






Proposal volume held steady throughout FY26, averaging about 11 submissions per month. 
May drew the largest single cohort with 14 proposals, followed by January (13), October 
(12) and December (12). February was the lightest month at 7 proposals. Across all nine 
months, faculty requested an average of ~$14,000 per proposal with most submissions 
seeking the program’s $15,000 cap.  
 
Reviewers scored each proposal on a 1 to 5 scale, where 1 is “Highly Meritorious,” and 5 is 
“Not Competitive.” The overall average score across all 99 proposals was 2.33, placing the 
typical FY26 submission in the “Meritorious” to “Needs Minor Revisions” range.  The 
strongest individual proposals scored below 1.5 and several earned near-perfect averages: 
Emily Warner’s Abstraction Unframed (Visual Art) received a flawless 1.00 in November, 
and proposals from David Miller (Biomedical Engineering, 1.11) in September, Chang 
Wang (Biomedical Engineering, 1.09) in March and Rupa Haldavnekar (Electrical and 
Computer Engineering, 1.11) in May rounded out the top tier. The weakest scores, those 
averaging above a 3.5, were not concentrated in any one research area suggesting that 
quality variation reflected proposal quality rather than systematic bias toward or against 
particular fields.  
 
The 22 funded projects represented a wide range of academic disciplines: 

• Dodge Family College of Arts and Sciences: 9 awards (Biology, Chemistry & 
Biochemistry, Anthropology, Women's & Gender Studies, Modern Languages, 
Literatures & Linguistics) 

• Gallogly College of Engineering: 6 awards (Biomedical, Aerospace & Mechanical, 
Electrical & Computer, Sustainable Chemical/Bio/Materials) 

• Weitzenhoffer Family College of Fine Arts: 6 awards (Visual Arts, Music) 
• Jeannine Rainbolt College of Education: 1 award (Instructional Leadership and 

Academic Curriculum) 
 
By research area, the funded portfolio leaned toward Life Sciences (7 awards), with Fine 
Arts (6) and Engineering/Energy/Math/Physical Sciences (4 plus 2 cross-listed) close 
behind. Humanities received 3 awards, while Social and Behavioral Sciences and 
Education/Professional/Other each received one. Notably, no awards went to several 
academic units that submitted strong proposals - including Computer Science, History, 
Economics, and Drama - primarily because their highest-scoring submissions fell just below 
the funding cutoff in months with two-award caps. 
 
Of the 22 awards this year, roughly one-third went to resubmitted proposals, suggesting that 
the program's iterative review structure is working as intended by providing constructive 
feedback that authors are clearly responding to. 
 
 
 
 
 
 
 
 
 
 
 





George Lynn Cross Professorship:  The Research Council received four nominations for the 
2026 George Lynn Cross Research Professorship. Three nominees were advanced to the stage of 
requesting external letters. The Council’s recommendation for the award was Dr. Yang Hong 
(Department of Civil Engineering and Environmental Science). Feedback on the nomination 
packets for those nominees not selected for the award were shared with the Office of the Provost. 
 
Henry Daniel Rinsland Memorial Award: There were two nominations for the 2026 Henry 
Daniel Rinsland Memorial Award for Excellence in Educational             Research. The Council 
recommended Dr. Kaleb Briscoe Brown (College of Education) for the award. Feedback on the 
nomination packets for those nominees not selected for the award were shared with the Office of 
the Provost. 
 
Concluding Remarks and Recommendations: 

As the Faculty Research Council (FRC) concludes the 2025-2026 academic year, we reaffirm our 
commitment to supporting OU’s Lead On strategic plan and supporting the scholarly and creative 
endeavors of faculty across OU. A shifting external funding landscape and the need to sustain 
faculty research productivity make internal support more critical than ever. Internal funding serves 
a dual purpose of enabling faculty to sustain ongoing scholarly activity and generating the 
preliminary data necessary to compete successfully for external awards. While the FRC is grateful 
that the internal funding pool was increased by $50,000 during this academic year, we recognize 
that this increment does not get us close to the level needed to support the upward trajectory of 
faculty research productivity across the university. During 2024-2025, faculty submitted 78 total 
proposals, of which only 35% were funded. This trend has persisted into 2025-2026, during which 
the FRC was able to fund only 22% of FIP proposals (99 total submissions) and 46% of JFF 
proposals (41 total submissions). These numbers underscore the widening gap between faculty 
demand for internal support and the resources available to meet it. 

FRC would request a further increase of at least $50,000 to the internal funding pool for 2026-
2027. Demand for FIP awards remains high, and sustaining meaningful access to these funds is 
essential for faculty at all career stages and across all disciplines. We are pleased to note that the 
resubmission pathway has continued to function as an effective and equitable mechanism, offering 
faculty a substantive opportunity to refine and strengthen their proposals. The disciplinary balance 
of funded awards across campus also remains strong, reflecting a shared commitment to inclusive 
support for the full breadth of scholarly and creative work at OU. 

In the spirit of collaboration, FRC would like to be engaged in future internal funding initiatives. 
We recognize that the OVPRP may be considering new programs or funding mechanisms, and we 
respectfully request that the FRC be meaningfully engaged in such initiatives from an early stage. 
The Council's expertise in peer review, disciplinary breadth, and faculty perspective represents a 
resource that can strengthen the quality and credibility of internal funding programs, and we look 
forward to deepening that partnership in the year ahead. 

Finally, FRC also recommends adding one dedicated meeting to the annual calendar specifically 
for review and discussion of George Lynn Cross Research Professorship (GLCRP) nominations, 
ensuring this important recognition receives the attention it warrants. 

We thank all members of the 2025–2026 FRC for their engagement and commitment to faculty 
throughout the year, and we extend our sincere appreciation to Dr. Matt Hulver, Dr. Ann West, Ms. 
Rose Filley, and their colleagues in the OVPRP for their continued partnership and support.


