00$     NORMAN ATHLETICS SUPPLIES MAINTENANCE - GENERAL SOLE SOURCE SUAUX
335 XEROX BUSINESS SOLUTIONS SOUTHWEST 274,800.00$     NORMAN OPERATIONS SUPPLIES - OFFICE COMPETITIVE SUAUX
336 YUJA INC 129,578.25$     NORMAN IT RENT/LEASE - SOFTWARE SOLE SOURCE SUAUX
337 ZOOM VIDEO COMMUNICATIONS INC 133,520.40$     NORMAN IT RENT/LEASE - SOFTWARE SOLE SOURCE SUAUX

SUPPLIER AMOUNT CAMPUS COLLEGE/DEPARTMENT EXPENSE CATEGORY METHOD FUND

338 ACADEMIC ANALYTICS LLC 82,283.00$        HEALTH COLLEGE OF MEDICINE LICENSES/PERMITS SOLE SOURCE MISCA
339 ACCESS 170,100.00$     HEALTH COLLEGE OF MEDICINE - TULSA RENT/LEASE - STORAGE COMPETITIVE CLNOP
340 ACGME 380,782.06$     HEALTH COLLEGE OF MEDICINE LICENSES/PERMITS SOLE SOURCE MISCA
341 ALLIED UNIVERSAL SECURITY SERVICES 210,000.00$     HEALTH COLLEGE OF MEDICINE - TULSA SERVICE - SECURITY COMPETITIVE CLNOP
342 AMERGIS HEALTHCARE STAFFING INC 70,000.00$        HEALTH COLLEGE OF MEDICINE - TULSA SERVICE - EMPLOYEE PLACEMENT/TEMPS COMPETITIVE CLNOP
343 ARRIBA DATA SYSTEMS LLC 103,800.00$     HEALTH COLLEGE OF NURSING RENT/LEASE - SOFTWARE SOLE SOURCE MISCA
344 BECKMAN COULTER INC 50,859.96$        HEALTH COLLEGE OF MEDICINE SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE MISCA
345 CATHERINE WHITE PLLC 172,940.00$     HEALTH COLLEGE OF NURSING SERVICE - PROFESSIONAL HEALTHCARE SOLE SOURCE MISCA
346 CODING NETWORK LLC 149,233.20$     HEALTH COLLEGE OF MEDICINE - TULSA SERVICE - GENERAL PROFESSIONAL COMPETITIVE CLNOP
347 CUREIS HEALTHCARE INC 87,560.00$        HEALTH COLLEGE OF MEDICINE RENT/LEASE - SOFTWARE COMPETITIVE MISCA
348 CYCLOMEDICAL INTERNATIONAL INC 500,000.00$     HEALTH COLLEGE OF PHARMACY SERVICE - GENERAL PROFESSIONAL COMPETITIVE CLNOP
349 DIAGNOSTIC LABORATORY OF OKLAHOMA LLC 110,000.00$     HEALTH COLLEGE OF MEDICINE - TULSA SERVICE - PROFESSIONAL HEALTHCARE COMPETITIVE OUFND
350 DIAGNOSYS LLC 53,790.00$        HEALTH COLLEGE OF MEDICINE EQUIPMENT - COMPUTERS & TECHNOLOGY SOLE SOURCE MISCA
351 DISKRITER INC 70,000.01$        HEALTH COLLEGE OF MEDICINE - TULSA SERVICE - EMPLOYEE PLACEMENT/TEMPS COMPETITIVE CLNOP
352 EBSCO INFORMATION SERVICES 585,583.75$     HEALTH LIBRARY HC LIBRARY ONLINE OTHER - EXPENSE SOLE SOURCE MISCA
353 EXPERIAN HEALTH INC 74,761.56$        HEALTH COLLEGE OF MEDICINE - TULSA RENT/LEASE - SOFTWARE SOLE SOURCE CLNOP
354 GAUMARD SCIENTIFIC COMPANY INC 87,568.46$        HEALTH COLLEGE OF NURSING EQUIPMENT - GENERAL EXPENSE COMPETITIVE MISCA
355 GE PRECISION HEALTHCARE LLC 99,793.80$        HEALTH COLLEGE OF MEDICINE - TULSA SERVICE MAINTENANCE - COMPUTERS & TECHNOLOGY SOLE SOURCE CLNOP
356 GENVAULT TRANSPORT SERVICES 97,375.00$        HEALTH COLLEGE OF MEDICINE SERVICE - GENERAL NON-PROFESSIONAL COMPETITIVE OUFND
357 GLAXOSMITHKLINE LLC 55,000.00$        HEALTH COLLEGE OF MEDICINE - TULSA SUPPLIES - VACCINE COMPETITIVE CLNOP
358 HEALTH ADVOCATES NETWORK INC 70,000.01$        HEALTH COLLEGE OF MEDICINE - TULSA SERVICE - EMPLOYEE PLACEMENT/TEMPS COMPETITIVE CLNOP

FUNDING SOURCE: ALL OTHER FUNDS
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359 ISAACSON MILLER INC 476,200.00$     HEALTH COLLEGE OF MEDICINE EXECUTIVE SEARCH FIRM COMPETITIVE MISCA
360 ISAACSON MILLER INC 154,001.00$     HEALTH OUP PHYSICIANS EXECUTIVE SEARCH FIRM COMPETITIVE CLNOP
361 ISAACSON MILLER INC 130,000.00$     HEALTH OUP PHYSICIANS EXECUTIVE SEARCH FIRM COMPETITIVE CLNOP
362 JOHNSON CONTROLS BUILDING SOLUTIONS LLC 140,000.00$     HEALTH OPERATIONS TULSA SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE MISCA
363 KEYENCE CORPORATION OF AMERICA 53,477.00$        HEALTH COLLEGE OF MEDICINE EQUIPMENT - GENERAL EXPENSE SOLE SOURCE OUFND
364 LAERDAL MEDICAL CORP 285,476.42$     HEALTH COLLEGE OF NURSING EQUIPMENT - GENERAL EXPENSE COMPETITIVE MISCA
365 LAERDAL MEDICAL CORP 70,164.20$        HEALTH COLLEGE OF NURSING RENT/LEASE - SOFTWARE COMPETITIVE MISCA
366 LAERDAL MEDICAL CORP 111,164.58$     HEALTH COLLEGE OF NURSING SERVICE - GENERAL PROFESSIONAL COMPETITIVE MISCA
367 LANDCARE 82,000.00$        HEALTH OPERATIONS TULSA SERVICE - LANDSCAPING COMPETITIVE MISCA
368 LANGUAGE ACCESS NETWORKS 64,300.00$        HEALTH COLLEGE OF DENTISTRY SERVICE - TELEPHONE/TRANSLATION/TRANSCRIPTION SOLE SOURCE MISCA
369 LANGUAGE LINE SERVICES 186,500.00$     HEALTH COLLEGE OF MEDICINE - TULSA SERVICE - TELEPHONE/TRANSLATION/TRANSCRIPTION COMPETITIVE OUFND
370 MAGELLAN HEALTHCARE INC 120,000.00$     HEALTH UNIVERSITY CORE HC SERVICE - GENERAL PROFESSIONAL COMPETITIVE MISCA
371 MCINTOSH SERVICE LLC 115,000.00$     HEALTH OPERATIONS TULSA SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE MISCA
372 MEDHUB LLC 152,324.00$     HEALTH COLLEGE OF MEDICINE SERVICE MAINTENANCE - SOFTWARE SOLE SOURCE MISCA
373 MYHEALTH ACCESS NETWORK INC 103,604.28$     HEALTH COLLEGE OF MEDICINE - TULSA RENT/LEASE - SOFTWARE SOLE SOURCE CLNOP
374 NATIONAL BOARD OF MEDICAL EXAMINERS 181,500.00$     HEALTH COLLEGE OF MEDICINE SUPPLIES - EXAMS SOLE SOURCE MISCA
375 OKANA RESORT & INDOOR WATERPARK 88,237.63$        HEALTH COLLEGE OF MEDICINE FOOD/BEVERAGE - BUSINESS MEALS COMPETITIVE MISCA
376 OMNI OKLAHOMA CITY HOTEL 209,512.46$     HEALTH COLLEGE OF MEDICINE FOOD/BEVERAGE - BUSINESS MEALS SOLE SOURCE MISCA
377 OMNI OKLAHOMA CITY HOTEL 92,875.52$        HEALTH COLLEGE OF MEDICINE FOOD/BEVERAGE - BUSINESS MEALS COMPETITIVE OUFND
378 OU HEALTH 65,000.00$        HEALTH COLLEGE OF DENTISTRY SERVICE - PROFESSIONAL HEALTHCARE SOLE SOURCE CLNOP
379 PATTERSON DENTAL SUPPLY INC 57,506.89$        HEALTH COLLEGE OF DENTISTRY SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE MISCA
380 PFIZER INC 96,000.02$        HEALTH COLLEGE OF MEDICINE - TULSA SUPPLIES - VACCINE COMPETITIVE CLNOP
381 PHARMALEGACY LABORATORY LTD CO 52,168.00$        HEALTH COLLEGE OF MEDICINE SERVICE - PROFESSIONAL SCIENTIFIC SOLE SOURCE MISCA
382 PIONEERRX LLC 64,912.40$        HEALTH COLLEGE OF PHARMACY SERVICE MAINTENANCE - SOFTWARE SOLE SOURCE CLNOP
383 PRESS GANEY ASSOCIATES LLC 120,000.00$     HEALTH COLLEGE OF MEDICINE - TULSA SUBSCRIPTION SOLE SOURCE CLNOP
384 PUBLIC HEALTH INSTITUTE OF OKLAHOMA 81,900.00$        HEALTH PROVOST OFFICE SERVICE - GENERAL PROFESSIONAL COMPETITIVE MISCA
385 RESERVE ACCOUNT 200,000.00$     HEALTH COLLEGE OF PHARMACY POSTAGE COMPETITIVE CLNOP
386 REVSPRING INC 80,000.00$        HEALTH COLLEGE OF MEDICINE - TULSA SERVICE - GENERAL NON-PROFESSIONAL SOLE SOURCE CLNOP
387 ROBISON MEDICAL RESOURCE GROUP 180,000.05$     HEALTH COLLEGE OF MEDICINE - TULSA SERVICE - PROFESSIONAL HEALTHCARE COMPETITIVE CLNOP
388 SAMSUNG HME AMERICA INC 74,039.06$        HEALTH COLLEGE OF MEDICINE EQUIPMENT - GENERAL EXPENSE COMPETITIVE MISCA
389 SANOFI PASTEUR INC 57,000.01$        HEALTH COLLEGE OF MEDICINE - TULSA SUPPLIES - VACCINE COMPETITIVE CLNOP
390 SCIENTIFIC RESOURCES SOUTHWEST INC 63,860.39$        HEALTH COLLEGE OF MEDICINE EQUIPMENT - GENERAL EXPENSE COMPETITIVE MISCA
391 SIGNAL COMMUNICATIONS INC 75,033.96$        HEALTH PROVOST OFFICE EQUIPMENT - COMPUTERS & TECHNOLOGY COMPETITIVE MISCA
392 SIMULAB CORPORATION 61,643.23$        HEALTH COLLEGE OF NURSING EQUIPMENT - GENERAL EXPENSE SOLE SOURCE MISCA
393 SODEXO INC AND AFFILIATES 60,000.00$        HEALTH COLLEGE OF MEDICINE FOOD/BEVERAGE - BUSINESS MEALS SOLE SOURCE MISCA
394 SPACES INC 104,819.77$     HEALTH COLLEGE OF NURSING SUPPLIES - OFFICE COMPETITIVE MISCA
395 ST CRISPINS CONFERENCE CENTER & CAMP 102,253.50$     HEALTH COLLEGE OF MEDICINE FOOD/BEVERAGE - BUSINESS MEALS SOLE SOURCE OUFND
396 SUPERIOR LINEN SERVICE INC 57,000.00$        HEALTH COLLEGE OF MEDICINE - TULSA SERVICE - LAUNDRY COMPETITIVE CLNOP
397 TETON DATA SYSTEMS 199,980.89$     HEALTH LIBRARY HC LIBRARY ONLINE BOOKS - EXPENSE SOLE SOURCE MISCA
398 TOUCH OF LIFE TECHNOLOGIES INC 235,258.75$     HEALTH COLLEGE OF NURSING EQUIPMENT - GENERAL EXPENSE SOLE SOURCE MISCA
399 TRINITY CODING & BILLING 75,000.01$        HEALTH COLLEGE OF MEDICINE - TULSA SERVICE - GENERAL PROFESSIONAL COMPETITIVE CLNOP
400 TULSA ELECTRIC LLC 106,000.00$     HEALTH OPERATIONS TULSA SERVICE MAINTENANCE - BUILDING/LAND/EQUIPMENT COMPETITIVE MISCA
401 UNICARE BUILDING MAINTENANCE INC 708,031.40$     HEALTH OPERATIONS TULSA SERVICE - JANITORIAL SERVICES COMPETITIVE MISCA
402 UNITED METHODIST CHURCH OF GOOD SHEPHERD 85,000.00$        HEALTH COLLEGE OF MEDICINE SERVICE - GENERAL PROFESSIONAL SOLE SOURCE MISCA
403 UPTODATE INC 101,785.00$     HEALTH COLLEGE OF PHARMACY RENT/LEASE - OFFICE SPACE SOLE SOURCE CLNOP
404 UWORLDLLC 266,772.00$     HEALTH COLLEGE OF MEDICINE RENT/LEASE - SOFTWARE SOLE SOURCE MISCA
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405 VARIETY CARE INC 157,490.40$     HEALTH COLLEGE OF MEDICINE - TULSA SERVICE - PROFESSIONAL HEALTHCARE SOLE SOURCE CLNOP
406 WATERMARK INSIGHTS LLC 57,442.26$        HEALTH COLLEGE OF MEDICINE RENT/LEASE - SOFTWARE SOLE SOURCE MISCA
407 WSI HEALTHCARE PERSONNEL INC 70,000.01$        HEALTH COLLEGE OF MEDICINE - TULSA SERVICE - EMPLOYEE PLACEMENT/TEMPS COMPETITIVE CLNOP
408 ALLIED UNIVERSAL SECURITY SERVICES 105,904.80$     NORMAN VP RESEARCH SERVICE - SECURITY COMPETITIVE MISCA
409 AMERICAN PUBLIC MEDIA 54,320.00$        NORMAN UNIVERSITY OUTREACH - CONTINUING EDUCATION SERVICE - COMPUTER & TECHNOLOGY SOLE SOURCE MISCA
410 AON CONSULTING INC 300,000.00$     NORMAN HUMAN RESOURCES SERVICE - GENERAL PROFESSIONAL COMPETITIVE MISCA
411 CAMECA INSTRUMENTS INC 137,101.51$     NORMAN COLLEGE OF EARTH AND ENERGY EQUIPMENT - GENERAL EXPENSE SOLE SOURCE OUFND
412 CAMERON MEDIA SALES LLC 330,000.00$     NORMAN UNIVERSITY OUTREACH - CONTINUING EDUCATION SERVICE - GENERAL PROFESSIONAL SOLE SOURCE MISCA
413 CONVERGINT TECHNOLOGIES LLC 86,877.56$        NORMAN VP RESEARCH EQUIPMENT - INSTALLATION SERVICE COMPETITIVE MISCA
414 COY LABORATORY PRODUCTS INC 69,081.33$        NORMAN COLLEGE OF ARTS & SCIENCES EQUIPMENT - GENERAL EXPENSE SOLE SOURCE MISCA
415 ELSEVIER BV 178,103.00$     NORMAN UNIVERSITY LIBRARIES LIBRARY ONLINE SERIALS - EXPENSE SOLE SOURCE OUFND
416 FLIGHT AGENCY 79,985.00$        NORMAN COLLEGE OF ARTS & SCIENCES ADVERTISING - MARKETING/PROMOTIONAL COMPETITIVE OUFND
417 FLIGHT AGENCY 314,875.00$     NORMAN MARKETING & COMMUNICATION SERVICE - GENERAL NON-PROFESSIONAL SOLE SOURCE MISCA
418 FLIGHT AGENCY 150,000.00$     NORMAN MARKETING & COMMUNICATION SERVICE - GENERAL NON-PROFESSIONAL COMPETITIVE MISCA
419 GALLUP INC 150,000.00$     NORMAN HUMAN RESOURCES SERVICE - MANAGEMENT CONSULTING SOLE SOURCE MISCA
420 GARCIA,ARMANDO 373,690.00$     NORMAN PROVOST OFFICE NORMAN NON-EMPLOYEE ACCTOUNTABLE TRAVEL DOMESTIC SOLE SOURCE MISCA
421 GIVEPULSE INC 56,565.25$        NORMAN STUDENT AFFAIRS NORMAN RENT/LEASE - SOFTWARE SOLE SOURCE MISCA
422 GLOBAL WELL CONTROL LLC 200,000.00$     NORMAN COLLEGE OF PROFESSIONAL & CONTINUING EDUCATION SERVICE - GENERAL NON-PROFESSIONAL COMPETITIVE MISCA
423 INSPIRA FINANCIAL HEALTH INC 85,000.00$        NORMAN HUMAN RESOURCES SERVICE - ACCOUNT/AUDIT/BILL/TAX SOLE SOURCE MISCA
424 INSTRUCTIONAL ENGINEERING SYSTEMS LLC 102,810.00$     NORMAN COLLEGE OF ENGINEERING EQUIPMENT - GENERAL EXPENSE COMPETITIVE OUFND
425 KEYSIGHT TECHNOLOGIES INC 125,208.26$     NORMAN COLLEGE OF ENGINEERING EQUIPMENT - GENERAL EXPENSE SOLE SOURCE OUFND
426 LEWIS BURKE ASSOCIATES 62,876.25$        NORMAN VP RESEARCH SERVICE - GENERAL PROFESSIONAL SOLE SOURCE MISCA
427 NATIONAL PUBLIC RADIO INC 279,993.45$     NORMAN UNIVERSITY OUTREACH - CONTINUING EDUCATION SERVICE - COMPUTER & TECHNOLOGY SOLE SOURCE MISCA
428 NOVOED INC 56,271.00$        NORMAN COLLEGE OF BUSINESS LICENSES/PERMITS SOLE SOURCE MISCA
429 OMNI OKLAHOMA CITY HOTEL 60,738.67$        NORMAN COLLEGE OF ARCHITECTURE FOOD/BEVERAGE - BUSINESS MEALS COMPETITIVE OUFND
430 PERFORMANCE DASHBOARD 60,000.00$        NORMAN UNIVERSITY OUTREACH - CONTINUING EDUCATION SERVICE - MANAGEMENT CONSULTING SOLE SOURCE MISCA
431 PRESTIGE EVENT SVCS LLC 62,891.53$        NORMAN COLLEGE OF FINE ARTS EQUIPMENT - GENERAL EXPENSE COMPETITIVE OUFND
432 RAMERMAN LEADERSHIP GROUP LLC 88,000.00$        NORMAN COLLEGE OF BUSINESS SERVICE - GENERAL NON-PROFESSIONAL SOLE SOURCE MISCA
433 READY EDUCATION LLC 90,250.00$        NORMAN STUDENT AFFAIRS NORMAN RENT/LEASE - SOFTWARE COMPETITIVE AUFEE
434 RENAISSANCE DALLAS NORTH HOTEL 64,157.57$        NORMAN DIVISION OF ENROLLMENT MGMT FOOD/BEVERAGE - BUSINESS MEALS COMPETITIVE MISCA
435 ROGERS CONSULTING GROUP LLC 100,000.00$     NORMAN UNIVERSITY CORE NORMAN SERVICE - MANAGEMENT CONSULTING SOLE SOURCE MISCA
436 SCOTTRICE 170,848.47$     NORMAN UNIVERSITY LIBRARIES EQUIPMENT - GENERAL EXPENSE COMPETITIVE OUFND
437 SHERATON NORFOLK WATERSIDE HOTEL 92,000.00$        NORMAN UNIVERSITY OUTREACH - CONTINUING EDUCATION FOOD/BEVERAGE - BUSINESS MEALS COMPETITIVE MISCA
438 SHERIDAN PRESS INC 63,600.00$        NORMAN PROVOST OFFICE NORMAN SERVICE - GENERAL PROFESSIONAL COMPETITIVE MISCA
439 SINGULARITY SECURITY GROUP LLC 234,357.14$     NORMAN VP RESEARCH SERVICE - SECURITY SOLE SOURCE MISCA
440 STERLING 100,000.00$     NORMAN HUMAN RESOURCES FEE COMPETITIVE MISCA
441 TOUCAN PRODUCTIONS INC 299,960.00$     NORMAN COLLEGE OF FINE ARTS EQUIPMENT - GENERAL EXPENSE COMPETITIVE OUFND
442 TOUCHNET INFORMATION SYSTEMS INC 391,304.00$     NORMAN UNIVERSITY CORE NORMAN RENT/LEASE - SOFTWARE SOLE SOURCE MISCA
443 TRANSACT CAMPUS LLC 548,614.44$     NORMAN OPERATIONS SUPPLIES - COMPUTERS & TECHNOLOGY SOLE SOURCE MISCA
444 VIA TRM 60,300.00$        NORMAN PROVOST OFFICE NORMAN RENT/LEASE - SOFTWARE SOLE SOURCE MISCA
445 WESTIN HOUSTON MEMORIAL CITY 67,460.45$        NORMAN DIVISION OF ENROLLMENT MGMT FOOD/BEVERAGE - BUSINESS MEALS COMPETITIVE MISCA
446 WORKDAY INC 570,000.00$     NORMAN UNIVERSITY CORE NORMAN SUBSCRIPTION SOLE SOURCE MISCA
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$446,084 
$10,262,190 

$4,301,692 

$47,645,633 

$16,236,811 

NORMAN PURCHASES

CONSTRUCTION PROJECTS
EDUCATIONAL & GENERAL
SPONSORED PROJECTS
SERVICE UNITS & AUXILIARIES
ALL OTHER FUNDS

$2,056,456 

$1,890,255 

$11,943,960 

$9,813,666 

HEALTH PURCHASES

EDUCATIONAL & GENERAL
SPONSORED PROJECTS
SERVICE UNITS & AUXILIARIES
ALL OTHER FUNDS

$36,700,544 

$16,487,528 

NORMAN PURCHASES

COMPETITIVE
SOLE SOURCE

$18,156,613 

$7,547,725 

HEALTH PURCHASES

COMPETITIVE
SOLE SOURCE
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